AMENDED AGENDA

WILSONVILLE CITY COUNCIL MEETING
SEPTEMBER 6, 2012
7:00 P.M.

CITY HALL
29799 SW TOWN CENTER LOOP
'WILSONVILLE, OREGON

Mayor Tim Knapp :
Council President Celia Nuiiez _ Councilor Richard Goddard
Councilor Scott Starr

CITY COUNCIL MISSION STATEMENT
To protect and enhance Wilsonville’s livability by providing quality service to ensure a safe, attractive,
economically vital community while preserving our natural environment and heritage.

Executive Session is held in the Willamette River Room, City Hall, 2nd Floor
5. %0p™ '
5:00P.M. EXECUTIVE SESSION : [20 min.]
A. Pursuant to ORS 192.660(2)(d) Labor Negotiation

5:15P.M. COUNCILORS’ CONCERNS [5 min.]

5:25 P.M. .PRE-COUNCIL WORK SESSION

A. Basalt Creek Transportation (Neamtzu) [30 min]
B. Transit Fare Increase (Allen) [20 min]
C. 'Schedule joint meeting with Planning Commission/CCI  [5 min.]
D. City Manager Recap._\ [2 min.]

6:55P.M. ADJOURN ouly for /%V/W?VW%

CITY COUNCIL MEETING
The following is a summary of the legislative and other matters to come before the Wilsonville City Council a special session
to be held Thursday, September 6, 2012 at City Hall. Legislative matters must have been filed in the office of the City
Recorder by 10 a.m. on, 2012. Remonstrances and other documents pertaining to any matters listed in said summary filed at or
prior to the time of the meeting may be considered therewith except where a time limit for filing has been fixed.
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7:00 P.M.

7:05 P.M.

7:10 P.M.
A.

7:20 P.M.

CALL TO ORDER

Roll Call

Pledge of Allegiance

Motion to approve the following order of the agenda and to remove items from the consent
agenda.

MAYOR’S BUSINESS
Upcoming Meetings
COMMUNICATIONS

OIT President (staff — Brown)

CITIZEN INPUT & COMMUNITY ANNOUNCEMENTS

This is an opportunity for visitors to address the City Council on items not on the agenda. It is also the time to address items
that are on the agenda but not scheduled for a public hearing. Staff and the City Council will make every effort to respond to
" questions raised during citizens input before tonight's meeting ends or as quickly as possible thereafter. Please limit your
comments to three minutes.

7:25 P.M. COUNCILOR COMMENTS, LIAISON REPORTS & MEETING
ANNOUNCEMENTS
A. Council President Niifiez — Chamber Leadership and Library Board liaison
B. Councilor Goddard — Library, Chamber Board, and Clackamas County Business Alliance
liaison '
C. Councilor Starr -Development Review Boards and Wilsonville Community Seniors Inc.
liaison
- 7:30 P.M. CONSENT AGENDA
A. Minutes from the August 6, 2012 City Council meeting. (staff — King)
7:30 P.M. NEW BUSINESS
A. Resolution No. 2379
A Resolution Adopting Collective Bargaining Agreements Between The City Of
Wilsonville And SEIU Local 503 And Between The City Of Wilsonville And Wilsonville
Municipal Employee Association (WILMEA). (staff — Troha) :
7:45 P.M. CONTINUING BUSINESS
A. Ordinance No. 707 - Second reading
An Ordinance Of The City Of Wilsonville Adopting An Updated Water System Master
Plan As A Sub-Element Of The City’s Comprehensive Plan; Adopting A Capital
Improvement Project List For Water Supply, Storage And Distribution; And Replacing All
Prior Water System Master Plans. (staff — Mende)
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Continue Resolution No. 2350 to the October 1, 2012 Council Meeting.

B.

8:20 P.M.

A.

- 8:25P.M.

8:30 P.M.

Resolution 2350 (continued from August 20, 2012 Public Hearmg)

A Resolution Of The City Of Wilsonville Authorizing Estabhshment Of A Reimbursement
District To Refund To The City Of Wilsonville The Pro Rata Costs For The Segment 1
Extension Of The Coffee Lake Drive Sewer Line Infrastructure Improvements That Will
Serve Properties Within The Reimbursement District (staff — Adams/Kohlhoff)

CITY MANAGER’S BUSINESS
Meeting Recap
LEGAL BUSINESS

ADJOURN

Time frames for agenda items are not time certain (i.e. Agenda items may be considered earlier than indicated. The Mayor will
call for a majority vote of the Council before allotting more time than indicated for an agenda item.) Assistive Listening
Devices (ALD) are available for persons with impaired hearing and can be scheduled for this meeting if required at least 48
hours prior to the meeting. The city will also endeavor to provide the following services, without cost, if requested at least 48
hours prior to the meeting:-Qualified sign language interpreters for persons with speech or hearing impairments. Qualified
bilingual interpreters. To obtain services, please contact the City Recorder, (503)570-1506 or king @ci.wilsonville.or.us
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CITY COUNCIL WORKSESSION

WILSONVILLE

in OREGON

STAFF REPORT ’

Meeting Date: Subject: Basalt Creek Transportation Refinement
Plan

September 6, 2012
Staff Member: Chris Neamtzu, Planning Director
Department: Community Development

Action Required Advisory Board/Commission Recommendation

O Motion O Approval

O Public Hearing Date: O Denial

[0 Ordinance 1" Reading Date: O None Forwarded .

[0 Ordinance 2" Reading Date: | X Not Applicable

O Resolution Comments: N/A

X Information or Direction

O Information Only

O Council Direction

O Consent Agenda

Staff Recommendation: Staff and consultant team seek City Council direction on the draft
Basalt Creek Transportation Refinement Plan executive summary in preparation for final
action by the Policy Advisory Group (PAG).

Recommended Language for Motion: N/A

PROJECT /ISSUE RELATES TO:

OCouncil Goals/Priorities

[JAdopted Master Plan(s)

XINot Applicable

ISSUE BEFORE COUNCIL: Washington County’s consultant team on the Basalt Creek
Transportation Refinement Plan, DKS Associates (traffic) and JLA Public Involvement will
attend the September 6™ work session to present the final draft of the executive summary and
technical evaluation. The project team will provide the City Council with a detailed project
overview and a summary of the concepts analyzed, with a detailed focus on the Technical
Working Group (TWG) recommended East-West Alternative. Councilors should provide input
to the Wilsonville representatives on the Policy Advisory Group (PAG) in preparation for the
final PAG meeting, which is yet to be scheduled. The Wilsonville representatives are Mayor
Knapp and Council President Nunez.

September 6, 2012 City Council Work session
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EXECUTIVE SUMMARY: Following more than a year of collaboration between Washington
County, Metro, ODOT and the cities of Tualatin and Wilsonville, the project team is in the final
stages of completing the Basalt Creek Transportation Refinement Plan Technical Report and
accompanying technical recommendations. Completion of this important work will set the stage
for the cities of Tualatin and Wilsonville to initiate concept planning for the Basalt Creek area,
which is tentatively scheduled to begin in the first quarter of 2013..

In order to bring the project to a close, the PAG will have one more meeting with the purpose of
arriving at a final recommendation. The September 13" PAG meeting has been cancelled due to
scheduling conflicts. The new date has yet to be determined. At the final PAG meeting, the
group will be asked to make a final recommendation on the major transportation investments for
the area, most notably the alignment for the major transportation route between 124™ Ave and
Boones Ferry Road. Once the regional partners agree on the major transportation investments to
support development of the Basalt Creek area, concept planning can commence. Following the
final PAG recommendation, Staff will prepare an agreement to be approved by the elected
bodies of each of the respective agencies. This step will help to ensure that the agreed upon
concept will be included in the subsequent concept plan, which will ultimately become a part of
the city’s Transportation System Plan and Comprehensive Plan.

EXPECTED RESULTS: The project team is seeking consensus from the PAG on the final
recommendations contained in the Basalt Creek Transportation Refinement Plan so that land use,
jurisdictional and infrastructure planning can begin for the area.

. TIMELINE: The project’s TWG has been working together for over a year on the technical
analysis and associated recommendations. The PAG is scheduled to wrap up its work before the
end of the year. The project to prepare a concept plan for the area is scheduled to commence in
the first quarter of 2013.

CURRENT YEAR BUDGET IMPACTS: Washington County has funded all of the public
involvement, technical evaluation and report preparation. The City of Tualatin received
approximately $350K from Metro’s Construction Excise Tax (CET) to perform concept
planning, which can commence once there is an agreed upon common set of transportation
improvements for the Basalt Creek area. The City of Wilsonville has invested staff time into the
process.

FINANCIAL REVIEW / COMMENTS:
Reviewed by: JEQ  Date: 8.24.12

Consensus requested through this process has no direct financial impact on the FY 2012-13
Budget.

Concept planning, scheduled to begin the third quarter of FY 2012-13, will be funded through
the City of Tualatin from Metro’s Construction Excise Tax (CET).

A
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The outcomes from the technical report and concept planning will determine the extent of the
funding required to complete the projects in future years, which will include a combination of
funding sources such as federal, state, regional, local and private sources.

LEGAL REVIEW / COMMENT:
Reviewed by: _MEK Date: 8/12/2012

No comment at this time as the outcomes from the current process will set the stage for what
further legal documents and input may be involved.

COMMUNITY INVOLVEMENT PROCESS: The Transportation Refinement Plan project
has used a wide variety of public outreach methods to reach out to stakeholders and the public.
The project has provided information and sought feedback via a web site, public open houses
conducted, numerous TWG/PAG meetings, City Council and Planning Commission work
sessions, and in one-on-one meetings with property owners and neighborhood groups. The
consultant team will be prepared to speak to the public involvement process at the meeting.

New documents have recently been posted to the project website:

http://www‘bas‘altcreek.com/Transportation Refinement Plan.html

UPDATED MEETING TIMES: -

Tualatin Council Work Session Briefing
August 27™, 5 p.m. Tualatin Council Chambers 18880 SW Martinazzi Avenue

Wilsonville Council Work Session Briefing
September 6™, 5 p.m. Wilsonville City Hall 29799 SW Town Center Loop E

Wilsonville Planning Commission Briefing
September 12" 6 p-m. Wilsonville City Hall 29799 SW Town Center Loop E

PAG Meeting #4 Date and Time TBD

POTENTIAL IMPACTS or BENEFIT TO THE COMMUNITY (businesses,
neighborhoods, protected and other groups): The project team has worked diligently to provide
sound recommendations that balance short- and long-term traffic operations, overall cost, ability
to phase improvements, support for future development, minimization of environmental impacts,
and Regional Transportation Plan (RTP) consistency. The Technical Report provides additional
details on project alternative impacts and benefits to the community. Staff anticipates that the
alternative proposed by the TWG (the East-West alignment) will allow increased traffic to
businesses in the northern portion of Wilsonville, which is expected to benefit the community.

ALTERNATIVES: Through a series of collaborative technical workshops and various public
outreach events, three concepts were created to improve the transportatlon network in the Basalt
Creek area. These concepts include:
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e Improve existing rights of way network concept
e Diagonal alignment network concept
e East-west alignment network concept

Following the last PAG meeting in April and public open house in May, neighbors near Boones
Ferry Road impacted by the East-West Concept requested analysis of a hybrid concept that
would move the regional traffic further south. In response, technical staff developed and
evaluated a Diagonal Hybrid Concept that would incorporate elements of the diagonal alignment,
but provides a separate road for east/west regional traffic. However, this concept adds cost, raises
operations issues, fragments parcels and impacts residential properties on the southern end of
Boones Ferry. '

CITY MANAGER COMMENT:

ATTACHMENTS _
Basalt Creek Transportation.Refinement Plan PowerPoint
Diagonal Hybrid fact sheet

Basalt Creek Transportation Executive Summary

Open House Summary and Public Comments

April 26™ PAG meeting #3 Summary

mo0wp
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Next Steps

August/September

City Council Briefings (Tualatin and Wilsonville) 2012
Policy Advisory Group Recommendation September 13, 2012
Intergovernmental Agreement between Cities, Eall 2012

County, and Metro
Begin Land Use Concept Planning Winter 2012/2013
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Attachment "B"

Basalt Creek Transportation Refinement Plan Technical Report DRAFT

Executive Summary

This report documents the background, purpose, development of alternatives, and findings for
the Basalt Creek Transportation Refinement Plan. The refinement planning effort is intended to
determine the major transportation system connecting Tualatin-Sherwood Road to I-5 in North
Wilsonville through the Basalt Creek Planning Area, which is-currently an unincorporated urban
area of Washington County lying between the cities of Tualatin to the north, and Wilsonville to
the south (see Figure 1 on next page). This refinement will better define recommendations
from the I-5/99W Connector Study (see below) and the Regional Transportation Plan, setting .
the stage for concept planning and comprehensive plan development for the Basalt Creek area.

Project Background and Purpose

The need to plan for the future transportation system in the Basalt Creek area is driven not only
by future growth in the Basalt Creek Planning area itself, but by future growth in adjacent areas
such as the Southwest Tualatin Concept Planning Area and the Tonquin Employment Planning
Area in Sherwood, and the Coffee Creek Planning Area in Wilsonville, also shown in Figure 1.
Several related planning efforts provide direction and context for the Basalt Creek
Transportation Refinement Plan:

* The I-5/99W Connector Study recommended an alternative that spreads east-west
traffic across three smaller arterials rather than a single expressway. Although a specific
alignment was not defined, the eastern end of the southern arterial was generally
located within the Basalt Creek Planning Area, south of Tonquin Road. The present
planning effort aims to further define the location of the connection from SW 124"
Avenue to the I-5/Elligsen interchange in a manner that does not preclude the future
Southern Arterial west of SW 124th.

* The 2035 Regional Transportation Plan (RTP) calls for detailed project planning and '
near-term construction of an extension of SW 124™ Avenue from Tualatin-Sherwood
Road to the I-5/Elligsen Road interchange, supporting industrial access from the
Tonquin, Southwest Tualatin, and Basalt Creek Planning Areas.

* The Tonquin Employment Area, Southwest Tualatin Concept Planning Area, and
Coffee Creek Planning Area (all shown in Figure 1) together comprise about 1,000 acres

v surrounvding the Basalt Creek area that are planned for primarily industrial use. These
areas are expected to generate growing freight and work-related travel demands on the
transportation network that runs through the Basalt Creek area.

DRAFT Executive Summary Page 1
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Basalt Creek Transportation Refinement Plan Technical Report DRAFT

* The SW 124™ Avenue Extension Project, currently underway, is planning and designing
the corridor described in the RTP from Tualatin-Sherwood Road to Tonquin Road. The
present planning effort aims to extend the corridor to I-5 as envisioned in the RTP and
ensure consistency with current SW 124" Avenue project.

* The Boones Ferry Road improvement project, also currently underway, provides
pedestrian and bicycle improvements and an intermittent center turn lane between
Norwood Road and Day-Road. It is an assumed improvement for the Basalt Creek area.

¢ The Tonquin Trail master plan identifies an alignment for new bicycle and pedestrian
connections between Sherwood, Tualatin, and Wilsonville, with connections to the
larger regional trail system. The Tonquin Trail will travel through the Tonquin
Employment Concept Plan Area and the Southwest Tualatin Concept Plan Area, and is
an assumed improvement within the Basalt Creek Transportation Refinement Plan.

Finally, completion of this transportation refinement plan sets the stage for the Cities of
Tualatin and Wilsonville to begin joint land use concept planning for the Basalt Creek area,
including further refinement of the local transportation system.

Guiding Considerations

Prior to developing alternatives, partner agencies articulated a set of considerations to guide
selection, and preferred characteristics of the primary east-west facility through the area.

* Guiding considerations included: ability to fund and phase improvements, level of
impacts (environmental, right-of-way, etc.), support for development, consistency with
regional policy, and traffic operations performance.

* Facility characteristics included: for the primary arterial connection, a 45 mph prevailing
speed and access spacing of one-half mile to one mile to improve capacity.

Alternatives Considered

Using the considerations and preferred characteristics described above, the multi-agency group
developed alternatives for the major transportation system in the Basalt Creek area. Three
roadway network concepts emerged, each featuring a main east-west arterial:

Improve Existing. This concept (Figure 2) proposed to widen Tonquin Road, Grahams Ferry
Road, and Day Road to five lanes, providing a single corridor connecting the 124" Avenue
Extension to the I-5/Elligsen Road interchange. '
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Table 1: Evaluation Summary

Network Concepts

Evaluation Measure East-West D}i-laygbor?dal Diagonal :(?;:::
Network Cost $139M $149M $130M $82M
Future I-5 Connection Cost - $72-82M* $34-44M $34-44M $34-44M
Ability to Phase ' + + + +
Supportive of Development + v ‘ -
Environmental Impact - - - + -
Consistency with RTP + + + v
Traffic Operations + .- - - ' --
Constructability : + v/ v +
Sources: DKS Associates and Quincy Engineering, 2012
+ performs well v Performs adequately - Does not perform well — Performs poorly

* The East-West concept provides flexibility for a second overcrossing, at an additional cost of $38M.
** The Diagonal Hybrid concept performs better than the Diagonal, but fails to serve forecast traffic demand.

Key findings from the evaluation are:

Of the network concepts, only the East-West Alignment provides acceptable traffic
operations under 2035 conditions, assuming growth in the region’s urban reserves areas
consistent with Metro's RTP. It provides the best operations because it has adequate
east-west capacity west of Grahams Ferry Road, and it is the only concept that
accommodates two I-5 overcrossings. Note that the modeling for this effort includes
travel demand for urban reserves areas as they may develop in the future. However,
this plan does not advocate for or against urban reserves being brought‘ into the urban
growth boundary or when and where future development should occur.

While the Diagonal Hybrid does have the traffic benefits of a new 5-lane arterial as in
the East-West concept, the intersections of the new arterial with Grahams Ferry Road
and with Boones Ferry Road exceed capacity. Traffic is also heavier on the Hybrid
Diagonal crossing between Grahams Ferry and Boones Ferry than the comparable East-
West crossing because it connects to the concept’s only I-5 overcrossing, where traffic in
the East-West concept may use another facility (Day Road) to access an 1-5 crossing.
The improve Existing Interchange concept is a key part of potential improvement
phasing, as it improves traffic conditions in north Wilsonville and helps to delay the
need for a new I-5 overcrossing, but is insufficient in itself to address needs in 2035.
All alternatives are compatible with the Tonquin Trail. Roadway cross-sections and right
of way purchases for the future roadway network will consider needs for the Tonquin
Trail and its connections to the larger regional trail system. This includes incorporating
the trail into the design for the railroad overpass for a new east-west roadway, and to

- DRAFT Executive Summary - Page 8



Basalt Creek Transportation Refinement Plan Technical Report DRAFT

provide a potential muiti-use path on a future east-west roadway and east-west I-5
overcrossing. The Basalt Creek Transportation Refinement Plan will also meet the needs
of bicycle and pedestrian facilities for planned roadways and for crossing of planned
roadways.

* The East-West concept, with two overcrossings, creates different traffic patterns in the
area in 2035 from the network currently assumed in the RTP (see Chapter 4 of this
report for more detail):

o Compared to the RTP projects, the East-West concept removes a significant
number of vehicles from the street network around downtown Tualatin,
including Tualatin-Sherwood Road and also off of local neighborhood streets in
southwest Tualatin.

o The East-West concept significantly increases vehicle volumes on SW 124"
Avenue, and on Tualatin-Sherwood Road west of 124",

o In north Wilsonville, the East-West concept increases vehicle volumes on
Parkway Center Drive, but generally reduces volumes on the west side of the I-
5/Elligsen interchange, particularly on Grahams Ferry Road and Ridder Road.

* The Day Road overcrossing to Elligsen Road is effective in drawing traffic off of Boones
Ferry Road and Elligsen Road, as well as improving conditions at the I-5/Elligsen Road
ramp terminals. This improvement (or the northern overcrossing improvement) would
be needed by 2035 regardless of growth in urban reserves areas to provide adequate
operation at the I-5/Elligsen Road interchange.

¢ Assuming the inclusion of urban reserves east of I-5 into the urban growth boundary in
2035, a second overcrossing in the vicinity of Greenhill Road/Frobase Road will be

. needed to provide new east-west connectivity and to continue to relieve the
i.nterchange of through traffic.

* The split diamond interchange concept, as an addition to the two new overcrossings,
appears to have no clear traffic operations benefit for the transportation system in the
area due to constraints west of I-5. However, any I-5 overcrossing in the vicinity of Day
Road should be designed so as not to preclude a future split diamond, with room under
the overcrossing for collector-distributor roads.
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Improving the existing facilities as mentioned above, adding a new arterial road, and adding
new |-5 interface improvements would total up to $220 million. However, many of these are
improvements that have been planned previously:

e Several of the network improvements are already included in the financially constrained
(Federal) RTP.2 The RTP cost estimates for these projects total about $120 million.

* Other improvements similar to those included in the network and I-5 interface concepts
are included in the State RTP, which assumes additional revenue sources.’ The RTP cost
estimates for these projects represent an additional $130 million of planned '
improvements, including portions of the I-5 to 99W Southern Arterial (east of 124"
Avenue).

This is a total of $250 million in RTP projects that can potentially be refined based on the
outcome of this effort.

Table 2, on the following bage, compares cost elements among the Diagonal, Diagonal Hybrid,
and East-West alternatives, including the I-5 treatments. Phasing years shown reflect the year
by which a project should be complete in order to maintain acceptable traffic operations in the
Basalt Creek area. While a separate phasing analysis was not done for the Diagonal Hybrid, it
was assumed that the general phasing would be the same as the other two concepts.

Full costs for each project are provided by potential phasing year (current dollars), although
design and right of way costs could be incurred earlier. The Tonquin Trail is not included, as cost
estimates are not yet available, but this project is included in the financially constrained RTP as
well. Potential phasing for the Diagonal and East-West alternatives is illustrated in Figures 7 and
8.

*The Financially Constrained RTP assumes existing and proposed funding sources that can reasonably be expected
to be available for transportation uses during the plan period. Financial constraint is required by federal
transportation planning regulations and constitutes the federally recognized plan.

® The State RTP assumes additional funding sources beyond those included in the Federal RTP, including increases
in the state vehicle registration fee, increased in local system development charges, and local street utility fees.
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Table 2: Cost Estimates for Diagonal and East-West Alignment Alternatives with Potential improvement Phasing

Improvement Diagonal Alt | Diag. Hybrid | East-West Alt | Previously
Cost ($M) Alt Cost ($M) Cost ($M) Planned?*
2020
3-lane 124 Avenue Extension 2 $20.0 $20.0 $20.0 Federal RTP
g;r)rr;)\;:) ;’g;bquin Road to 3 lanes (124t Avenue Extension to Grahams $10.5 $105 $105 Federal RTP
Improve Grahams Ferry Road to 3 lanes (Tonquin to Day) ° $5.4 .$54 $5.4 Federal RTP
Improve Boones Ferry Road to 3 lanes (Norwood Road to Day Road) 2 $10.8 $10.8 $10.8 In design
:Br‘::rr:;z rI:—:(;rgsF:oad/Commerce Circle/95% Avenue Intersection $25 §25 $25 Federal R.TP
Construct Tonquin Trail ** - Federal RTP
TOTAL 2020 $49.2 $49.2 $49.2 $49.2
| 2030
Improve 124t Avenue Extension to 5 lanes 2 $14.0 $14.0 $14.0 Federal RTP
5-lane East-West facility (124t Avenue Ext to Boones Ferry Rd) © N/A N/A '$57.9 ‘State RTP
Improve Tonquin Road to 5 lanes (124" Avenue to Grahams Ferry) © $6.7 N/A N/A State RTP
5-lane Diagonal facility (Grahams Ferry Road to Boones Ferry Road) $42.9 N/A N/A State RTP
5-lane Hybrid facility (124t Avenue Ext to Boones Ferry Road) b N/A $69.1 N/A State RTP
5-lane Boones Ferry Road (new facility to Day Road) $0.8 $0.8 1.4 State RTP
5-lane Day Road (Kinsman Extension to Boones Ferry Road) ® $5.8 $5.8 $5.8 Similar.to
: RTP project
3-lane Kinsman Road Extension ¢ $10.4 $104 $10.4 Federal RTP
Boones Ferry Road/Commerce Circle/35% Avenue Access Control minimal minimal minimai No
TOTAL 2030 $80.6 $100.1 $89.2 $156.2
2035 UGB
lSO-l;\IZ S(‘)evne[Rccr)(:;s)i::g of I-5 (Day Road/Boones Ferry Road intersection $33.7-844.1 $33.7-844.1 $33.7-$44.1 State RTP
TOTAL 2035 UGB $33.7-$44.1 $33.7-$44.1 $33.7-944.1 $50.0
2035 RTP
i] :::si Sﬁ\;enrct(r)o;f;r;f% :)df L{i S)a:t West facility/Boones Ferry Road N/A N/A $38.0 State RTP
TOTAL 2035 RTP $0 $0 $38.0 $0
GRAND TOTAL $165-$175 $185-195 $210-220 $250

Source of cost estimates: * Washington County, ® Quincy Engineering, © 2035 Regional Transportation Plan
* Totals for each interim year in this column, as well as grand total, represent total dollar amount either allocated in the RTP or committed for
projects already in development. See Chapter 4 for more information on RTP comparison projects.
** Tonquin Trail costs are being estimated outside of this transportation refinement plan process.
*** Boones Ferry Road improvement costs are higher for the East-West because the segment south to Day Road is longest in this concept.
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Attachment "C"

Basalt Creek Transportation Refinement Plan
Policy Advisory Group (PAG) Meeting# 3 Summary DRAFT

April 26,2012 4:00 p.m. - 6:00 p.m.

Wilsonville City Hall, 29799 SW Town Center Loop E, 2™ Floor

Attendance

PAG Members:
Washington County
Commissioner Andy Duyck
Commissioner Roy Rogers

City of Wilsonville
Mayor Tim Knapp
Councilor Celia Nunez

City of Tualatin
Mayor Lou Ogden (by phone)
Councilor Monique Beikman

Metro
Andy Cotugno for Councilor
Carl Hosticka

oDOT
Todd Juhasz

Welcome and Agenda Review

PAG Staff Resources (sit at
table):

Bryan Cosgrove,
WilsonvilleSherilyn
Lombos, Tualatin

Andy Cotugno, Metro (satin
for Carl Hosticka)

Andrew Singelakis,
Washington County

Staff:

Steve Adams, Wilsonville

Andy Back, Washington
County

Ben Bryant, Tualatin

Colin Cortes, Tualatin

Russ Knoebel, Washington
County

Stephan
Lashbrook,Wilsonville

Mike McKillip, Tualatin

Chris Neamtzu, Wilsonville

Alice Rouyer, Tualatin

Consultants:

Ray Delahanty, DKS
Chris Maciejewski, DKS
Kristen Kibler, JLA
Jeanne Lawson, JLA

Public:

Wendie Kellington, TIG

Hank Stukey, TIG

Stephanie Eisert, Property
owner

" Mark Brown, TIG

John and Grace Lucini,
Property Owner
Gordon Scott, Property

owner
Joe Dills, OTAK
Joe Lipscomb
Scott and Lisa Shamburg

Jeanne Lawson reminded the Policy Advisory Group and the audience that this group of agency partners
had been convened to give guidance and agree upon the major transportation framework in the Basalt
Creek area. Their work would not implement the Southern Arterial that had been recommended in the
I-5/99W Connector study, but it would ensure that the transportation framework would not preclude
that past decision. In past meetings, the PAG had seen concepts for the major transportation
framework. The purpose of this meeting was to confirm the evaluation of concepts before taking the
findings for public review and comment. A decision would not be made at this meeting; the public open
house will occur first. The group would make a recommendation on the transportation framework at
their next meeting, which has not yet been scheduled. There would be ten minutes for public comment
later in the meeting. Two people raised their hands indicating they intended to comments; others would
be able to if they wished. The meeting summary from the previous PAG was approved.

Basalt Creek Transportation Refinement Plan : Page 1
Multi-Agency Policy Advisory Group (PAG) Meeting# 3 Summary DRAFT



The group reviewed the considerations that had been agreed to for the evaluation and level of detail
of the evaluation: ability to fund and phase improvements, level of impacts (environmental, right-of-
way, etc.), supports development, consistency with RTP, and traffic operations. The transportation
framework concepts evaluated are very high level and not at a design level. ‘

The Executive Summary of the Technical Report had been distributed to the PAG the previous week.

Basalt Transportation Concepts Evaluation

Chris Maciejewski, DKS, reviewed the guiding considerations again and shared the assumptions about’
the design characteristics of the new road concepts that had been evaluated. The new facility would be
posted and designed for 45 mph. Access spacing would be % to 1 mile spacing for a new east-west
facility of 5 lanes, which would provide about 2400 vehicles per hour in each direction. (This is similar to
Hwy 224 in Milwaukie).

(See presentation for more detail.)

Chris reviewed the draft network concepts that staff had explored — Improve Existing, Diagonal
Alignment, and East-West Alignment — to connect the new extension of SW 124" Avenue at Tonquin
Road to SW Boones Ferry Road and then the future concepts for the network to interface with I-5. Chris
explained that the concept to use existing roads was not carried forward for further analysis after last
fall because it does not provide adequate capacity. it also could result in the overbuilding of Grahams
Ferry Road and Tonquin Road. There was concern by Wilsonville Mayor Knapp about the
characterization of the concept not being carried forward. Although it had not been analyzed further
into the future, Mayor Knapp felt that the group had not dismissed the concept. In November, the multi-
agency staff had believed the concept to use existing roads helped convey the bigger picture for how the
new road concepts operate in the future. The two new road concepts had then received further
evaluation.

Chris shared the findings and issues that had been further explored during concept development and
the evaluation. Explanation of these issues can be found in the Technical Report. These issues include
locating a topographically optimal crossing over Basalt Creek, right-of-way cost estimates (especially
related to Wilsonville properties), traffic impacts to neighboring areas, phasing of overcrossings,
compatibility with the Tonquin Trail, split diamond interchange op:erations, and phasing of a new
arterial.

Chris reviewed two diagrams that showed possible phasing scenarios for both the diagonal alignment
and the east-west alignment. They are similar, but the diagonal alignment is not able to handle traffic
beyond 2035 when the urban reserves are included. The east-west provides an opportunity for a second
overcrossing of I-5. |

Mayor Knapp was concerned about how the right-of-way in the corridors for any new roads would be
preserved. Chris said there could be a policy discussion on how land use may help preserve the right-of-
way or that design could be done to show the right-of-way needs. Policies could be considered or put
into place after the transportation framework was identified.
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Chris presented a matrix summarizing the evaluation results. He said that the staff technical working
group from the agencies believed that the data has been collected. (Later in the meeting, several said
‘ they felt the organization of the matrix was confusing since some elements were phases and others
were different concepts. DKS will update the matrix.)

Key Findings _ v
Chris reviewed the key findings learned through the evaluation (see presentation for graphics.)

Day overcrossing bptions

Some additional work had been done by Quincy Engineering to show that the Day overcrossings were
feasible from a construction perspective; there had been concern that the topography precluded them.
Russ Norton at Quincy developed two possible Day overcrossing options that are constructable. The two
options - Day to Parkway Center and Day to Canyon Creek - provide Wilsonville with future viable
connection options. The Parkway Center option impacts the RV park, while the Canyon Creek option
avoids it.

East-West Lowest Cost Alignment

Since the PAG had last met, the team had been asked to find the location that would minimize cost and
impact ('by reducing the length of the structure required over Basalt Creek aka Seely Ditch, balancing

- cuts and fills, and avoiding difficult topography). At the last meeting in November and the open house in
December, the east-west alignment had been shown north of Tbnquin Road. The engineer had found a
better east-west alignment south of Tonquin Road that crosses over the railroad tracks, generally
follows property lines, and provides the shortest crossing of the Basalt Creek area (~600 foot crossing).
Andy Cotugno asked Chris to describe more the thinking that went into the refinement. Chris explained
that east-west alignment was conceived to go around the hill, rather than have to cross it with heavy
construction work or structures. When the civil engineer got better topographic maps and went out in
the field, he learned that there were really two gullies. The refined east-west alignment is in the
narrowest part of an hourglass shaped wetland area and could make use of rocky outcroppings that
would reduce the need to build and impact the more marshy areas. This minimizes both the length and
cost of the wetland crossing.

Tonquin Trail Compatibility

Any of the options can be compatible with trail plans. The team has discussed this with Metro’s Tonquin
Trail staff. The east-west alignment concept might provide future opportunity to connect both sides of I-
5.

Interchange Area Improvements ,
There are concerns about the operations at the interchange and whether or not a split diamond
interchange could offer some additional improvement. The team met with ODOT and Wilsonville staff to
discuss the issues. A new split diamond interchange (major modification of the existing) does not offer
any improvement to operations. There are also major issues at the intersection of Boones

Ferry/95™/Commerce Circle. Wilsonville relies on this intersection for many of its businesses. They
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explored the options of changing to right in/right out access only or closing the east left of the
intersection (Pioneer — Commerce Center South development). The access to the business park on the
east side of Boones Ferry Road could be rerouted in the long-term. With this change, the intersection
could still function in the long-term. The Wilsonville staff felt that the issue had been explored and that
there are options to make it work in the long-term. Mayor Knapp later stated that he wanted the
businesses in that area (and the Parkway Center area) to be aware of these discussions.

Traffic Impacts to Neighboring Areas

Chris reviewed three maps (provided below) showing traffic impacts (weekday PM peak hour) to South
Tualatin, Southwest Tualatin, and North Wilsonville. The green lines show where there is future traffic
’reduction under the new east-west arterial and two overcrossings scenario, while red indicates
increases in traffic. The following were key differences shown in the study area (traffic volumes
represent both directions combined):

e Tualatin-Sherwood Road: 500 fewer vehicles east of 115"

e 124" Avenue: 1300 vehicles on new facility south of Tualatin-Sherwood Road

. Boones Ferry Road: 200 fewer vehicles north of the east-west arterial, 1200 more vehicles south
of new east-west arterial

e Grahams Ferry Road: 700 fewer vehicles north of Day Road

e Parkway Center Drive: 470 more vehicles south of Elligsen Road

. Ridde‘r Road: 380 fewer vehicles west of 95™ Avenue

The large differences shown on "new" roadways (i.e., the thickest red lines) were discussed further as
increases on those facilities do not represent a negative impact. For the new roads, attracting traffic is
desirable because the existing traffic is pulled from local and neighborhood routes and is now on a new
arterial road. The intent of the new road is to attract trips where there had been none. Both cities have
areas where there are traffic reductions.
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2035) then the I-5 overcrossings should be designed so as not to preclude a split diamond in the even
longer term future.

Additional Discussion

Mayor Knapp expressed concern that the diagonal alignment did not work as well because it only
includes one overcrossing. He didn’t think it was a fair comparison since the east-west concept has the
opportunity for two overcrossings. Both Chris and Andy Cotugno shared that the diagonal alignment had
topographic issues that do not allow for a second overcrossing. Mayor Knapp responded that the
difference between the networks should be described as a difference in the number of overcrossings,
not an outcome of a specific corridor performance. Mayor Knapp was also concerned that the east-west
alignment allowed for the parallel Tonquin Road to remain, allowing the concept to function better west
of Grahams Ferry Road, while the diagonal alignment allowed for only Tonquin as an east-west facility
west of Grahams Ferry Road. The group asked questions about the practicality of finding another east-:
west type alignment or crossing. Chris shared that there are numerous cost and ‘
environmental/topographical constraints. The factors that make the east-west alignment operate best is
its ability to cross I-5 twice and separate the traffic from Tonquin Road —its location allows the ability to
better disperse traffic. In addition, an engineering firm has done preliminary engineering work that
determined the location of the east-west facility was the least cost location.

There was some continued discussion by all about the traffic impact maps. Mayor Knapp expressed
concern that Tualatin roads benefit while Wilsonville roads have increased traffic. Most existing roads in
Wilsonville, such as Ridder, Elligsen, and 95" show reductions in traffic, while Parkway Center Drive
shows an increase. Mayor Knapp said he is concerned by any red lines on I-5. Chris explained that the
red line was representing only 100 extra cars per hour. In the future I-5 will have 6000 cars/hour, so the
red line is not a significant increase. Bryan Cosgrove added that the maps do show some of the through-
traffic coming off the Wilsonville streets and even some of the through-traffic leaving the interchange
area (on Elligsen). Mayor Knapp asked that the team be sure to outreach to the businesses. Bryan said
that the City would like to be able to be the contact for Wilsonville businesses. Chris Neamtzu and
Kristen Kibler will work on that outreach to Wilsonville businesses prior to the open house.

Commissioner Roy Rogers asked if the cities had considered what they thought would be future
boundaries and whether their thoughts for future land uses would be consistent with any new major'
arterial road locations. The group discussed that this would be part of the concept planning. He added
that they all needed to commit to make a recommendation work. Mayor Knapp added that the Basalt
Creek area was added to the UGB for regional needs and that the small cities should not have to carry
the cost burden of this regional need. Jeanne said that the group could discuss at their next meeting
how these types of projects are typically funded.

Councilor Monique Beikman asked a quvestion that had been raised by Mayor Lou Ogden at a Tualatin
Council meeting — why does the diagonal concept appear to function well through all phasing years,
including 2035, and then fail so clearly in 2035 with development in urban reserves? Chris explained that
the 2035 scenario with growth in the urban reserves adds a significant number of trips to the network
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compared to the 2035 UGB-only scenario. The increase in volumes due to urban reserves is significantly
higher than the difference in volumes between the 2030 and 2035 UGB-any scenarios, for example.
Chris reminded the group that the 2035 scenario with urban reserves growth represents the planning
horizon year model for this project, with development as assumed in the adopted RTP, and the
scenarios with growth within the UGB only, including the 2035 UGB-only scenario, are considered
interim years that assume a continued sluggish environment for development.

Roy Rogers asked how the project staff saw a $200M project like this being funded..Some of these
projects (early phases of improving existing roads) are already factored into future regional plans. Andy
Cotugno added that the MTIP looks at prioritizing money for specific regional projects every two years.
This is likely one of those type of future regional projects, similar to Sunrise or the Helvetia or Troutdale
interchanges. The region could look at this area for future regional funding now that these other
regional projects are funded. In addition, projects that have a connection to industrial land usually are a
higher priority. Andy added that future TIGER grants, local money, and the ability to pursue larger funds
are all very likely for this type of project. Commissioner Rogers asked if this project was T'd up to seek
that type of funding. Andy responded that it could be after the concept planning effort — once there is a
plan for providing public infrastructure and annexing lands. He thought this project was probably about
ten years behind the other large projects the region has recently seen funded. Chris called out the cost
table in the Executive Summary — many of the phases of the project/costs are already planned in the
RTP, although the actual funding is not available.

The PAG confirmed that the information should be taken out to the public.

Public Qutreach

The group agreed the information was ready to take to the public. However, they asked that.the matrix
be made more understandable. There will be an open house on May 16™. Kristen Kibler will work with
Chris Neamtzu in advance of the meeting for additional outreach to Wilsonville businesses. There will
also be a meeting hosted by the Lucinis for Boones Ferry neighbors.

Public Comments

There was time allotted for public comments. Two people chose to make comments.

Linda Kellington represents the businesses of the Tonquin Industrial Group which provide many family

~ wage jobs on Waldo just off of Tonquin Road. They object to anything that would harm regionally
significant industrial lands, including the area that they successfully operate from now. They have heavy
uses, freight movement, industrial services, etc. They are a healthy industry cluster now. They currently
have good transportation access. They warn against incorporate uses that will be incompatible with
their current industrial operations. They ask the decision-makers to keep their eye on the industrial ball.

Gordon Scott, neighbor on SW Boones Ferry Road, asked if Clackamas County has been consulted on the
I-5 overcrossing toward Frobase. He is concerned that the Stafford area is already congested and may
not help to provide a connection from SW 124" Ave. There was concern about how this would affect
neighbors.
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Continued PAG Discussion

Several on the PAG commented that the east-west alighment is near the Tualatin residential border.
There would need to be future discussions on how to transition from residential to industrial uses and
how to create a buffer to minimize future issues about compatibility of uses. The discussion of land uses
is appropriate to raise during this effort, but no decision needs to be made at this time. This discussion
will continue during the concept planning process.

Next Steps

The open house and additional outreach will occur in May and then the PAG will meet to make
recommendations on the transportation framework. That meeting has not yet been scheduled.
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Basalt Creek Transportation Refinement Plan

ﬁDRAFTi Open House Summary

May 16, 2012 5:30-7:30 p.m.
Tualatin High School

Washington County held an open house for the Basalt Creek Transportation Refinement Plan that will
identify the major transportation framework in the Basalt Creek area prior to land use concept planning.
The event was held on Wednesday, May 16™ from 5:30 to 7:30 p.m. at Tualatin High School, which is
just north of the Basalt Creek planning area. Eighty-two citizens signed into the event. Staff from
Washington County, the cities of Tualatin and Wilsonville, Metro, DKS Associates (transportation
consultants) and JLA Public Involvement attended the event to discuss the planning process with
stakeholders, answer questions, and listen to community concerns. Attendees were also able to learn
more about Washington County’s Major Streets Transportation Improvement Program (MSTIP 3d),
specifically projects being considered in south Washington County, and also the Tonquin Trail Project
which is being planned in the area. In addition, attendees were able to pick up information about
upcoming events for both the Tualatin and Wilsonville Transportation System Plan efforts.

~ The open house was advertised through a newsletter mailed to approximately 2,000 addresses, a press
release, an additional letter mailed by the City of Wilsonville, e-mails to various interested parties, and
the project website. The Wilsonville Spokesman reported on the open house.

The open house provided an opportunity for area residents, businesses, and property owners to learn
more about the Basalt Creek Transportation Refinement Planning effort and give feedback on the
concepts evaluated prior to any decisions on the major transportation framework being made by the
effort’s partners. The Policy Advisory Group will be making those recommendations this summer
(meeting has not been scheduled at_this\time).
o _ N
Meeting format and information presented
The open house was organized to share the following information:
e Basalt Creek Transportation Refinement Plan background, planning area, and process schedule
e The arterial framework and I-5 connection concepts evaluated
o Three arterial concepts that would link the planned extension of SW 124" Avenue to
Boones Ferry Road were evaluated. The concepts are to improve existing roadways,
develop a new diagonal alignment, or develop a new east-west alignment.
o Four concepts that could provide a future connection to I-5 via overcrossings or major
modifications to the interchange were also evaluated.
¢ The evaluation findings; specifically how the concepts addressed the ability to phase, to support
for development, environmental irhpact, consistency with the Regional Transportation Plan,
traffic operations, and constructability
e Additional technical detail that had been requested by partner staff and elected officials during
the process, including topographic detail and preliminary engineering in some areas that further
refined or confirmed feasibility for conceptual alignments
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A ten minute overview presentation was given three times during the event to familiarize attendees on
the purpose of the meeting, the information available, and the process for the transportation
refinement planning.

What was heard from attendees

Most people were familiar with the planning effort’s need to identify and develop a major arterial road
framework for this area. The Basalt Creek planning effort is identified in the Regional Transportation
Plan, however, a few were unaware of this until the event. At least one community member shared that
they did not know their property was located within the Urban Growth Boundary. Many expressed
interest in timing of the planning effort process, how it might affect property values (both during the
planning process and also once it is in place), how it might affect neighborhood livability and character,
and how it might affect existing business operations or potential development opportunity.

As of 5/30/12, the project received 16 written comment forms, one letter, and a few general phone calls
regarding the transportation refinement plan process. Verbatim comments from the comment forms
have been documented in a separate spreadsheet (attached to pdf).

A summary of the common topics heard is below. This is not a summary of the comment forms, which
can be viewed separately. '

Impacts to existing residences — Many residential neighbors from SW Boones Ferry Road and the
southern residential developments in Tualatin attended the open house. Several residents
expressed concern about how the new roadway would affect livability (increased traffic and noise,
environment, etc.) and property values for individual homes or neighborhoods. Several preferred a
concept that used the existing‘rdads or a desire to see any new arterial as far south from the existing
neighborhoods as possible. Several neighbors wanted to learn more about specific right-of-way
impacts. ’ '

Impacts to existing industrial lands or other businesses — Businesses, specifically in the Tonquin
Industrial area, have concerns about their ability for continued access and successful operations in
the future. This is related to both transportation access and compatibility of changing land uses in
the area. A few business representatives that attended (County and Wilsonville properties) were
interested in how any of the road alignments might specifically affect the current use of properties
or ability to deVelpp their properties in the future.

Traffic operations — Many people asked specific questions about how I-5 and the interchange affect
the traffic in the area, how-any new roadways affect operations on -5, and where the traffic is
coming from and going to. There was some general concern that this may shift areas of congestion
and a result would be increased traffic in residential neighborhoods. Overall, attendees believed
that the current infrastructure would not meet future travel demands.

Timing/Phasing — Many open house attendees had questions about the timing or phasing of any
future projects. Some were related to right-of-way needs and when individual property owners may
be affected. Others wanted to know when future land uses would be identified through the concept
planning process; they felt the use of their property or ability to sell was being stalled or affected
current property values. Others wanted to know when changes to the area may affect their current
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use, such as rural residential areas or rural businesses (nurseries, etc). Others were interested in
development potential in the area.

Evaluation — Many expressed a desire to select the concept that best met the long term
transportation needs for the area. Several people did not agree with the findings on transportation
or the need for the project. There was also some questioning of the traffic modeling information;
several believed that the existing roads, if improved, should be able to handle the future increase in
traffic.

Long-term focus —Many asked about the relationship to the I1-5/99W Connector and questioned
whether this road would link to Sherwood (99W). While this planning effort will need to allow for
future development of the Southern Arterial that was identified through that study and included in
regional plans, this effort is not intended to identify a specific future extension alignment to the
west. There was also much interest in the future land uses in the area; this would be done during
concept planning. ‘

The maps and other displays from the open house can be found at www.basaltcreek.com - under the

“Transportation Refinement” tab. The Policy Advisory Group will meet to make recommendations later
this summer. That meeting has not yet been scheduled.

The individual written comments cbllected‘-during the open house are also available (attached as pdf).

~
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for listening to our concerns.

work
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City of _
WILSONVILLE
in OREGON
CITY COUNCIL MEETING
STAFF REPORT
Meeting Date: Subject: Traﬁsit Fare Increase Proposal

Work session -- September 6, 2012

Staff Member: Allen/Lashbrook
Department: Transit

Action Required Advisory Board/Commission Recommendation
Motion [l Approval
Public Hearing Date: [] Denial

X
L]
L]
14
O
H
]
L]

Ordinance 1* Reading Date:
Ordinance 2" Reading Date:
Resolution A
Information or Direction
Information Only

Council Direction

[[] None Forwarded
Not Applicable

Comments: _

This item is scheduled for work session on
September 6, with a public hearing and enactment
scheduled for September 17.

[]

Consent Agenda

Staff Recommendation:
Work session item for discussion only.

Recommended Language for Motion:
N/A — work session item for discussion only.

PROJECT /ISSUE RELATES TO: [Identify which goal(s), master plans(s) issue relates to.]

[ ]Council Goals/Priorities [_JAdopted Master Plan(s) X Not Applicable

ISSUE BEFORE COUNCIL: Fares on Routes 2X (Barbur; $1.25), Route 3 (Canby; $1.25),
and the out-of-town Dial-a-Ride service for Elderly and Disabled ($2.00), have not increased
since 2006 when fares were first introduced on these routes. Route 1X (Salem) had an increase
from $2.00 to $2.50 in 2008.

EXECUTIVE SUMMARY: Staff is recommending an across-the-board fare increase for out-
of-town trips. The increase is being recommended for two reasons: 1. Costs, both in personnel
and fuel have continued to rise annually. The proposed increase will seek to recover some of
these expenses. 2. The increase in fares will ensure that riders will pay their fair share of the
additional expenses and that these increases will not be borne by Wilsonville businesses alone.

Staff does not project a significant loss of ridership with these fare increases. Most riders
recognize the value of the service and realize that taking public transit is less expensive than
driving their personal vehicles. Even with any decrease in fuel prices that may occur in the

- Northwest, such decreases are not expected to be significant enough to tilt the commute cost in
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favor of the private automobile. Over the long run, we expect the costs of both gasoline and
diesel fuel to continue to increase.

Salem-Keizer Transit, also known as Cherriots, has proposed that the 1X cash fare be increased
to $3.00 and the cost of a monthly pass increased from $55.00 per month to $65.00. This is
approximately a 20 percent increase and SMART staff believes that this is an acceptable
proposal for service that has not had an increase in four years. This route is shared by Cherriots
and SMART. Any fare or service change must be mutually agreed upon so that expenses,
revenues, and service can be shared equitably between the two agencies.

In line with the 1X increase, staff recommends similar increases to Routes 2X and 3. This would
increase the cash fare from $1.25 to $1.50, with the cost of a monthly pass going from $30.00 to
$35.00. Staff also proposes the elimination of the extra $5.00 discount if one buys both the 1X
pass and the Zone 2 pass. Buying these passes separately, the cost would be $85.00, but with the
extra discount, the cost has been $80.00. Since both passes are already discounted, staff feels
that further discounts are unwarranted. The proposed two-pass costs would therefore rise from
$80.00 to $100.00 a month. Since the startup of WES, this pass combination has dropped to 3 or
4 buyers a month.

Regarding the Elderly and Disabled out-of-town Dial-a-Ride, staff proposes a cash fare increase
from $2.00 to $3.00, with an increase in the monthly pass from $40.00 to $50.00. Sales of
monthly passes for this service are low, as this service is exclusively for medical trips. The
passenger would have to ride 20 times a month to break even. Except for dialysis patients, most
do not have a need for that much service during the month. This service is a grant-based service
with federal funds paying for most of the expenses incurred.

The chart below highlights the proposed changes. The city limits of Wilsonville itself will still be
considered a fare-free zone.

Current Current Proposed Proposed
Route monthly pass cash fare monthly pass cash fare
1X $55.00 ($27.50) $2.50 ($1.25) $65.00 ($32.50) $3.00 ($1.50)
2X, 3 $30.00 ($15.00) $1.25 ($.60) $35.00 ($17.50) $1.50 ($.75)
Dial-a-Ride $40.00 $2.00 $50.00 $3.00

Fares in parenthesis are senior/disabled/youth, as required by law.

In addition to the above, SMART currently offers a Zone 2, 18-ride punch-pass for $18. Staff
proposes an increase to $22.50.

RECOMMENDATION:

This item is scheduled for work session discussion on September 6, 2012 with Council action
scheduled for September 17, 2012. No action is needed at the work session unless the City
Council wants to direct the staff to prepare other changes for Council consideration.

EXPECTED RESULTS:
Effects on ridership/Equity Issues:
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Staff does not project a significant loss of ridership with the proposed fare increases. Even with
the anticipated increases in fuel costs, a steeper fare increase could be expected to have an
adverse effect on ridership. Anecdotal evidence suggests that significant fare increases can cause
a ridership reduction to be in the 15-25 percent range, or up to 35,000 annual rides, representing
about 9 percent of our total ridership. The proposed fare increase, although perhaps seeming
initially high to some, compensates for the last 4-6 year period of no fare increases. With the
proposed increase, staff estimates an initial ridership loss of up to 5 percent, with ridership
returning within a year. This is due to the recognized value in the service. If fuel prices
plummet for some reason, it may take a longer period to recover the initial passenger drop-off.

Federal Title VI requirements mandate consideration of the effects of any changes to transit fares
on minority and low income populations. Unfortunately, SMART has no definite demographic
information about our riders, other than those who receive reduced fares because they are elderly
or disabled. The lack of more detailed information necessitates a certain amount of extrapolation
and reliance on anecdotal information in order for SMART to comply with the federal
requirement. On one hand, SMART offers in-town rides (on both fixed routes and dial-a-ride)
without charging any fare and that is not proposed to change. Therefore, low income and
minority riders will not be affected by the fare increases insofar as travel within the city limits is
concerned. Anecdotal information would indicate that SMART’s highest minority ridership for
fixed route out-of-town travel comes on Route 3 (Canby). While the cash fare on that route is
proposed to be increased by 20 percent (just as with the 1X and 2X routes), the proposed
monthly pass rate for Route 3 is proposed to be increased by less than 17 percent (2 percent less
than the monthly pass rate for the 1X route). In other words, the fare increase on the fixed route
that is believed to carry the highest percentage of minority riders is slightly lower than the
increase for the busiest out-of-town route. ~

Given that a relatively high percentage of elderly and disabled riders may be on fixed incomes,
any increase in fares for Dial-a-Ride service must be carefully considered. It is important to note
that dial-a-ride customers will continue to travel for free within the city limits. The proposed
out-of-town dial-a-ride cash fare increase from $2.00 to $3.00 is a 50 percent increase, but it still
represents only a small fraction of the actual cost of providing this service (averaging $26.97,
after subtracting federal assistance, per trip in fiscal year 2010/11).

It should be noted that, even with the outreach effort and publicity about the proposed changes,
the City has thus far received minimal public reaction to the proposed increases, including no
reaction from lower income or minority members of the community.

TIMELINE:

Staff recommends that the City Council conduct a public hearing on September 17, 2012 and
enact the proposed fare increases with an effective date of October 1, 2012. This will coordinate
with the implementation date for fare increases set by Salem-Keizer Transit.

CURRENT YEAR BUDGET IMPACTS:

Revenue projections for fares in the 2012/13 budget are expected to be increased by about 12-15
percent.
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FINANCIAL REVIEW / COMMENTS:

Reviewed by: JEO Date: 8-22-12

The proposed increase to transit fares appears reasonable based on the fact that there has not
been any fare increases in the previous 4-6 years. The fare increase was not budgeted in 2012-
13, but the additional revenue will be used to offset operating costs in the Transit Fund.

LEGAL REVIEW / COMMENT:

Reviewed by: MEK Date: ___ 8/24/12

Legal has no comment to the proposed fare increases. Informational note: the report states

that “SMART has no definitive demographic information about our riders, other than those that
receive reduce fares because they are elderly or disabled.” Federal Title VI requirement for
keeping demographic statistics for low income and minorities apply to transit service areas over
200,000; and therefore, such statistics are not required of SMART.

COMMUNITY INVOLVEMENT PROCESS: ‘

Notice of the opportunity for the public to comment on the fare increase was published in The
Oregonian and The Wilsonville Spokesman. Additionally, this notice was posted in buses, in
transit shelters, at bus stops, and on our website. A meeting for public comments was conducted
on July 30, 2012, in the Council Chambers from 7:00pm to 8:00pm. This meeting was convened
to allow the public to comment in person on the proposed fare increase. Additionally, the public
was invited to comment via email and standard mail. No one attended the public meeting. As of
August 10, 2012, we have received a total of only three comments, none expressing an argument
against the fare increase. Prior to action on September 17, 2012 the City Council will need to
conduct a public hearing on the proposed fare increases. The staff has made arrangements to
have a Spanish language translator available at the hearing.

POTENTIAL IMPACTS or BENEFIT TO THE COMMUNITY: Implementation of this fare
increase will only impact out-of-town riders. If implemented, it will benefit local businesses
which support SMART through payroll taxes.

ALTERNATIVES: Smaller and larger fare increases were considered. Staff believes that a 20
percent increase for fixed route and a 50 percent increase for out of town Dial-a-Ride are both
reasonable increases. The City Council may want to consider future fare increases on an annual
basis, perhaps as part of the budget process.

CITY MANAGER COMMENT:

ATTACHMENTS ,
A. Summary of proposed fare increases.
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ROUTES & FARES
August, 2012
Proposed changes effective October 1, 2012

1X  Salem $2.50/$1.25 6 a.m. to 6:32 p.m. Pass: $55.00/Mo

$3.00/$1.50 Pass: $65.00/Mo
2X  Barbur $1.25/$.60 5:05 a.m. to 8:05 p.m. Pass: $30.00/Mo
$1.50/8.75 ) Pass: $35.00/Mo
3 Charb. — Canby $1.25/$.60 6:25 a.m. to 6:37 p.m. $30.00/Mo
$1.50/$.75 $35.00/Mo
4 Wilsonville Rd.  $.00 5:20 a.m. to 7:36 p.m.
$.00
5 95" Ave. $.00 5:25 a.m.to 7:06 p.m.
' : $.00
6 Canyon Creek . $.00 6:29 a.m. to 7:33 p.m.
$.00
V  Villebois $.00 6:32 a.m. to 5:37 p.m.
$.00
Out-of-town dial-a-ride  $2.00 7:30 a.m. to 5 p.m. Pass $40.00/Mo
$3.00 Pass $50.00/Mo

Zone 2 Punch Pass $18.00 for 18 rides
$22.50 for 18 rides .
e All fixed route departure times shown from SMART Central.
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CITY COUNCIL ROLLING SCHEDULE
Board and Commission Meetings 2012

SEPTEMBER

Date Day Time Event Place

9/3 Monday Labor Day City offices closed

9/6 Thursday 7 p.m. City Council Meeting Council Chambers
9/10 Monday 6:30 DRB Panel A Council Chambers
9/12 Wednesday 6:00 p.m. Planning Commission Council Chambers
9/17 Monday 7 p.m. City Council Meeting Council Chambers
9/24 Monday 6:30 p.m. DRB Panel B Council Chambers

'COMMUNITY EVENTS

Neighborhood BBQs :
Landover/Meadows Park — Thursday September 13 -5 p.m.

. Water Features Close September 15

Wilsonville Farmers Marker

Sofia Park 28836 SW Costa Circle Villebois
Every Thursday beginning June 28 —~ 4 p.m.
Farmers Market will close September 27

Beauty & the Bridge Dedication Event
Sunday, September 23 — Noon — 1:30 p.m. (times tentative)

The Conversation Project Unplugged

September 22 --1:00 PM - 2:30 PM

Graham Oaks Nature Park ;

Don't miss out on berry pie and a lively conversation about using and preserving Oregon's natural
resources at Graham Oaks Nature Park. For more information about Metro parks call 503-797-1850
or visit www.oregonmetro.gov/parks This event is free.

CITY COUNCIL ROLLING SCHEDULE PAGE1
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CITY OF WILSONVILLE
CIiTY COUNCIL MEETING MINUTES

A regular meeting of the Wilsonville City Council was held at the Wilsonville City Hall beginning at 7:00
p.m. on Monday August 6, 2012. Mayor Knapp called the meeting to order at 7:14 p.m., followed by roll
call and the Pledge of Allegiance.

The following City Council members were present:
Mayor Knapp
Council President Nufiez - excused
Councilor Goddard
Councilor Starr

Staff present included:
Bryan Cosgrove, City Manager
Jeanna Troha, Assistant City Manager
Mike Kohlhoff, City Attorney
Sandra King, City Recorder
Kristen Retherford, Urban Renewal Manager
Barbara Jacobsen, Assistant City Attorney
Chris Neamtzu, Planning Director
Stephan Lashbrook, SMART Director
Dan Knoll, Public Affairs Coordinator
Nancy Kraushaar, Community Development Director
Joanne Ossanna, Finance Director
Katie Mangle, Long Range Planner

Motion: Councilor Starr moved to approve the order of the agenda. Councilor Goddard
seconded the motion.

Vote: Motion carried 3-0.

MAYOR'’S BUSINESS
A. Approval of City Manager Contract

Mayor Knapp said this is the first year of Mr. Cosgrove’s contract and the Mayor talked about the
challenges faced and met during the past year.

Motion: Councilor Starr moved to approve the extension of Mr. Cosgrove’s contract as the
City Manager from July 1, 2012 to June 20, 2013 at a base salary of $128,125 and
total compensation package of $148,201 as outlined in the employment

- agreement. Councilor Goddard seconded the motion. N

Councilor Starr commented the entire Council was pleased with Mr. Cosgrove’s job performance this past

year, including the recent department director hires, proposing the bond for the Waste Water Treatment

Plant, and improving the City’s credit rating. Overall he appreciated Mr. Cosgrove’s professionalism,

good judgment, and desire to be financially prudent but fair. The Councilor explained the merit increase.

is 2.5 percent base salary increase, with several other increases that accumulate to the final salary amount,
including an increase in the retirement contribution and the ability to cash in vacation days.

CITY COUNCIL MEETING MINUTES | PAGE10F 4
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CITY OF WILSONVILLE
City COUNCIL MEETING MINUTES

Councilor Goddard added he was impressed with how Mr. Cosgrove focused on meeting the challenges
directed by the Council, in particular the reduction of the budget by $1 million and increasing the bond
rating. He looked forward to continuing the partnership.

Mayor Knapp agreed stating the City has made progress during the past year. The Mayor acknowledged
the successes in Wilsonville have been built over decades, and future success builds on the shoulders of
the past. He felt it was important to maintain the direction and quality of the community as was
documented in the recent city-wide survey.

Mr. Cosgrove stated it was a pleasure coming to Wilsonville and he looked forward to working with the
Council in the next year. He acknowledged the work of the employees of the City of Wilsonville.

Vote: Motion carried 3-0.
B. Upcoming Meetings

The Mayor reported on the meetings he attended on behalf of the City of Wilsonville including the
Oregon Mayor’s Conference in Florence. He thanked the many businesses and volunteers who make the
annual Fun in the Park celebration such a successful event and provided a brief update on the work of the
Planning Commission. The Mayor noted he had recéived a letter from Penske Corporation that expressed
appreciation of Officer Wildhaber’s work regarding a fraud situation which was quickly resolved.

COMMUNICATIONS

Mr. Cosgrove introduced the new department directors and provided a brief background for each of them.
They are Nancy Kraushaar — Community Development Director; Katherine (Katie) Mangle — Long Range
Planning Manager; and Joanne Ossanna — Finance Director. All three represent competence, are
customer driven, and well respected in their field and profession.

CITIZEN INPUT & COMMUNITY ANNOUNCEMENTS

+ This is an opportunity for visitors to address the City Council on items not on the agenda. It is also the
time to address items that are on the agenda but not scheduled for a public hearing. Staff and the City
Council will make every effort to respond to questions raised during citizens input before tonight's
meeting ends or as quickly as possible thereafter. Please limit your comments to three minutes.

Doug Neeley, Mayor of Oregon City, Oregon, advised the Council the decision to hire Nancy Kraushaar,
former Oregon City employee, as Wilsonville’s Community Development Director was a great decision.

Doris Wehler thought the ﬂaggeré who are employed in the project to fix the Boeckman Road dip were
doing an excellent job of handling the traffic and asked that her sentiment be shared with them.

\

COUNCILOR COMMENTS, LIAISON REPORTS & MEETING ANNOUNCEMENTS

Councilor Goddard — Library, Chamber Board, and Clackamas County Business Alliance (CCBA) liaison
reported at the CCBA meeting a Tri-Met representative discussed their budget challenges. The Councilor
spoke about the community events he had recently attended and thanked the many volunteers who help to
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CI1TY OF WILSONVILLE
CiTtY COUNCIL MEETING MINUTES

make these events successful. He announced the following upcoming activities, Scenic Trolley Tours,
Wilsonville Sunday Streets, and the neighborhood BBQs.

Councilor Starr -Development Review Boards and Wilsonville Community Seniors Inc. liaison, reported
on the DRB application approvals. He announced the next Movies in the Park as well as Rotary Summer
Concert, and the Wilsonville Farmers Market in Sophia Park in Villebois.

Councilor Starr wanted to recognize four community volunteers in particular and recommended sending
letters of commendation to those volunteers and their sponsoring organizations. The four are: Pat Duke,
Kiwanis President for the Fun Run, and the Dolly Parton Imagination Library program; Jenna Holbrook
of Grace Chapel for organizing the city-wide rummage sale which aids the less fortunate, Wendy Buck,
Chamber of Commerce President for work on economic development, updating the sign code, mentoring
high school students, and Chamber sponsorship of local events; and Dan Knoll, Rotary President for
organizing the summer concerts and the work Rotary does towards eradicating polio, as well as their work
with TACE.

Motion: Councilor Starr moved to recognize Pat Duke, Jeanna Holbrook, Dan Knoll and
Wendy Buck for their outstanding work with the community and their volunteer
efforts. The motion was seconded by Councilor Goddard.

Vote: Motion carried 3-0.

Mayor Knapp will sign the letters on behaif of the City Council.

CONSENT AGENDA
Mr. Kohlhoff read the titles of the Consent Agenda items into the record.
A. . Resolution No.2374
A Resolution Of The Wilsonville City Council, Acting As The Local Contract Review
Board, Authorizing South Metro Area Regional Transit (SMART) To Purchase One, 40-

Foot, Low Floor, Heavy Duty Clean Burning Diesel Bus Through The 2010 Lane Transit
District RFP Option.

B. Minutes of the July 2, 2012 City Council Meeting

Motion: Councilor Goddard moved to approve the Consent Agenda. Councilor Starr
seconded the motion.

Vote: Motion carried 3-0.

CITY MANAGER'’S BUSINESS

Mr. Cosgrove announced the National Night Out event that was taking place in a variety of
neighborhoods throughout town.
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CITY OF WILSONVILLE |
Crty COUNCIL MEETING MINUTES

LEGAL BUSINESS - There was no report.

ADJOURN ' o
Motion: Councilor Goddard moved to adjourn. Councilor Starr seconded the motion.
Yote: Motion carried 3-0.

The Council meeting adjourned at 8:23 p.m.

Respectfully submitted,

Sandra C. King, MMC, City Recorder

ATTEST:

TIM KNAPP, MAYOR
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City of g

WILSONVILLE

in OREGON
CITY COUNCIL MEETING
STAFF REPORT
Meeting Date: Subject: Collective Bargaining Agreements; SEIU
September 6, 2012 Local 503 and Wilsonville Municipal Employee
' Association (WilMEA) '
Resolution No. 2379
Staff Member: Jeanna Troha
Department Admin/HR
Action Required ' Advisory Board/Commission Recommendation
O Motion [0 Approval
O Public Hearing Date: O Denial
0 Ordinance 1* Reading Date: O None Forwarded
[0 Ordinance 2™ Reading Date: | X Not Applicable
Resolution Comments:
O Information or Direction
O Information Only
O Council Direction
O Consent Agenda
Staff Recommendation:

Approve the FY 2012-2015 SEIU Local 503 and WilMEA Collective Bargaining
Agreements (CBA) as negotiated and ratified by represented employees; and authorize
the city manager to execute these agreements.

~

Recommended Language for Motion:

Move the approval of FY 2012-2015 Collective Bargaining Agreement with SEIU Local
503 and FY 2012-2015 Collective Bargaining Agreement with Wilsonville Municipal
Employee Association and authorize the city manager to execute such agreements

PROJECT / ISSUE RELATES TO: [Identify which goal(s), master plans(s) issue relates to. ]

" [1Council Goals/Priorities [JAdopted Master Plan(s) X Not Applicable

ISSUE BEFORE COUNCIL:
Oregon State Statute requires city councils to approve all Collective Bargaining Agreements
between the City of Wilsonville and union and/or local association.

Resolution No. 2379 Page 1 of 3




EXECUTIVE SUMMARY:

‘The Collective Bargaining Agreement with SEIU Local 503 expired June 31, 2012. The City
began bargaining with the union in January. During the bargaining process, a petition was filed
with the Employee Relations Board (ERB) for a change in representation and consequently
bargaining was put on hold until ERB rendered a decision. Once the change in representation
was approved, the City began bargaining two separate contracts. The City now has two
collective bargaining agreements; one with SEIU, which now represents transit employees, and
one with Wilsonville Municipal Employee Association (WilMEA), which now represents the
general unit. The bargaining process was successful and resulted in two new collective
bargaining agreements. The collective bargaining agreements are for a three year term; FY
2012-2015. Both contracts are within the City’s 5 year financial forecast and market
comparisons with other comparable cities. Below is a summary of the compensation provisions
for both contracts.

Summary of Economic Results: 3 year agreement - 2012-2015

Wage Adjustments SEIU WiIIMEA 2011 CPI-W
Portland/Salem annual

Oct. 2012 0.5% 0.5% 3.0%

July 2013 1.5% 1.75%

Jan. 2014 ‘ 0% 0% Insurance Cost Share WilMEA
90%/10%
(was 92/8)

July 2014 - 25% . 2.5%

Jan. 2015 0.5% 0% Insurance Cost share SEIU |
90%/10%
(was 92/8)

EXPECTED RESULTS:

TIMELINE:

CURRENT YEAR BUDGET IMPACTS:
The 5 year financial forecast was used to ensure both contracts were within those projections.

FINANCIAL REVIEW / COMMENTS:
Reviewed by: JEO Date: 8/24/12

The collective bargaining agreements presented in the resolution are within the 5-year financial
forecast, and the 2012-13 adopted budget is sufficient to meet the financial requirements.
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LEGAL REVIEW / COMMENT:
Reviewed by: _MEK Date: Aug 23, 2006

. LGPI provided the legal assistance in negotiating and drafting the contracts. A legal
representative from LGPI will be present to advise the Council at the September 6, 2012 Council
meeting should there be any questions.

COMMUNITY INVOLVEMENT PROCESS: N/A -

- POTENTIAL IMPACTS or BENEFIT TO THE COMMUNITY (businesses,
neighborhoods, protected and other groups): N/A

ALTERNATIVES: N/A

CITY MANAGER COMMENT:

The city’s two bargaining units have ratified new, three-year agreements. The process for
coming to terms took several months longer than originally anticipated due to the bifurcation of
non-transit employees into a new, local association hence forth known as WilMEA. The
agreements. before Council fall within the City’s expected revenue forecast as set forth in the
Wilsonville 5-Year Financial Forecast, and therefore are sustainable into the foreseeable future.

ATTACHMENTS
A. Resolution No. 2379
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RESOLUTION NO. 2379

A RESOLUTION ADOPTING COLLECTIVE BARGAINING
AGREEMENTS BETWEEN THE CITY OF WILSONVILLE AND SEIU LOCAL
503 AND BETWEEN THE CITY OF WILSONVILLE AND WILSONVILLE
MUNICIPAL EMPLOYEE ASSOCIATION (WILMEA)

WHEREAS, the City of Wilsonville and SEIU Local 503 have negotiated a three
-year collective bargaining agreement for FY 2012-2015;

WHEREAS, the City of Wilsonville and Wilsonville Municipal Employee
Association have negotiated a three-year collective bargaining agreement for FY 2012-
2015. ,

NOW, THEREFORE, THE CITY OF WILSONVILLE RESOLVES AS
FOLLOWS:

L. The City Manager is authorized on behalf of the City to execute the

negotiated and ratified collective bargaining agreément with SEIU Local
503 for FY 2012-2015, attached here as Exhibit-A as if fully set forth
herein. '

2. The City Manager is authorized on behalf of the City to execute the

negotiated and ratified collective bargaining agreement with Wilsonville
Municipal Employee Association for FY 2012-2015, attached here as
Exhibit-B as if fully set forth herein.

ADOPTED by the City _Couhcil of the City of Wilsonville at a regular meeting
thereof this 6rd day of September, 2012, and filed with the Wilsonville City Recorder this

date.

TIM KNAPP, MAYOR
ATTEST:

Sandra-C. King, MMC, City Recorder

RESOLUTION NO. 2379 Page 1 of 2
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SUMMARY OF VOTES:
Mayor Knapp

Councilor Nunez
Councilor Goddard

Councilor Starr

Attachments:
e Exhibit A - Collective Bargaining Agreement with SEIU Local 503 For FY 2012-2015

e Exhibit B - Collective Bargaining Agreement with Wilsonville Municipal Employee
Association For FY 2012-2015
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. : PREAMBLE

his Agreement is entered into between the City of Wilsonville, hereinafter referred to as the
I "City", and the Service Employees International Union Local 503, Oregon Public Employees
Union, hereinafter referred to as the "Union".
ARTICLE 1
RECOGNITION

1.1 Union Recognition. The City recognizes the Union as the sole and exclusive collective
bargaining representative of all employees covered by this collective bargaining agreement.

1.2 Covered Employees.

Transit Unit. Transit employees as defined in ORS 243.738, Transit Drivers, Mechanics,
Transit Dispatchers, and Fleet Hostlers of the City of Wilsonville, excluding supervisory and
confidential employees as defined by ORS 243.650(6) and (23), interns and/or students. This
unit shall be subject to the collective bargaining dispute resolution process accorded to non-
strikeable units according to Oregon law. :

Grant-funded positions will generally be included in this bargaining unit except as mutually
agreed by the City and the Union to exclude. The City and the Union will discuss the status of a
grant position prior to filling the position. In the event a bargaining unit employee moves to fill

. a grant-funded position, the employee will be entitled to return to their former position. Fleet is
considered a division of the Transit Department.

1.3 Employee Descriptions.

Regular Full-Time employees shall be defined as employees who are regularly scheduled to
work forty (40) hours a week, and are part of the bargaining unit.

Regular Part-Time employees shall be defined as employees who are regﬁlarly scheduled to
work twenty (20) or more hours per week. These employees shall receive benefits provided
under this contract on a prorated basis as determined by their actual hours worked including paid
leaves approved and taken, not to exceed a maximum equivalent of a full time employee (173.33
hours/month), per pay period. Benefits under this section include sick leave, holiday leave,
vacation leave, and insurance premiums (health, life, disability).

Employees working less than 20 hours per week are not part of the bargaining unit.

The City may schedule a less than twenty (20) hour employee to work more than twenty (20)
hours in a given week without paying pro-rata benefits to allow for vacation relief, sick leave
relief or emergency situations, but in no case shall employees be worked in excess of twenty (20)
hours per week for more than four (4) consecutive weeks, or if not consecutive, for an average of
more than twenty (20) hours per week in three (3) consecutive pay periods without receiving
. pro-rata benefits. The pro-ration of benefits will begin upon the conclusion of the applicable

City of Wilsonville & SEIU 503, OPEU Collective Bargaining Agreement (2012-2015)
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four (4) week or three (3) month period so long as additional hours above twenty (20) hours per
week continue to be assigned.

Extra Board transit drivers on the extra board will be guaranteed twenty-five (25) hours pay per
week. To receive the guarantee, employees must be available for assignment and accept said
assignment unless they call in sick in the morning and have available sick leave time in their
accrual bank. In this event, the employee will receive compensation for all hours worked plus
the requested sick leave hours for a total of at least twenty-five (25) hours for the week. Hours
worked beyond the twenty-five (25) hours are paid at the applicable straight time rate. These
employees are considered regular part-time employees, and are part of the bargaining unit.

On_Call Transit Driver: Transit drivers who work intermittently and are considered less than
half time employees and are not part of the bargaining unit.

Seasonal or Temporary employees shall be defined as employees who are hired to work for
1040 hours or less during a calendar year and are part of the bargaining unit. Seasonal or
temporary employees are not eligible for any employee benefits or accrual of employee benefits,
including but not limited to holidays, insurance, retirement, or paid leaves. Notwithstanding the
above, a seasonal or temporary employee who is required to work on a recognized holiday will
be compensated time and one-half for all hours worked on the holiday.

The calculation of the allowable 1040 hours shall begin when the employee is-first hired. For
example, if an employee is hired March 1, 2010 and works 1040 hours by September 1, 2010,
he/she will not be eligible for rehire as a seasonal or temporary until January 1, 2011.

The parties understand that if a seasonal or temporary employee works in excess of 1040 hours,
the employee shall then be considered a regular status employee but would stlll be subject to the
regular probationary period.

1.4 New Classifications. Whenever the City develops a new classification, they shall develop a
job description for the position and assign a wage rate. Once this procedure is completed, the
City shall notify the Union in writing. In the event the Union does not agree with the assigned
wage rate, the Union shall notify the City within fourteen (14) days and the parties shall
negotiate over the wage rate under ORS 243.698. The City shall not be precluded from filling
the position during negotiations.

ARTICLE 2
NON-DISCRIMINATION

There shall be no discrimination by the City against any employee because of age, race, marital
status, mental or physical disability, national origin, sex, religion, or any other protected class, in
accordance with applicable law. Neither will the Employer discriminate based on gender
identity or sexual orientation. The provisions of this Agreement shall be applied without
discrimination to all employees.
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ARTICLE 3
MANAGEMENT RIGHTS

Except as expressly modified or restricted by a specific provision of this Agreement, all charter,
statutory and other managerial rights, prerogatives, and functions are retained and vested
exclusively in the City, including, by way of description and not limitation, the rights, in
accordance with its sole and exclusive judgment and discretion: to direct and supervise all
operations and functions; to manage and direct the work force, including, by way of description
and not limitation, the right to determine the methods, processes, locations and manner of
performing work; to hire, promote, and retain employees; to determine schedules of work; to
purchase, dispose of and assign equipment and supplies; to determine the need for a reduction or
an increase in the work force; to establish, revise and implement standards for hiring,
classification, promotion, quality of work, safety, materials and equipment; to implement new
and to revise or discard, wholly or in part, methods, procedures, materials, equipment, facilities
and standards, and to sub-contract or contract projects or works it deems appropriate. Utilization
of any management rights not specifically limited by this Agreement shall be at the City's
discretion, provided any bargaining .obligation arising from ORS 243.650-672 and the Status of
Agreement article (Article 23) contained herein is satisfied. The City's failure to exercise any
right, prerogative, or function hereby reserved to it, or the City's exercise of any such right,
prerogative, or function in a particular way, shall not be considered a waiver of the City's right to
exercise such right, prerogative, or function or preclude it from exercising the same in some
other way not in conflict with the express provisions of this Agreement.

ARTICLE 4
UNION SECURITY

4.1 Check—o_fﬁ The City agrees to deduct the uniformly required Union membership dues and
other authorized fees, contributions or assessments once each month from the pay of those
employees who have authorized such deductions in writing.

4.2 Fair Share. Fair share shall be deducted from the wages of non-member employees in
accordance with ORS 243.666(1) and 243.672(1)(c). Fair share deductions shall be made for the
month in which the employee was hired. The aggregate deductions of all fair share payers shall
be remitted together with an "itemized reconciliation" to the Union no later than the fifth (5™
working day of the month following the month for which the fair share deductions were made.

4.3 Religious Objection. Bargaining unit members who exercise their right of non-association
only when based on a bona fide religious tenet or teaching of a church or religious body of which
such employee is a member shall pay an amount of money equivalent to regular monthly Union
dues to a non-religious charity or to another charitable organization mutually agreed upon by the -
employee and the Union. Such payment shall be remitted to that charity by the employee and
this fact certified by the employee to the City within fifteen (15) calendar days of the time dues
or fair share payment would have been taken out of the employee's paycheck. The City shall,
within fifteen (15) calendar days of its receipt, send a copy of such certification to the Union. If
an employee fails to provide certification to the City by the fifteenth (15™) day, the City shall
resume dues or fair share deductions until such notice is provided.
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4.4 Electronic Membership Data. The City will furnish the Union, on a monthly basis, using an
electronic medium, the following information for each bargaining unit employee: name;
employee identification number; fair share/member status; amount of dues withheld;
classification; base pay rate; hire date; and full-time/part-time status.

ARTICLE 5
UNION BUSINESS

5.1 Representatives. The Union will notify the City, in writing, of the names of its
representatives within thirty (30) days of any changes.

5.2 Access. Representatives of the Union shall have reasonable access to the City's facilities to
visit employees when necessary during working hours. Notice of such visits to non-public areas
shall be given to the department head and the visits shall be conducted in a way that minimizes
any work disruption. ‘ ’

A Union steward shall be granted reasonable time off and access to employee work locations
during working hours to process grievances through the arbitration step.

5.3 Union Leave. Subject to reasonable operational requirements of the City, official Union
delegates and members of the Union Board of Directors shall be allowed to use accumulated
leave time (other than sick leave) or leave of absence without pay at their request to attend the
Union's semi-annual General Council.

5.4 Bulletin Board. Bulletin board space in each building of the City shall be provided the
Union for the posting of meeting notices and other information directly related to the union
affairs of the employees covered by this contract.

5.5 Collective Bargaining Activities. The City will allow up to three (3) employees off, without
loss of pay, for the purpose of collective bargaining. Two employees from operations and one
employee from Fleet.

5.6 Use of the City Emalil.

(a) The parties recognize that the City email system, and all portions thereof, is at all times the
sole property of the City. This resource is provided or assigned to employees to facilitate the
orderly and efficient conduct of the public’s business. In general, all such communications are
subject to disclosure. The City will not assert any exceptions or exemptions from disclosure as
to public records that happen to contain messages relating to Union activity by City employees.
The parties recognize that the City may review all City emails in the City system at any time.

(b) Employees elected/appointed to official positions and/or representatives may use the City’s
email system to conduct Union business for the limited purposes of:
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1. Notifying Union members of meetings and scheduling meetings (date, time, place,
and agenda); '

2. Scheduling meetings among Union officers and/or representatives (date, time, place,
and agenda); and
3. Filing official correspondence with the City (e.g., grievance documents).

Such email communications may only be prepared and sent during non-work time, which is
limited to before and after work, and during meal and rest periods.

(c) Misuse of the City email system will be subject to the disciplinary process.

- ARTICLE 6
HOURS OF WORK

6.1 Workweek. Except as provided in Section 6.3, the workweek shall begin on Sunday at 12:01
A.M. and end at midnight on the following Saturday.

6.2 Regular Work Schedule. The regular schedule for regular full-time employees shall consist
of five (5) consecutive eight (8) hour days in a workweek with two (2) consecutive days off
between regular work weeks.

Based on specific bona fide operational needs, the City may assign a work schedule that has a
break in consecutive hours or days. If an assignment to a non-consecutive work schedule
becomes necessary, the affected employee(s) shall meet with their supervisor and may suggest
alternatives. Once the work schedule change is made, employees will be given an opportunity to
bid for the schedule based on their seniority. The parties have adopted this provision for the
purpose of encouraging full-time employment while accommodating the operational needs of the
City. However, this Section is not intended to create any obligation of the City to guarantee any
level of work hours or days.

6.3 Flexible Work Schedule. A flexible work schedule is a schedule which varies from an eight
(8) hour work day and/or varies in consecutive days worked. An employee may apply in writing
for authorization to work a flexible work schedule, for example, four/ten (4/10) hour days.

As long as the schedule meets the operational and service needs of the City, no employee will be
denied a flexible work schedule. Flexible work schedules may be modified, revised, and/or
eliminated consistent with Section 6.4 below.

In the event the City grants a flexible work schedule, the City reserves the right to modify the
workweek.

6.4 Work Schedules. Regular employees shall be notified of their work schedule, including the
employee’s workdays and hours. Work schedule changes shall be provided to the employee ten
(10) work days in advance. If a ten (10) day notice is not given, the employee shall be
compensated at the overtime rate for all hours worked outside the regular schedule until the
notice requirement is met. '
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Notwithstanding the above, the ten (10) day notice is not required in the following
circumstances:

A. In the case of an emergency and for the duration thereof;
B. Mutual agreement between the City and the employee; or -
C. Additional or substituted hours assigned to part-time employees.

An emergency shall be defined as a situation beyond the City's control that requires a schedule
change to meet operational needs, e.g., impact of inclement weather, natural disasters, illness or
injury. Emergency work schedule changes will be discussed with the Union upon request, but
such discussions are not a precondition to implementing the changes.

Employees may exchange days, shifts, or hours of work with supervisor approval provided such
change does not result in the payment of overtime or presents a disruption to the normal routine
of duties. Such exchanges shall not be considered as schedule changes necessitating the ten (10)
day notice.

6.5 Rest and Meal Periods. All employees working more than five (5) consecutive hours in any
workday shall receive at least a one-half (1/2) hour unpaid lunch break and a fifteen (15) minute
paid break during each four (4) consecutive hour work period. Part-time employees working at
least four (4) hours in a workday shall receive a ten (10) minute paid break period.

For the purpose of part-time transit drivers, when working more than six (6) consecutive hours
in any workday they shall receive at least a one-half (1/2) hour unpaid lunch break.

All full-time transit drivers will be entitled to either one (1) fifteen (15) minute paid break or
two (2) ten (10) minute paid breaks each half shift depending on operational necessity.

Modification of State Law. The provisions of this Section regarding appropriate meal periods
and rest periods are intended to modify state law concerning meal periods and rest periods as
allowed under OAR 839-020-0050.

6.6 Work Hours Generally. The purpose of this Article is to provide general guidelines for work
hours and schedule changes.

ARTICLE 7
OVERTIME

7.1 Waiver. The City and the Union agree to waive application of ORS 653.268 and shall utilize
the following provisions in determining compensation for overtime.

7.2 Definition. Except for those employees working a flexible schedule identified in Article 6,
Hours of Work, above, overtime shall be compensated for time worked in excess of eight (8)
hours in any one day or forty (40) hours per workweek at a rate of one and one-half (1-/2) times
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the employee's regular rate of pay. For the purposes of calculating overtime, paid leaves do not
count as hours worked.

For those employees working a flexible schedule, overtime shall be compensated for time
worked in excess of the daily scheduled shift or forty (40) hours per workweek (which may be
modified pursuant to Section 6.3, Flexible Work Schedules, above).

Overtime shall be computed to the nearest fifteen (15) minutes, either way. Personal clean-up
time shall count for purposes of overtime compensation.

7.3 Assignment. Overtime work must be authorized by management. An employee may be
directed and assigned by the City to work in addition to the employee's regular work schedule.
However, the City shall first assign overtime to qualified bargaining unit volunteers when
available. The City shall equally offer overtime assignments among those bargaining unit
employees in the department who volunteer for the time and are qualified to perform the
necessary work. Overtime work normally performed by bargaining unit members shall not be
assigned to non-bargaining unit employees when qualified bargaining unit members are
available.

Extra Board drivers are hired for the purpose of minimizing overtime liability. The above
paragraph will not apply when extra drivers are available or to holdover assignments.

7.4 Form of Compensation. The employee may receive payment as compensation for overtime
or shall be compensated with time off at one and one-half (1-%2) times the regular rate.
Compensatory time shall not accrue beyond forty (40) hours. Compensatory time off shall be
taken by mutual consent and as approved by the department head, consistent with the needs of
the City. This section shall not preclude the parties from mutually agreeing to temporarily
exceed the 40 hour cap for an employee due to special circumstances up to 240 hours.

7.5 Pyramiding. There shall be no pyramiding of overtime. Time for which overtime or
premium compensation may be paid under any provision of this Agreement shall not be counted
as time worked for the purpose of computing overtime or premium compensation under any
other provision, or any applicable rule or regulation, it being intended and agreed that overtime
or premium compensation shall not be duplicated or pyramided for the same time worked or
credited.

7.6 Payment Upon Termination. Upon termination of employment, an employee shall be paid
for unused compensatory time at the employee's final regular rate of pay.

7.7 Callback. Employees called back to work outside their work hours shall be compensated
with a minimum three (3) hours of overtime. The calculation of overtime starts when the
employee arrives at work ‘and ends when the work is completed. This callback shall not apply if
an employee is called back within three (3) hours of the beginning of his/her callback shift.
Callback will apply on an employee’s regular day off if overtime is not scheduled in a single
block of time. As provided above in Section 7.5, Pyramiding, the City will not be required to
compensate an employee twice for the same hours. Specifically, an employee called back more
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than once in a three (3) hour period shall only receive compensation for one callback. For
example, one callback shall apply if an employee is called back two (2) or more times between
8:00 pm and 11:00 pm. However, if the last callback takes the employee beyond 11: 00 pm, the
hours that go beyond shall be compensated at the normal overtime rate.

Scheduled overtime will be treated as callback if the City fails to schedule the time in a single
block.

7.8 Standby. The City will maintain its voluntary system for standby. However, if there are no
volunteers, management will be responsible to carry the pager if available. However, if
management is unavailable, the City may require employees to be on standby on a rotational
basis.

Employees who carry pager units for one week will be compensated at the rate of eight (8) hours
straight time for each seven (7) day assignment. If a one (1) day holiday falls during the week on
pager duty, the employee will be compensated at the rate of twelve (12) hours straight time for
that week. If a two (2) day holiday falls during the week on the pager duty, the employee will be
compensated at the rate of sixteen (16) hours straight time for that week. Employees may trade
days within their week with other qualified employees. Immediate notice of the trade must be
provided to the supervisor. Employees that are placed on standby for less than a week will be
compensated on a prorated basis.

No overtime shall be paid unless the employee is required to return to work..

ARTICLE 8
SPECIAL ALLOWANCES

8.1 Use of Personal Vehicle. Whenever an employee is authorized to use a personal vehicle in
the performance of official City duties, the employee shall be compensated at the rate established
by the IRS as the maximum allowable rate for business travel. All mileage compensated shall be
as a result of authorized personal vehicle use. "Authorized" means approved by the employee's
Department Head or the City Manager/designee.

The City will verify and announce the allowable IRS rate as of January 1 of each year.

Employees who are required to use a personal vehicle for City use must provide proof of
insurance as required by state statute when requested by the City.

8.2 Licenses. The City shall pay the fees associate.d with obtaining and maintaining a
SMV/CDL license when required by the City to perform the duties of an employee's job,
excluding the regular driver's license.

The City will continue to maintain required certificates, licenses and memberships at no cost to
employees. In the case of a required CDL, the City will pay the associated administrative fees
and the basic DOT examination for obtaining and maintaining the license for any cost above that
of maintaining a regular driver's license. The City will offer opportunities for desired
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certificates, licenses and memberships on an available funds basis. Whenever an employee can
obtain or retain a higher certification that is pertinent to their job, the City will maintain that
higher level of certification so long as there is no additional cost to the City and certification of
the same nature at a lower level is a requirement of his/her job. '

Funds permitting, employees who have current job-related certifications, licenses, or
memberships will receive first priority for maintaining these and then employees interested in
obtaining job-related certifications, licenses or memberships will be allowed to receive
opportunity for licenses, memberships or certifications based on a rotational system beginning
with the most senior of those who volunteer.

Employees who voluntarily transfer or are promoted to another classification that has a
requirement for certifications or licenses may be required to cover the cost of obtaining those
certifications or licenses.

8.3 Safety Equipment. The City shall provide required safety equipment as defined below
and/or deemed necessary by OSHA and the City will replace this equipment as necessitated by
wear and tear on the job.

Hard hats, ANSI-approved safety-toed boots (up to $150.00 for boots) (or an amount determined
by the supervisor), gloves (rubber and regular), safety vests (safety and surveyor's), rubber

boots, rain gear, safety glasses, hearing protection, masks and respirators.

8.4 Clothing. The City will provide clothing and reimbursements to regular full-time employees
and regular part-time transit employees as provided below:

Insulated coveralls.as needed.
Standard coveralls as needed.
Shirts - Transit (3), Fleet (5) annually.
Uniform Pants — Transit (3) annually,

Jeans - Fleet, not to exceed $180 per fiscal year. This benefit is taxable to the employee
and will be dispersed in monthly payments.

Jackets - 1 jacket each for: Transit, as needed.
1 Spring and 1 Winter jacket for: Fleet, as needed.

_Clothing and laundry service will be provided as follows:
Fleet - Standard coveralls

Where no monetary allowance is provided, employees will be required to turn in clothing and
equipment in order to receive new clothes and equipment on an as needed basis.

City of Wilsonville & SEIU 503, OPEU Collective Bargaining Agreement (2012-2015)



8.5 Physical Examination. When an employee is required by the City to undergo a physical
exam for licensing or certifications, such as DOT and/or FTA examinations, the City shall bear
the expense for the basic examination. Employees shall be required to see the City’s choice in
physicians. The City shall provide three (3) different choices in physicians one of which will be
female and one of which will be male. Employees receiving notice of loss of CDL or FTA, or
medical card must report such to the supervisor.

The City shall not use these exams as fitness-for-duty exams.

8.6 Tool Allowance. The tool allowance for Mechanics has been incorporated into the salary
schedule.

ARTICLE 9
PROBATIONARY PERIOD

9.1 Original Appointments. All original appointments, including temporary appointments’,
shall be tentative and subject to a probationary period of not more than six (6) consecutive
months from the date of initial employment, except that employees hired as less than half time
will remain on probation for 1040 hours or one (1) year, whichever comes first. Employees
hired as less than half time will receive an increase in pay at the completion of their probation
and at 2080 hours or two (2) years, whichever comes first, from their date of hire. In the event
the probationary period for full time employees is interrupted, it may be extended by the period
of the interruption, but not to exceed twelve (12) months from the date of hire.

In cases where the responsibilities of a position are such that a longer period is necessary to
demonstrate an employee's qualifications, the probationary period may be extended in the sole
discretion of the City; however, no probationary period shall be extended beyond twelve (12)
months. The employee and the Union shall be notified in writing of any extension and the
reasons therefor. Upon the employee’s request, a meeting will be scheduled where the employee
will be able to discuss the extension with their supervisor. If the employee is not notified of the
intent to extend probation within the first six (6) months, probation will be considered completed
thereafter.

If an employee’s probationary period is being extended for the purposes of obtaining a
certification or license, the probationary period will end upon the employee achieving the
necessary certification or license.

During the initial probationary period (including any extension thereof, but not after a
promotion), the employee shall not be eligible for vacation benefits, but shall earn vacation credit
to be taken at a later date.

‘A temporary employee who achieves regular status by working more than 1040 hours will still be subject to the normal probationary period

as defined in Article 1 - Recognition.
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During the initial probationary period, the employee shall accrue and be eligible to use sick
leave. '

Probationary employees may be terminated or disciplined for any reason, and such action shall
not constitute a violation of this contract, nor be subject to the grievance procedure.

Upon completion of the probationary period, the employee shall be considered as having
satisfactorily demonstrated qualifications for the position, shall gain regular status, and shall be
so informed by the Personnel Action form. ‘

9.2 Promotional. Current non-probationary employees who are successful in their bid for a
promotion within the bargaining unit, will serve a six (6) month probationary period for the sole
purpose of determining whether the employee can perform the duties of the higher level job. If
the employee is unable to perform the higher level duties, he/she shall be entitled to return to
his/her former job with all seniority and benefits.

In the event the promotional opportunity is outside of the bargaining unit, the employee will have
a right to return to the bargaining unit if their failure to make probation within six (6) months is
for anything other than disciplinary reasons. Time spent outside the bargaining unit will not
accrue toward bargaining unit seniority. / '
ARTICLE 10

GENERAL PROVISIONS

10.1 Seniority. For the purpose of this Agreement, sehiority shall be defined as an employee’s
length of service within the bargaining unit from the last date of hire with the City except as
provided below. The City shall provide the Union with a seniority list annually.

In the event two (2) or more full-time employees are hired into the bargaining unit on the same
date, seniority ranking shall be determined by the flip of a coin. Part-time employees shall accrue
seniority on actual hours worked, less any overtime or comp time hours (2080 hours equals one

year).

If an employee has a break in service for a voluntary reason and returns to employment within
twelve (12) months of the break in service, all previous seniority and rates of vacation accrual
shall be restored.

Seniority shall be terminated if an employee:

a) Resigns for voluntary reasons and does not return within twelve (12) months.
b) Is discharged or resigns in lieu of disciplinary action.
¢) Is laid off and fails to respond to written notice provided in Article 11, Reduction in
Force. _ N
d) Islaid off work for a period of time greater than two (2) years.
“e) Is retired. ' '
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Seniority shall not be affected by an employee's parental leave of absence without pay.

Seniority and anniversary dates will be changed depending on when employees change from
part-time to full-time employment or vice versa.

Part-time hours will be converted to an equivalent amount of time to credit full-time service.
When making this conversion, the City will utilize 2080 as annual hours to make one (1) year

and 173.33 to equal one month. Any hours less than 173.33 will be rounded to the nearest whole

day. One-half (1/2) day will be rounded up.

10.2 Outside Employment. Notice of outside employment while an employee of the City shall
be given to the City Manager or his/her designee. The City reserves the right to require
termination of that employment when it: :

a) Proves incompatible with the employee's City work schedule;
b) Detracts from the efficiency of the employee in his/her City work; or
) Results in a conflict of interest.

10.3 Contracting Out. If contracting work out results in the layoff or demotion of current
bargaining unit employees, the City shall notify the Local Union President/designee no less than
seventy days (70) prior to the issuance of any request for proposals or consideration of proposals
to contract out work presently and regularly performed by bargaining unit employees. Such
notification shall include a detailed analysis of the likely impact on the bargaining unit, and shall
also outline the supporting reasons the City deemed pertinent to its decision. If there were
financial reasons underlying the decision, the supporting reasons will include economic
rationale. During the seventy (70) day period, the Unlon shall have the opportunity to submit an
alternate proposal.

The Union shall have forty-five (45) days from the receipt of such notice to request bargaining
over the impact on the employee of the proposed contracting out on bargaining unit employees.
Upon such timely request, the City shall meet with the Union and enter into bargaining pursuant
to ORS 243.698. Parties retain arbitration rights as under ORS 243.698(4) only over the impacts
of the contracting out decision.

For the purpose of this Article, effects bargaining shall only be required if the decision to
contract out work will create a layoff or demotion of current bargaining unit employees. In the
event of a bona fide emergency, notice may be less than seventy (70) days.

10.4 Health and Safety. The City policy shall be applicable for all employees. The bargaining

unit shall be allowed to select their own members for the committee and representatives shall
come from different work areas. There will be an equal number of management and bargaining
unit employees on the team.

Reference to discipline in the policy may only be applied in accordance with the standard set
forth in this Agreement.
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10.5 Job Vacancies. Except for reclassifications, the City agrees to post all newly-created
positions or job openings within the bargaining unit on departmental bulletin boards for five (5)
workdays prior to any other recruitment process occurring (unless otherwise mutually agreed by
the City and Local President/designee), except that temporary positions may be filled without
such notice if deemed necessary by the City. If the duties of the newly created job are currently
being performed by a bargaining unit member, the job will be posted internally only. A copy of
all postings will be delivered to the Local President/designee at time of posting.

Current employees will be given first opportunity to apply for promotional opportunities in the
bargaining unit. In this instance, employees will be notified of the opportunity by a posting of
the job announcement on departmental bulletin boards for at least five (5) workdays prior to the
City's decision whether or not to open the recruitment to outside applicants. In the event the City
decides to open the recruitment to outside applicants, the City will notify each internal applicant
of the reason(s) for the decision. Regardless of whetheror not the City requests outside
applicants, all qualified employees will be given an opportunity to interview and full
consideration for the position should they participate in an interview. Applicants that are not
selected for promotion will be given an opportunity to discuss how they can become a stronger
candidate and the reasons for the decision.

10.6 Labor/Management Meetings. The parties will meet regularly to discuss labor-
management issues regarding the administration of this Agreement or other issues of concern.

10.7 New Contract Update. The City and Union will jointly develop and provide to all
employees a new contract summary update of changes within 60 days of implementation of the
contract.

10.8 New Transit Procedures. ‘Whenever a new transit procedure or policy is developed or a
change is made to an existing written procedure or policy, the City will provide a copy to the
Union President, or designee, for review 14 calendar days prior to implementation. In the event
the Union makes a demand to bargain within this time, the City shall enter into bargaining
pursuant to ORS 243.698. In addition, all employees in the Transit Department will be provided
a copy of the policy or procedure prior to implementation. In the event the change is based on
urgent circumstances, the City may implement upon notice to the Union. The PECBA process
otherwise applies. :

Transit employees and the Local Union President, or designee; will be provided a copy of all
current policies and procedures annually. '

10.9 Position Description. Employees will be provided a copy of their position description upon
employment. A copy of the position description, containing signatures of both the employee and
supervisor, will be placed in the employee’s personnel file. . Each employee’s position
description will be reviewed annually during their annual review. If the review results in a |
modification of the position description, the employee will be given an updated copy containing
signatures of both the employee and supervisor. A signed updated copy shall also be placed in
the employee’s personnel file. If a change is made to the position description between annual
reviews, the employee will be contacted and the above process will be followed.
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10.10 Transfer of Bargaining Unit Work. Nothing prohibits the City from assigning non-
bargaining unit employees, including but not limited to employees, supervisors, and managers,
work presently and regularly performed by bargaining unit employees in cases of emergencies as
determined by the City, absences, relief, training employees, or other incidental amounts of

bargaining unit work. '

ARTICLE 11
REDUCTION IN FORCE

11.1 Layoff. 1f there are changes of duties in the organization, lack of work, or lack of funds, the
City Manager may lay off employees.

All temporary and seasonal positions shall be laid off prior to the layoff of any regular status
bargaining unit employees, so long as the temporary work falls within the usual and customary
duties of the bargaining unit employee.

An employee shall be given notice of a layoff with as much notice as reasonably possible, but no
less than fourteen (14) calendar days before the effective date. Notice of the layoff will be given
* to the Local Union President, or designee, and to the employee.

Employees shall be laid off in a department in the inverse order of their bargaining unit seniority
within the job description affected by the layoff. The City Manager shall first make every
reasonable effort to integrate those employees into another position by transfer or consider
alternatives to layoff by the Union.

Within individual departments, a bargaining unit employee scheduled for layoff may bump the
- least senior employee at the same or lower salary range occupying a position the employee
previously held in the employee’s present department. An employee wishing to bump must
exercise his or her right within five (5) calendar days from the date he or she receives his or her
layoff notice. To bump to.the position, the employee must have completed probation in the
‘position they are bumping to. A bump will only be allowed if the employee is still able to
perform the essential functions of the job and has all the qualifications presented in the job
description. In the event an employee does not currently have the relevant certification/license,
the employee is still eligible to exercise this bumping right provided the pertinent
certification/license is and can be obtained within six (6) months.

An employee who bumps another employee must complete probation in the position. Failure to
make probation within six (6) months will result in the employee’s termination.

In an effort to minimize the disruption to the workforce, an employee that is bumped will not
have a right to bump and will be laid off.

When layoffs occur in a part-time position, part-time seniority cannot be applied to the same full-
time position in the department. This means a part-time employee cannot bump a full-time
employee under any circumstances.
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11.2 Recall. Employeés who were laid off shall be recalled to the position they were laid off
from, if it still exists, by inverse order of their layoff, and shall remain eligible for recall for two
(2) years.

11.3 Notice. 1t shall be the responsibility of the employees laid off to keep the City informed of
the address at which they may be reached and re-employment shall be offered in person or by
certified mail addressed to the last address furnished by the employee. When an offer of re-
employment has been made, the laid off employee shall advise the City of acceptance within five
(5) calendar days and shall report for duty within ten (10) days of the receipt of the notification
by the City. Any employee who fails to accept re-employment at his/her previous position when
offered by the City in accordance with provisions of this Article, shall be deemed to have
forfeited all rights hereunder.

ARTICLE 12
COMPENSATION

12.1 Wages.

Effective October 1, 2012, each employee base wage will be increased by .5 % (one-half
percent). '

Effective July 1, 2013, each employee base wage will be increased by 1.5% (one and one-half
percent).

Effective July 1, 2014, each employee base wage will be increased by 2.5% (two and one-half
percent).

Effective January 1, 2015, each employee base wage will be increased by .5% (one-half percent).

No seasonal/temporary employee that is not on the classification plan will be paid less than the
minimum wage rate increases during the life of the Agreement. The City will notify the Union
any time increases to the rate are anticipated. '

Trainee Driver Pay - During their training period, drivers will be paid $10.00 an hour or $.50
above current minimum wage, whichever is higher.

12.2 Step Increases. Movement within the employee's salary range will be granted to regular
full-time and regular part-time employees annually based on satisfactory performance and
continuous service. Part-time employees will be granted step increases upon either reaching
2,080 hours or the employee’s anniversary date (whichever comes first). If the part-time
employee reaches 2,080 hours first, then that date will become his or her new anniversary date.
Movement within the salary range shall be at least four percent (4%) and The City will retain the
right to grant employees movement greater than four percent (4%) and grant employees at the
top of their range bonuses if deemed appropriate. Discretionary increases above 4% and bonuses
* are not grievable. In the event movement within the City’s salary range is denied, the employee
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will be entitled to appeal the decision through the grievance procedure. The Employer will
provide reasonable notice of deficiency prior to denial of an employee's movement within the
'salary range. »

12.3 Workers' Compensation. Employees receiving Workers' Compensation benefits will be
allowed to integrate their sick leave or other paid leave with the payments so they will receive
their net salary amount each pay period. The "net" shall be defined as their salary less state and
federal income taxes and FICA at the time of the injury or illness.

The City will provide employees with full beneﬁts,.at the contribution levels outlined in Section
12.4, Insurance, below, while on Workers' Compensation for up to one (1) full year after the date
of covered illness or injury.

The City and the Union agree that light-duty opportunities will be assigned to employees if work
is available and the employee is certified by a physician to perform the duties of the position,

12.4 Insurance.

Effective September 1, 2012, The City will contribute no more than ninety-two percent (92%) of
the monthly premium per regular full-time employee toward either the Kaiser plans or Copay
plans with accompanying dental options. The employee will be responsible for the difference
and will pay the monthly amount through a payroll deduction.

Effective January 1, 2015, The City will contribute no more than ninety percent (90%) of the
monthly premium per regular full-time employee toward either the Kaiser plans or Copay plans
with accompanying dental options. The employee will be responsible for the difference and will
pay the monthly amount through a payroll deduction.

Regular part-time employees will be responsible for paying a percentage of the selected health
insurance plan premium based on a pro-rata basis as identified in Section 1.3.

The City will also continue to maintain CCIS Life Plan 5 ($25,000) and the matching accidental
death and dismemberment benefit.

The City shall not be obligated to increase its contributions to the plans after June 30, 2015,
unless otherwise mutually agreed or negotiated by the parties.

The City will provide employees with the opportunity to contribute to a Flexible Spending
Account.

12.5 City’s Right to Modify Plan and/or Benefits. The Employer retains the right to change the
plan benefits, insurance carriers, and/or administrators as long as it provides benefits comparable
to the City’s current healthcare plan set forth in Section 12.4, Insurance.

12.6 Retirement. The City shall continue to participate in the Public Employees Retirement
System/Oregon Public Service Retirement Plan Pension (OPSRPP) or any successor plan as
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required by the governing statutes and administrative rules and will continue to pick-up the
employee's contribution of six percent (6%). In the event it is determined by the Legislature,
courts, or initiative that the City cannot pick up the employee’s contribution, the six percent (6%)
shall revert to salary.

The City will continue to participaté in the program for use of unused accumulated sick leave as
an “option” choice for employees as provided by statute and administrative rule.

12.7 Work Out of Classification. Assignments of personnel to a higher classification on an
acting basis may be made by the City. When such assignments are made, they shall be specific
and placed in writing to the employee. When so assigned for more than 4 hours in the workday,
the employee shall be compensated at five percent (5%) above their current salary for each hour
worked in the higher classification.

The City will not change assignments to avoid payment on work out of class, unless such change
is an operational necessity. '

12.8 Promotion. Employees that are promoted shall receive at least a five percent (5%) pay
increase. Reclassifications are not subject to 12.8.

12.9 Reclassification. In order to provide easy access for employees, the City will place all
classification descriptions for the bargaining unit on the City’s intranet. Staff Directive #33 is
appended to the contract, but is not subject to the grievance procedure and may be modified as
necessary by the City. Whenever requests for reclassification are made under this appendix, the
City will notify the Union President.

Employees that are reclassified to a higher pay range will be moved to the higher range based on
the percentage difference between the two ranges. Thereafter, the employee will move on the
range based upon the anniversary date that was established in their prior classification. For
- example, if the ranges are two and one-half percent (2}2%) apart, the employee will receive a
two and one-half percent (2'2%) increase, so long as such increase does not exceed the range the
employee is moving to. In other words, in establishing the salary for the reclassified employee,
the relative position within the new pay range shall be the same as the relative position in the
former range.

ARTICLE 13
HOLIDAYS

13.1 Holidays Observed. The City shall observe the following paid holidays:

New Year's Day - January 1st - Labor Day - First Monday in September
M. L. King, Jr.'s Birthday - 3rd Mon. in Jan. Veterans’ Day - November 11th
Presidents’ Day - 3rd Monday in February Thanksgiving Day—4th Thursday in Nov
Memorial Day - Last Monday in May Day after Thanksgiving
Independence Day - July 4th -~ Christmas Day - December 25th
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All regular full-time City employees shall be paid eight (8) hours at their regular straight-time
hourly wage for all holidays referred to under this Section. An employee has the option of using
vacation, compensatory time, leave without pay, or work extra hour(s) to offset this benefit when

given a day off that exceeds eight (8) hours within the pay period. Regular part-time employees

shall accrue holiday pay on a pro-rata basis.

13.2 Holidays Falling on Scheduled Days Off. For employees whose normal week is Monday
through Friday, whenever a holiday falls on Saturday, the preceding Friday shall be given as a
holiday. If it falls on Sunday, the following Monday shall be given as a holiday. The same
pattern will be followed for employees whose workweek is other than Monday through Friday.
Whenever a holiday falls on an employee's first day off, the preceding day shall be considered
the holiday. When a holiday falls on an employee's second day off, the following day shall be
considered the holiday.

When a holiday falls on a Monday or Friday giving the majority of City employees a three (3)
day weekend, an employee whose days off are other than Saturday and Sunday may, with
Supervisor approval, choose to take the day preceding or the day after their weekend off as a
holiday in lieu of taking the actual hohday, thus giving them a three (3) day weekend like other
City employees.

13.3 Holidays During Leave. Holidays that occur during paid leave time of any type shall not
be charged against such leave.

13.4 Holiday Pay. If any employee works on a recognized holiday, that employee shall be paid
for all hours worked at time and one-half the regular rate of pay plus regular holiday pay. The
time and one-half pay specified above shall occur only on the actual holiday.

13.5 Holiday Work. In scheduling holiday work, the City shall first solicit volunteers from the
qualifying work group and give all volunteering employees equal opportunities for holiday work
by rotating assignments. When insufficient numbers of people volunteer for holiday work,
employees (other than temporary and seasonal employees) shall be assigned on a rotational basis
by inverse seniority. :

ARTICLE 14
VACATION

14.1 Accrual.

Months of Service  Accrued Leave Hours (rate)

0-60 ‘ 7.33 hours / 11 days
61-120 10.67 hours / 16 days
121-180 12.67 hours / 19 days
181+ 15.34 hours / 23 days
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Annual vacation leave shall accrue monthly and may be taken when earned. Part-time
employees shall accrue vacation leave on a pro-rata basis.

14.2 Eligibility. New employees shall not be eligible for vacation leave during probation,
although vacation leave shall accrue from the beginning of employment. Up to 40 hours of
vacation may be taken after satisfactory completion of probation. Upon request, the City, may
allow an employee to use earned vacation days during probationary periods.

14.3 Maximum Accrual. Employees shall be required to take one (1) week of vacation per year,
but may only accrue up to 240 hours of vacation leave with pay. - '

14.4 Scheduling. Supervisors shall schedule vacation for their respective employees with due
consideration for the desires of the employees and the City’s work requirements. Vacation
schedules may be amended to allow each supervisor to meet emergency situations. In the event
that more than one (1) employee has requested the same vacation period off and the workload
does not permit all employees to have that period off, the supervisor shall first ask for any
volunteers who are willing to reschedule their request. In the event there are insufficient
volunteers, preference shall be granted on the basis of seniority provided, however, that each
employee may only exercise their seniority for vacation bidding once per calendar year.

Transit drivers and dispatchers will bid once annually by seniority for a single specified time
period off. All other requests will be on a first-come first-serve basis depending on operational
requirements. Bidding shall begin January 2" and shall not extend beyond the last day in
February. The bid will encompass the calendar year and the first week of January for the
following year. '

14.5 Pay Upon Separation. Upon termination of employment, unused vacation benefits earned
will be paid out with the final paycheck.

14.6 Vacation Cancellation. In the event approved vacation leave is canceled by the City, the
employee shall be notified of the cancellation in writing. Unrecoverable transportation, lodging
deposits or other bona fide expenses such as hunting tags, event tickets, etc., will be paid by the
City.

14.7 Vacation Transfer. Subject to the requirements above in maximum accrual, the City shall
allow employees to transfer accumulated vacation to a coworker with a serious injury or illness,
as defined by the FMLA, who has exhausted all accumulated leave. The FMLA definition does
not limit the time frame the employee may need or request for transfer of leave. It is only used
for defining “serious illness or injury.” Donations for leave must be submitted in writing.
Whenever an employee is receiving wages and benefits as a result of donated time, the donated
time shall be used to offset any insurance contribution expense to the City.
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ARTICLE 15
SICK LEAVE

15.1 Accrual. All regular full-time City employees shall earn sick leave with full pay at the rate
of eight (8) hours for each calendar month of service. Sick leave shall accrue from the date of

employment.

15.2 Utilization. Employees are eligible for sicklleave for the following reasons:

a) Non-occupational personal illness or physical disability.

b) Quarantine of an employee by a physician for non-occupationally related
disability.

c) Illness of an immediate family member requiring the employee to remain at

home. For the purposes of this Section, immediate family member shall include
spouse, domestic partner, parents (including step-parents), children (including
step-children and foster children), current father-in-law and mother-in-law,
grandparents, grandchildren, and other relatives living in the employee’s
household.

d) Necessity for medical or dental care.

Any time utilized under this Section will be utilized in increments of fifteen (15) minutes which
will be rounded up to the next quarter () hour on each occasion.

Written proof of the need for sick leave from the attending physician may be required at the City’s
discretion for absences in excess of three (3) consecutive work days, or if the City has reason to
believe that the employee is abusing sick leave privileges. Misuse of sick leave benefits will be
subject to disciplinary action. :

15.3 Notification. An employee who is unable to report for work as scheduled shall report the
reasons for absence to his/her supervisor, when possible, one (1) hour prior to the time the
employee is expected to report for work. Sick leave with pay shall not be allowed unless such
report has been made or unless special circumstances existed to justify the failure to report.
Additionally, the employee must call in to report any continuing need to be absent to his immediate
supervisor prior to the start of each subsequent shift to be eligible for sick leave benefits on these
workdays. No daily notice will be required when the employee has submitted a doctor's slip which
specifically states he will be unable to return to work until a certain date.

Transit employees must call in an absence at least one (1) hour prior to the start of their shift.

15.4 Use of Other Accrued Leave. Once sick leave is exhausted, an employee with a serious
illness or injury can use other forms of accrued leave (e.g., vacation, compensatory time, etc.).
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15.5 Family Medical Leave. Employees shall be granted twelve (12) weeks leave upon request
pursuant to ORS 659.470-494. Employees must use accrued vacation, sick leave, compensatory
time, and/or leave without pay while on Family Medical Leave. The employee shall submit
his/her request for Family Medical Leave in writing. '

15.6 Physician Evaluation. The City may require an employee to see a physician of the
employee’s choice whenever it objectively believes the employee may be unable to safely
perform their job. The employee will bear the cost of the physician’s visit. When it becomes
necessary to seek a physician certification, the City will inform the employee and the local Union
President/designee and place the employee on paid administrative leave until the employee can
be examined. The City will be required to pay the employee for the time spent traveling to and
from the doctor if outside of the administrative leave time and will pay mileage. If concerns
regarding the employee’s ability to safely perform his/her job continue, the City may require the
employee to see a physician of the City’s choosing. The City will bear the cost of the
physician’s visit. When it becomes necessary to seek a physician certification, the City will
inform the employee and the local Union President/designee and place the employee on paid
administrative leave until the employee can be examined. The City will be required to pay the
employee for the time spent traveling to and from the doctor if outside of the administrative
leave time and will pay mileage.

15.7 Transfer. The City shall allow employees to transfer accumulated sick leave to a co-worker
with a serious injury or illness, as defined by the FMLA, who has exhausted all accumulated
leave, provided the transferring employee maintains a sick leave balance for their own use of at
least 480 hours. The FMLA definition does not limit the time frame the employee may need or
request for transfer of leave. It is only used for defining “serious illness or injury.” Donations for
leave must be submitted in writing. -

Whenever an employee is receiving wages and benefits as a result of donated time, the donated
time shall be used to offset any and all benefit or roll-up expense to the City.

15.8 Required Leave. The City Manager/designee may require an employee to use sick leave
and leave the work place if it is determined the employee is too ill to work or could transfer their
illness to the public or other employees.

15.9 Return to Work. The City may require an employee to provide a note from their personal
physician stating they are able to return to work when returning from sick leave. The note may
only be required when the employee has been under the care of a physician.

15.10 Long Term Disability Insurance. The City will provide employees with long-term
disability insurance as specified in the attachment to this contract.

ARTICLE 16
EDUCATIONAL OPPORTUNITIES

16.1 Tuition Reimbursement. The City may reimburse an employee for full tuition costs for one
(1) class per term, not to exceed three (3) classes per year, provided that:
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a) The class is directly related to the employee's work (or to a position to which an
employee can reasonably expect to be promoted).

b) The employee has made prior arrangement with his’her supervisor and received
approval from the City Manager/designee for reimbursement prior to registration
for such course.

c) Prior to reimbursement by the City, the employee must submit evidence of
satisfactory completion of the course. Satisfactory completion means the
employee receives a grade of “C” or better, or a passing grade in a pass/fail class.

d) The employee is not receiving reimbursement for tuition from any other source.

e) The employee agrees to continue employment with the City at least six (6)
months following satisfactory completion of the course or will reimburse the City
for tuition costs paid during his/her last six (6) months of employment with the
City.

16.2 Leave and Expenses. The City shall allow time off with pay and shall pay all expenses of
attending classes, lectures, conferences, or conventions, when attendance is on an assignment
basis and approved by the City Manager/designee. Studying or preparing for classes, lectures,
conferences, or conventions shall not be allowed on work time.

Employees who are required to attend out-of-town training, either by the department supervisor
or as required by the City to maintain required job-related certifications/licenses, will be paid for
the travel time outside of their normal schedule. Travel time for required local training will also
be paid if it exceeds the normal commute time the employee experiences traveling to and from
work. If this time causes them to exceed forty (40) hours in a week, it will be paid at the
applicable overtime rate or the employee may flex their schedule to compensate for the hours.
However, if it is foreseeable the travel time will cause the employee to exceed forty (40) hours in
a workweek, the employee must receive the City’s approval of the overtime. Meals shall be re-
reimbursed according to the City’s Travel Policy. Employees who voluntarily attend training
that is approved by the City during the employee’s normal work schedule shall only be
compensated for their normal work schedule.

1 6.3 Work-Related Courses. When an employee wishes to take a work-related course(s) which
is only offered during regular working hours, the City Manager/designee may either:

a) Pay for the cost of the course and related tests in advance, provided that the
employee takes the necessary time off without pay or makes prior arrangements
with his/her supervisor for alternative working hours. In the event the employee -
fails to pass or complete the course or tests, the employee will be requlred to
reimburse the City for the advanced costs; or

b) Allow time off with pay provided the employee pays his/her own tuition costs and
prior arrangements are made with his/her supervisor and approved by the City
Manager/designee.
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16.4 Cost of Textbooks. The cost of textbooks and technical publications required for courses
for an employee’s current position shall be the responsibility of the City. Upon completion of
such courses, the textbooks and technical publications shall remain City property.

ARTICLE 17
OTHER LEAVES

17.1 Criteria and Procedure. All requests for an unpaid leave of absence shall be submitted in
writing to the City Manager or a designee. The written application must describe the reason for
the request and confirm a specified date at which the employee is expected to return to work.

17.2 Approval. Requests for leave will be evaluated on a case by case basis with the operational
requirements of the City in mind. Subject to those requirements, approval will not be
unreasonably withheld. Requests for leave to conduct union business will be evaluated in a non-
discriminatory fashion. :

17.3 Termination of Leave. Notice that the employee has accepted employment or entered into
full-time business or occupation may be accepted by the City as a resignation when the
employment or business is inconsistent with the reason leave was requested and granted. Any
employee who is granted a leave of absence without pay under this Section and who inexcusably
fails to return to work immediately upon the expiration of said leave of absence, shall be
considered as having resigned his/her position with the City. '

17.4 Employee Status. Employees on leave without pay remain employees covered by this
Agreement, entitled to its non-economic benefits such as access to the grievance procedure.
Unless required by law or otherwise specified in this Agreement, employees on leave without
pay shall not accrue any economic benefits, including seniority.

17.5 Bereavement Leave. In the event of a death in the immediate family or household, up to
forty (40) hours of compensated leave per occurrence may be used by full-time employees in
order to arrange for and attend the funeral. Part-time employees shall accrue bereavement leave
on a pro-rata basis, as identified by Section 1.3. Upon application and mutual agreement with
the employee's supervisor, the employee may use accumulated leave (other than sick leave) after
the forty (40) hours of compensated leave. Such request for additional leave shall not be
unreasonably denied.

For the purpose of this Article, an employee's family shall mean: Spouse, parent or step-parent,
children, step-children, brother, sister, mother-in-law, father-in-law, brother-in-law, sister-in-law,
maternal grandparents, paternal grandparents, grandchildren, domestic partner as defined by law,
or other family members living in the employee's household. For purposes of this section, a
domestic partner’s relationship will be considered to be the equivalent of a spouse’s relationship.

Deviations from the definition of immediate family shall not be allowed; however, the City will
consider other leave (other than sick leave) for employees that wish to take time off as a result of
some other person that is significant to him/her.
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17.6 Witness and/or Jury Duty. When a City employee is called for jury duty or is subpoenaed
as a witness in a criminal matter, or in a civil matter arising from their City employment, he/she
shall not suffer any loss of his/her regular City compensation he or she would have earned during
such absence; however, he/she may be required to waive the jury/witness fee provided by the
Court as required by law. Time not worked because of such duty shall not affect vacation or sick
leave accruals.

17.7 Military. Military leave shall be granted to employees in accordance with Oregon Revised
Statutes.

17.8 Inclement Weather.

In the event an employee is unable to make it to work because of inclement weather or the City
offers to send employees home as a result of the same, the employee will have the option of
using any accrued leave, except sick leave, or take leave without pay.

If an employee reports for work during inclement weather and the City decides to not have the
employee work, the employee shall be compensated for a minimum of two (2) hours of work.

ARTICLE 18
DISCIPLINE

18.1 Discipline and Discharge. No covered employee shall be disciplined or discharged except
for just cause. Oral warnings, even if reduced to writing, are not considered to be discipline and
may not be protested through the grievance procedure. Disciplinary actions include, but are not
limited to: written reprimands, suspensions, demotions and discharge. Whenever an employee is
disciplined the employee shall sign the notice of disciplinary action as specified in Section 20.4,
Signature Requirement.

Informal discipline or corrective actions, such as counseling, specific directives, work
improvement plans, oral warnings (even if reduced to writing) and other similar actions are not
considered discipline and will not be placed in the personnel file as such. Corrective actions are
not subject to the grievance process. They may be used for notice of progressive disciplinary
sanctions and are subject to review in yearly evaluations. Employees may provide written
rebuttal within 10 days, to be placed with the corrective action.

18.2 Excluded Employee. Probationary employees (as defined in Section 9.1, Original
Appointments), less-than-half-time, temporary, and seasonal employees may be terminated or
disciplined for any reason, and such action shall not constitute a violation of this contract, nor be
subject to the grievance procedure.

18.3 Imposition. 1f a supervisor has reason to discipline an employee, he/she shall make ‘a
reasonable effort to impose such discipline in a manner that will not unduly embarrass the
employee before other employees or the public.
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18.4 Representation Rights. - Upon request, an employee will be entitled to have a
Union/employee representative present whenever the employee is being interviewed regarding a
matter that could lead to a disciplinary action against the employee. An employee's
representation rights may only be invoked in accordance with the standard set forth by the
Oregon Employment Relations Board. During any interview of this nature, either party may
record the proceeding. If the meeting is recorded, the party making the recording will be obliged
to provide a copy of the recording if requested by the other party. If a copy of the recording is
requested, a reasonable fee may be imposed.

The supervisor is encouraged to advise an employee of his/her right to Union representation on a
matter that might lead to discipline.

18.5 Due Process. Prior to imposition of an economic disciplinary sanction, the following
procedural due process shall be followed:

a) The employee shall be given advance written notice of the charges or allegations
that may subject them to discipline and of the d1$01p11nary sanctions being
considered.

b) The employee will be given an opportunity to refute the charges or allegations

either in writing or orally in an informal hearing prior to the implementation of
any discipline. If discharge is the disciplinary sanction being considered, the

_ employee will be given at least seven (7) days’ notice of the informal hearing,
unless mutually agreed to schedule it earlier.

1 8.6 Just Cause Standards. For the purpose of this Agreement just cause shall be determined
based on the following questions:

a) Did the City give the employee forewarning or foreknowledge of the possible or
probable disciplinary consequences of the employee's conduct??

b) Was the City's rule or managerial order reasonably related to a) the orderly,
efficient or safe operation of the City's business; and b) the performance the City
might properly expect of the employee? ,

c) Did the City, before administering discipline to an employee, make an effort to
discover whether the employee did in fact violate or disobey a rule or order of
management?

d) Was the City's investigation conducted fairly and objectively?

e) At the investigation, did the City obtain substantial and compelling evidence or
proof that the employee was guilty as charged?

2The parties agree that there are some offenses that are so egregious that forewarning of consequences is not necessary.
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f) Has the City applied its rules, orders and penalties evenhandedly and without
discrimination to all employees?

2) Was the degree of discipline administered by the City reasonably related to a) the

seriousness of the employee's proven offense; and b) the record of the employee
and his/her service with the City?

18.7 Notice of Discipline. When an employee is disciplined, the Local President/designee will
be given notice of the action against the employee, unless the employee declines that such notice
be given.

18.8 Discovery Materials. In the event the Union or employee requests a copy of the
disciplinary investigation or related materials, the City may apply reasonable costs for coples or
administrative time beyond the de minimis standard.

ARTICLE 19
SETTLEMENT OF DISPUTES

19.1 Procedure. Any dispute concerning the application, interpretation or enforcement of this
Agreement shall be resolved in the following manner and sequence:

Step 1. The employee, with or without a Union representative,’ shall first take up the
grievance with his/her immediate supervisor within ten (10) calendar days immediately
following the date the employee had or should have had knowledge of the grievance. The
supervisor will then issue a response within ten (10) calendar days immediately following the
date the employee discussed the dispute with his/her immediate supervisor. If this informal
attempt to resolve the dispute is unsuccessful, the affected employee(s) shall present the
grievance in writing to their supervisor with a copy to Human Resources within ten (10) calendar
days immediately following the date the response was received or communicated to the affected
employee from the immediate supervisor. If a question exists as to whether or not the employee
attempted to resolve the dispute informally, the supervisor will be given an opportunity to
resolve the d1spute prior to a meeting of the “Management Team".* At this and each subsequent
step of the grievance procedure, the written grievance submitted by the Union or employee(s)
shall include:

a) A statement of the grievance and the factual allegations upon which it is based;
b) The section(s) of this contract alleged to have been violated;

c) The remedy sought; and

3A union representative at the informal step is intended to provide support and clarification for the employee and normally will not present the
grievance.

4The employee's "Management Team" may consist of all supervisors responsible for the employee's job performance, including the City
Manager and/or his/her designee. The City's personnel officer will generally be present at this level also.
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d) The name and signature of the individual(s) submitting the grievance, except in
the case of a group grievance. In such case, an officer of the local union will sign.

Step 2. Within ten (10) calendar days of receipt of the grievance, the Management Team
will meet with the grievant and a representative of the Union, if requested by the employee. In
the event a meeting cannot be scheduled because of the unavailability of any necessary party, the
parties shall then mutually agree to another date. In any event, the employee/Union will be given
at least twenty-four (24) hours’ notice of such meeting. Grievances filed by the City shall be
initiated at this step and filed with the Union’s President.

The Management Team shall render a written decision within ten (10) calendar days following
the herein-referenced meeting.

Step 3: Mediation. In the event no agreement is reached in Step 2 and within ten (10)
days of the Management Team response in Step 2, either party, the Union or the City, may
request mediation. Mediation will be by mutual agreement. The parties will agree to a mutually
acceptable mediator or agree to use a mediator appointed by the ERB or other agreed provider.
Costs for the mediator shall be shared. Mediation will have a cap of 60 days from notice of
election to mediate. The parties must meet at least twice in the mediation process, unless
otherwise agreed, and the parties agree to act in good faith to resolve the dispute. If the
grievance remains unsettled after the 60 days, either party may move to Step 4, Binding
Arbitration. Request for Arbitration by the moving party must be within the next 30 days or the
grievance ends. The parties may mutually agree to extend the 60 days, but such must occur
before the expiration of the initial 60 days. ,

Step 4. If the grievance is not resolved at Step 2/3 above and if the Union or City wishes
to pursue the grievance further, the party shall submit the grievance to arbitration by written
notice to the City Manager or Union President within ten (10) calendar days following the date
the Step 2 response due date or date received, whichever date is sooner.

The parties may, prior to selecting an arbitrator, mutually agree to have the dispute mediated by
the State Conciliation Service.

Unless the parties mutually agree upon an arbitrator, the party requesting arbitration shall, within
fourteen (14) calendar days of their notice to proceed to arbitration, submit a written request to
the Oregon Employment Relations Board that it submit to the parties a list of the names of seven
(7) Oregon arbitrators. Upon receipt of the list, the parties shall determine by the toss of a coin
who will strike first, and the parties shall then continue to alternate strikes until only one (1)

name remains and the remaining name shall be the arbitrator.

The arbitrator shall have no power to modify, add to or subtract from the terms of this
Agreement and shall be confined to the interpretation and enforcement of this Agreement. The
arbitrator's decision shall be in writing and shall be submitted to the parties within thirty (30)
calendar days following the close of the hearing. The arbitrator's decision shall be final and
binding on the affected employee(s), the Union and the City.
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Either party may request the arbitrator to issue subpoenas but, if issued, the cost of serving a
subpoena shall be borne by the party requesting the subpoena. Each party shall be responsible
for compensating its own witnesses and representatives during the arbitration hearing, except
that employees that are subpoenaed for the hearing shall not suffer any time loss during the time
it is necessary for them to testify. The loser shall pay arbitrator's fees and expenses, and the
arbitrator, as part of the award, shall designate the losing party for such purpose.

19.2 Time Limits. All parties subject to these procedures shall be bound by the time llmlts
contained herein. If either party fails to follow such limits, the following shall result:

a) If the grievant or the Union fails to advance the grievance to the next step in a
timely fashion, the right to binding arbitration of the grievance shall be waived.
However, the grievance can be carried through the Management Team level.

b) If the City or the Union, at any step, fails to respond in a timely fashion, the
grievance shall proceed to the next step.

Time limits may be extended by written mutual agreement of the parties.

19.3 Discovery Materials. In the event the Union requests materials for review, such as for
processing a grievance, the City may apply reasonable costs for copies or administrative time
beyond the de minimis standard.

ARTICLE 20
PERSONNEL RECORDS

20.1 Access. Each employee shall have the right to review and copy (at his/her own expense) the
contents of their own personnel file. In addition to the Union's rights as the exclusive
representative, at his/her option and upon presentation of a signed release, an employee may
authorize a Union representative to review the contents of his/her file.

20.2 Disciplinary Records. Each employee shall be given a copy of all disciplinary materials
placed in his/her file. An employee may include an explanatory statement for the personnel file
in answer to any reprimand or other form of discipline if the employee chooses not to grieve
such action.

20.3 File Purging. Written reprimands/warnings shall be removed from an employee's file, at
his/her request, after three (3) years so long as no other disciplinary action has occurred within
the three (3) year time period. Any material, other than performance evaluations, directly
associated with the items being purged, will also be removed from the file. Documents removed
from the personnel file shall be placed in a confidential file maintained by the Human Resources
Department. Such purged document will not be used against an employee for the purpose of
progressive discipline. Purged documents may be used in any civil or arbitration proceeding for
-the purpose of establishing consistency of disciplinary action, lack of discrimination, the
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existence of mitigating or extenuating circumstances and compliance with legal obligations. The
Union will have equal access, upon request, to these files for the same purposes.

20.4 Signature Requirement. Before any material reflecting negatively on the employee is
placed in the employee's file, the employee shall sign a receipt containing the following
disclaimer:

"Employee's signature only acknowledges receipt of material. The employee's signature
does not necessarily indicate agreement or disagreement.”

This shall not apply to a termination notice if the employee refuses to sign the document.

ARTICLE 21
STRIKES

21.1 Prohibition. The Union and its members, as individuals or as a group, will not initiate,
cause, participate or join in any strike, work stoppage, or slowdown, or any other restrictions of
work, at any location in the City during the term of this contract. Employees in the bargaining
unit, while acting in the course of their employment, shall not honor any picket line established
in the City by the Union or by any other labor organization when called upon to cross picket
lines in the line of duty. Disciplinary action, including discharge, may be taken by the City
against any employee or employees engaged in a violation of this Artif:le.

21.2 Union Obligation. Pursuant to PECBA, this unit is strike prohibited. In the event of a work
stoppage, slowdown, picketing, observance of a picket line, or other restriction of work in any
form, either on the basis of individual choice or collective employee conduct, the Union will
immediately, upon notification, attempt to secure an immediate orderly return to work.

21.3 Lockout. There shall be no lockout of employees during the term of this Agreemeﬁt.

ARTICLE 22
SAVINGS CLAUSE

Should any portion of this contract be contrary to law, such decision shall apply only to the
specific portion thereof directly specified and all other provisions of this Agreement shall remain
in full force and effect for the duration of this Agreement. Upon such declaration, the parties
agree to negotiate regarding the invalidated portion thereof. Negotiations shall commence within
thirty (30) days, unless the parties mutually agree to extend such time frame.

ARTICLE 23
STATUS OF AGREEMENT

23.1 Complete Agreement. This Agreement incorporates the sole and complete agreement
between the City and the Union resulting from these negotiations.
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23.2 Amendments. This Agreement may be amended at any time by mutual Agreement of the
Union and the City. Such amendments shall be in writing and signed by both parties.

In the event the City wishes to implement or change any condition of employment that is a
mandatory subject of bargaining which was not discussed in the negotiations that created the
current Agreement, the City shall be obligated to inform the Union of the condition it wishes to
implement or change and bargain at the Union's request. For the purpose of this Section, the
Union will have 14 calendar days to make a demand to bargain. If the Union demands to
bargain, the City shall enter into bargaining pursuant to ORS 243.698. If the Union does not
demand to bargain, the City may implement or change the condition it has proposed. The Union
waives any right to bargain matters it raised during negotiations but which were not embodied in
the Agreement. :

- ARTICLE 24
TERM OF AGREEMENT

This Agreement shall be effective upon execution. The Agreement shall remain in full
force and effect through June 30, 2015, and shall be automatically renewed from year to year
thereafter, unless either party shall notify the other in writing no later than January 1 of the
expiring year that it desires to either terminate or modify this Agreement. In the event notice to
modify is given, negotiations shall begin not later than thirty (30) days from that notice.

This Agreement is hereby executed on this day of , 2012, by:

The City of Wilsonville SEIU Local 503, OPEU |

Bryan Cosgrove
City Manager . SEIU Local 503, OPEU
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APPENDIX A

STAFF DIRECTIVE 33
(This directive is included for procedural purposes for employees. City actions as a result of this
directive are not subject to the grievance procedure. Additionally, this directive may be modified

as deemed necessary by the City. In the event the directive is modified, a new Appendix A will
“be published and distributed.)

City Manager Staff Directive #33

Approved: Date Revised: 12/29/2004

Classification Policy and Procedures

The Classification Plan

The Human Resource Department shall prepare and maintain a classification plan based on an
analysis of organizational structure and the duties and responsibilities of each position in the
City. A classification is a group of positions sufficiently similar in duties, authority, and
responsibility to permit grouping under a common title and which would call for similar
qualifications and the same schedule of pay. Positions within the same occupational family are
grouped together according to organizational structure and the responsibility and difficulty of
tasks assigned to the positions.

The Position Descriptions
The Position Descriptions shall include:

Date of preparation or most recent modification.

Position Title. '

Department.

Supervisor (position).

Position Overview. A short statement containing the main responsibilities and purpose the

position. '

Resources Influenced. Budget and number of employees supervised.

Reporting Positions. List of positions supervised.

Working environment. Description of work environment.

Qualifications. Knowledge, skills, and abilities.

0. Essential Job Functions. Physical and mental responsibilities that are fundamental to the

job and cannot be reassigned.

11. Job Duty Outline. The position is categorically broken down into typical tasks and
responsibilities. The outline progresses from general responsibilities to typical specific tasks.

12. Percentage of work time. Percentages are assigned to each component of each level in the

job duty outline. The percentages correspond to the relative amount of time spent on each
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task or responsibility. The sum of the percentages of each level, in each category must equal
100%.

Job descriptions shall be interpreted in their entirety and in relation to others in the classification
system. Particular phrases or examples shall not be isolated and treated as a full description and
explanation of the kind of work performed. The outline format is designed to provide ease of
training and performance evaluation. Employees will be provided a copy of their job
description. A copy of the job description, containing signatures of both the employee and
supervisor, will be placed in the employee’s personnel file.

The definitions in job. descriptions are descriptive and not restrictive. They are intended to
outline the general duties and are not intended to prescribe each specific duty of a given position.
Nothing in the job description is be interpreted as limiting the ability of the City to modify or
alter the detailed tasks involved in the duties of any position as long as they remain within the
general definition of the classification. The Human Resource Department may modify
qualification requirements or task statements for a given job announcement to include substitute
equivalent requirements for selective recruitments, or to more clearly identify necessary
qualifications. :

Reclassification Policy

A reclassification may occur when job content changes substantially and permanently, requiring
the position to be assigned to a different classification and/or pay range. A job can also be
reclassified when there is clear evidence the employee is consistently performing all of the duties
of a different classification. A position can be reclassified up or down in pay range.

Supervisors are responsible for ensuring that the duties assigned to employees are consistent with
their job classification. If the duties of a position change substantially, the position may need to
be reclassified. A written form that asks the following questions must accompany any request
for reclassification: ’

Is there a current classification that is more appropriate? If so explain why?

What are the new and expanded duties?

Who was performing these duties before?

If the employee is currently performing these expanded duties when did they start?

What higher level of knowledge, skill and responsibility are required by these new duties?
What percentage of the employee’s time will the new duties take?

What duties will the employee no longer perform (or continue to perform) as a result of the
new duties?

Has the employee ever filed for or received out of class pay for performing these duties?
Will the new duties require a higher level of supervisory responsibility and decision making
authority?

e What specific duties is the employee performing that are not comparable to those included in
the current job description?
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Requests for Reclassification

An employee or supervisor may initiate a request for a reclassification review. Such a request
must be made in writing using the appropriate form provided by the Human Resource
Department. The form shall be submitted through the employee’s immediate Supervisor to the
Human Resource Department. The Human Resource Director shall consider information
provided by the employee and supervisor and will determine if there is the need to conduct a
classification review. Within 30 calendar days of receipt of the completed form, the Human
Resource Director shall make a recommendation to the employee and supervisor. )

Classification Review of New Positions

When a new position is proposed, the department head shall submit a written comprehensive
outline describing the duties of the position in detail to the Human Resource Director. The
Human Resource Director shall then generate a job description in collaboration with the
department head and recommend the appropriate classification and salary range. The job
description and classification placement will then be submitted to the City Manager for review,
comment, and approval. In accordance with the OPEU contract (1.4) the City shall notify the
union in writing of the intended wage rate. In the event the union does not agree with the
assigned wage rate, the Union shall notify the City within 30 days and the parties shall negotiate
over the wage rate. The City shall not be precluded from filling the position during negotiations.

Classification Upgrading as a result of Review

A change in the classification of a position accompanied by assignment of the position to a
higher salary range constitutes upgrading. Whenever a position is upgraded as a result of the
review process, the recruitment will be waived and the incumbent placed in the upgraded
classification if: 1) the upgrading has resulted from an incremental change in duties, 2) the
incumbent has been in the job six months or more; and 3) the supervisor and the Human
Resource Director find that the incumbent possesses the minimum qualifications of the higher
level position. Upgrading resulting from a reorganization of a department or unit must be filled
by competitive recruitment and selection procedures.

Reclassification Request Denials

When a formal request for a reclassification is denied, the Human Resource Director will provide
a brief one-page summary explaining the reasons for denial to the Employee and Supervisor. An
employee or recognized bargaining unit shall have 14 calendar days from the date the results is
received by the employee to file any objections. The objections shall be in writing and will
include a brief explanation of why the employee feels the action taken is incorrect and the
remedy desired. The City Manager will then review this material with the Human Resource
Director and will make the final ruling.
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Effective October 1, 2012
0.5% COLA

Position

Fleet Hostler
Equipment Mechanic I
Transit Driver

Transit Dispatcher
Equipment Mechanic II

Effective July 1, 2013
1.5% COLA

Position

Fleet Hostler
Equipment Mechanic I
Transit Driver

Transit Dispatcher
Equipment Mechanic II

Effective July 1, 2014
2.5% COLA

Position

Fleet Hostler
Equipment Mechanic I
Transit Driver

Transit Dispatcher
Equipment Mechanic II

Effective January 1, 2015
0.5% COLA

Position

Fleet Hostler
Equipment Mechanic I
Transit Driver

Transit Dispatcher
Equipment Mechanic 11
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Salary Schedule
Monthly

Low High
2345  § 2,990
2,653 § 3,383
2653 § 3,383
2,857 § 3,643
3232 § 4,122

Monthly -

Low High
2,380 § 3,035
2,693 § 3434
2693 § 3434
2900 § 3,698
3280 § 4,184

Monthly

Low High
2,440 § 3,111
2,760 § 3,520
2,760 § 3,520
2973 § 3,790
3362 § 4,289

Monthly

Low High
2,452  § 3,127
2,774 § 3,538
2,774  § 3,538
2988 § 3,809
3379  § 4310

Hourly
Low High
$ 1353 § 17.25
$ 1531 § 19.52
$ 1531 § 19.52
$ 1648 § 21.02
$ 1865 § 23.78
Hourly
Low High
$ 1373 § 1751
$ 1554 § 19.81
$ 1554 § 19.81
$ 1673 § 21.33
$ 1892 § 24.14
Hourly
Low High
$ 1408 §$§ 1795
$ 1592 § 2031
$ 1592 § 2031
$ 1715  § 21.87
$ 1940 § 2474
Hourly
Low High
$ 1415 § 18.04
$ 16.00 $ 2041
$ 16.00 §$§ 2041
$ 1724 § 2198
$ 1949 § 2487
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APPENDIX C
City of Wilsonville
000010019297
SCHEDULE OF BENEFITS

ELIGIBLE CLASS means: Class 2 All Other Full-Time and Part-Time Employees Workmg
20 or More Hours Per Week

LONG-TERM DISABILITY BENEFITS

MINIMUM HOURS PER WEEK: 20
BENEFIT PERCENTAGE: 60%
MAXIMUM MONTHLY BENEFIT: $5,000
MINIMUM MONTHLY BENEFIT: $50

Long-Term Disability Benefits for PRE-EXISTING CONDITIONS will be subject to the Pre-Existing
Condition Exclusion on the Exclusion page.

ELIMINATION PERIOD: 90 days of Disability due to the same or a related Sickness or Injury, which
must be accumulated within a 180 day period.

MAXIMUM BENEFIT PERIOD (For Sickness or Injury): The Insured Employee's Social Security
Normal Retirement Age, or the Maximum Benefit Period shown below (whichever is later).

Age at Disability o Maximum Benefit Period

Less than Age 60 To Age 65
60 60 months

61 . 48 months

62 ' 42 months

63 36 months

64 30 months

65 ‘ 24 months

66 o 21 months

67 : 18 months

68 15 months

69 and Over 12 months

OWN OCCUPATION PERIOD means a period beginning at the end of the Ellmlnatlon Period and
ending 36 months later for Insured Employees.

WAITING PERIOD: None (For date insurance begins, refer to "Effective Dates" section)

CONTRIBUTIONS: Insured employees are not required to contribute to the cost of the Long-
Term Disability coverage.
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PREAMBLE

his Agreement is entered into between the City of Wilsonville, hereinafter referred to as the
"City,” and the Wilsonville Municipal Employee Association, hereinafter referred to as
“Association.”

ARTICLE 1 - RECOGNITION

1.1 Association Recognition. The City recognizes the Association as the sole and exclusive
collective bargaining representative of all employees covered by this collective bargaining
agreement.

1.2 Covered Employees.

Overall Unit. All regular and part-time employees of the City of Wilsonville, excluding the
following: supervisory and confidential employees as defined by ORS 243.650(6) and (23),
transit employees as defined in ORS 243.738, together with fleet mechanics; interns and/or
students; temporary employees; seasonal employees; and employees on on-call status. This unit
shall be subject to the collective bargaining dispute resolution process according to strikeable
units as under PECBA. '

1.3 Employee Descriptions.

Regular Full-Time employees shall be defined as employees who are regularly scheduled to
work forty (40) hours a week.

Regular Part-Time employees shall be defined as employees who are regularly scheduled to
work twenty (20) or more hours per week. These employees shall receive all benefits provided
under this contract on a prorated basis as determined by his/her hours worked.

The City may schedule a less than twenty (20) hour employee to work more than twenty (20)
hours in a given week without paying pro-rata benefits to allow for vacation relief, sick leave
relief or emergency situations, but in no case shall employees be worked in excess of twenty (20)
hours per week for more than four (4) consecutive weeks, or if not consecutive, for an average of
more than twenty (20) hours per week in three (3) consecutive pay periods without receiving
pro-rata benefits. The pro-ration of benefits will begin upon the conclusion of the applicable
four (4) week or three (3) month period so long as additional hours above twenty (20) hours per
week continue to be assigned.

Less-than-half-time employees shall be defined as employees who are scheduled to work less
than twenty (20) hours per week. Less than half time employees are not eligible for any
employee benefits or accrual of employee benefits, including but not limited to, holidays,
insurance, retirement, or paid leaves. Notwithstanding the above, a less than half time employee
who is required to work on a recognized holiday will be compensated at time and one-half for all
hours worked on the holiday.
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Temporary and Seasonal employees are those employees working less than 1600 hours per
calendar year. Such employees are not part of the bargaining unit and are generally covered by
City policy.

Grant funded positions: Positions which are funded by a grant covering 15% or more than the
total compensation of the position, including benefits provided under C1ty policy, are not part of
the bargaining unit, except under the following:

A. When a position is 15% or more grant funded for a duration of more than 12 months, and
if the grant is renewed for an additional period of time exceeding another 12 months, the
employee will be included as a member of bargaining unit upon the renewal of the grant.

For all Grant Funded positions:

1. Grant funded positions, regardless of bargaining unit status, serve an initial six (6) month
probation period upon initial hire.

2. An employee placed in the bargainnig unit under a grant funded position does not have
recall rights, (Article 11). If the City elects to adopt the position into the budget as a fully
funded City position, while the employee is curently employed, recall rights are re-
established.

3. If the grant is discontinued at any time or not funded after expiration, the position is-
ended.

1.4 New Classifications. Whenever the City develops a new classification, it shall develop a job
description for the position and assign a wage rate. Once this procedure is completed, the City
shall notify the Association in writing. In the event the Association does not agree with the
assigned wage rate, the Association shall notify the City within fourteen (14) days prior to
implemetation. The Association may request to bargain pursuant to ORS 243.698. The City
shall not be precluded from filling the position during negotiations. '

ARTICLE 2 — NON-DISCRIMINATION

There shall be no discrimination by the City against any employee because of age, race, marital
status, mental or physical disability, national origin, sex, religion, or any other protected class, in
accordance with applicable law. Neither will the City discriminate based on gender identity or
sexual orientation. The provisions of thls Agreement shall be applied without discrimination to
all employees

ARTICLE 3 — MANAGEMENT RIGHTS

Except as expressly modified or restricted by a specific provision of this Agreement, all charter,
statutory and other managerial rights, prerogatives, and functions are retained and vested
exclusively in the City, including, by way of description and not limitation, the rights, in
accordance with its sole and exclusive judgment and discretion: to direct and supervise all
operations and functions; to manage and direct the work force, including, by way of description
and not limitation, the right to determine the methods, processes, locations and manner of
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performing work; to hire, promote, transfer and retain employees; to determine schedules of
work and work load; to purchase, dispose of and assign equipment and supplies; to determine the
need for a reduction or an increase in the work force; to establish, revise and implement
standards for hiring, classification, promotion, quality of work, safety, materials and equipment;
to implement new and to revise or discard, wholly or in part, methods, procedures, materials,
equipment, facilities and standards, and to sub-contract or contract projects or works it deems
appropriate. Ultilization of any management rights not specifically limited by this Agreement
shall be at the City's discretion, provided any bargaining obligation arising from ORS 243.650-
672 and the Status of Agreement article (Article 23) contained herein is satisfied. The City's
failure to exercise any right, prerogative, or function hereby reserved to it, or the City's exercise
of any such right, prerogative, or function in a particular way, shall not be considered a waiver of
the City's right to exercise such right, prerogative, or function or preclude it from exercising the

same in some other way not in conflict with the express provisions of this Agreement. '

ARTICLE 4 — ASSOCIATION SECURITY

4.1 Checkoff. The City agrees to deduct the uniformly requifed Association membership dues
and other authorized fees, contributions or assessments once each month from the pay of those
employees who have authorized such deductions in writing. -

4.2 Fair Share. Fair share shall be deducted from the wages of non-member employees in
accordance with ORS 243.666(1) and 243.672(1)(c). Fair share deductions shall be made for the
month in which the employee was hired. The aggregate deductions of all fair share payers shall
be remitted together with an "itemized reconciliation" to the Association no later than the fifth
(5™ working day of the month following the month for which the fair share deductions were
made.

4.3 Religious Objection. Bargaining unit members who exercise their right of non-association
when based on a bona fide religious tenet or teaching of a church or religious body of which such
employee is a member, shall pay an amount equivalent to regular monthly Association dues to a
non-religious charity or to another charitable organization mutually agreed upon by the employee
and the Association. Such payment shall be remitted to that charity by the employee and this
fact certified by the employee to the City within fifteen (15) calendar days of the time dues or
fair share payment would have been taken out of the employee's paycheck. The City shall,
within fifteen (15) calendar days of its receipt, send a copy of such certification to the
Association. If an employee fails to provide certification to the City by the fifteenth (15™) day,
the City shall resume dues or fair share deductions until such notice is provided.

4.4 Electronic Membership Data. The City will furnish the Association, upon reasonable
request, using an electronic medium, the following information for each bargaining unit
employee: name; employee identification number; fair share/member status; amount of dues
withheld; classification; base pay rate; hire date; and full-time/part-time status.
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ARTICLE 5 — ASSOCIATION BUSINESS

5.1 Representatives. The Association will notify the City, in writing, of the names of its
representatives and/or elected officers within thirty (30) days of any changes.

5.2 Access. Representatives of the Association shall have reasonable access to the City's
facilities to visit employees when necessary during working hours. Notice of such visits to non-
public areas shall be given to the department head and the visits shall be conducted in a manner
that minimizes any work disruption.

Association representatives/officers will be granted reasonable time off and access to employee
work locations during working hours to process grievances through the arbitration step.

5.3 Bulletin Board. Bulletin board space in each building of the City shall be provided the
~ Association for the posting of meeting notices and other information directly related to the
Association affairs of the employees covered by this contract.

5.4 Collective Bargaining Activities. The City will allow up to three employees reasonable time
off, without loss of pay, for the purpose of collective bargaining sessions, or additional time
subject to mutually agreed ground rules. No more than two (2) employees may be off from work
from any one division.

5.5 Use of the City Email.

(a) The parties recognize that the City email system, and all portions thereof, is at all times the
sole property of the City. This resource is provided or assigned to employees to facilitate the
orderly and efficient conduct of the public’s business. In general, all such communications are
subject to disclosure. The City will not assert any exceptions or exemptions from disclosure as
to public records that happen to contain messages relating to Association activity by City
employees. The parties recognize that the City may review all City emails in the City system at
any time.

(b) Employees elected/appointed to official positions with the Association and/or representatives
may use the City’s email system to conduct Association business for the limited purposes of:

1. Notifying Association members of meetings and scheduling meetings (date, time, place,
- and agenda);
2. Scheduling meetings among Association officers and/or representatives (date, time,
place, and agenda); and
3. Filing official correspondence to the City (e.g., grievance documents).

Such email communications may only be prepared and sent during non-work time, which is
limited to before and after work, and during meal and rest periods.

(c) Misuse of the City email system will be subject to the disciplinary process.
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- ARTICLE 6 - HOURS OF WORK

6.1 Workweek. Except as provided in Section 6.3, the workweek shall begin on Sunday at 12:01
A.M. and end at midnight on the following Saturday.

6.2 Regular Work Schedule. The regular schedule for regular full-time employees shall
normally consist of five (5) consecutive eight (8) hour days in a workweek with two (2)
consecutive days off between regular work weeks. -

Based on speciﬁc bona fide operational needs, the City may assign a work schedule that has a
break in consecutive hours or days. If an assignment to a non-consecutive work schedule
becomes necessary, the affected employee(s) shall meet with their supervisor and may suggest
alternatives. Once the work schedule change is made, employees will be given an opportunity to
bid for the schedule based on their seniority. The parties have adopted this provision for the
purpose of encouraging full-time employment while accommodating the operational needs of the
City. However, this Section is not intended to create any obligation of the City to guarantee any
level of work hours or days.

6.3 Modified Work Schedule. A modified work schedule is a schedule which varies from an
eight (8) hour work day and/or varies in consecutive days worked. An employee may apply in
writing for authorization to work a modifed work schedule, for example, four/ten (4/10) hour
days. ‘

As long as the schedule meets the operational and service needs of the City, no employee will be
denied a modified work schedule. Modified work schedules may be modified, revised, and/or
eliminated consistent with Section 6.4 below.

In the event the City grants a modified work schedule, the City reserves the right to modify the
workweek.

6.4 Work Schedules. Regular employees shall be notified of their work schedule, including the
employee’s workdays and hours. Employees will be given notice of work schedule changes ten
(10) work days in advance of the change. If a ten (10) day notice is not given, the employee
shall be compensated at the overtime rate as per Article 7.4 for all hours worked outside the
regular schedule until the notice requirement is met.

Notwithstanding the above, the ten (10) day notice is not required in the following
circumstances:

A. In the case of an emergency and for the duration thereof;
B. Mutual agreement between the City and the employee; or
C. Additional or substituted hours assigned to part-time employees.

An emergency shall be defined as a situation beyond the City's control that requires a schedule
change to meet operational needs, e.g., impact of inclement weather, natural disasters, illness or
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injury. Emergency work schedule changes will be discussed with the Association upon request,
but such discussions are not a precondition to implementing the changes.

Employees may exchange days, shifts, or hours of work with supervisor approval provided such
change does not result in the payment of overtime or presents a disruption to the normal routine
of duties. Such exchanges shall not be considered as schedule changes necessitating the ten (10)
day notice.

6.5 Rest and Meal Periods. All employees working more than five (5) consecutive hours in any
workday shall receive at least a one-half (1/2) hour unpaid lunch break and a fifteen (15) minute
paid break during each four (4) consecutive hour work period. Part-time employees working at
least four (4) hours in a workday shall receive a ten (10) minute paid break period.

Modification of State Law. The provisions of this Section regarding appropriate meal periods
and rest periods are intended to modify state law concerning meal periods and rest periods as
allowed under OAR 839-020-0050.

ARTICLE 7 - OVERTIME

7.1 Waiver. The City and the Association agree to waive application of ORS 653.268 and shall
utilize the following provisions in determining compensation for overtime.

7.2 Definition. Overtime shall be compensated for time worked in excess of eight (8) hours in
any one day or forty (40) hours per workweek at a rate of one and one-half (1-'2) times the
employee's regular rate of pay. For the purposes of calculating overtime, paid leaves do not count
as hours worked. ‘ :

For those employees working a modified work schedule, as under Article 6.3, overtime shall be
compensated for time worked in excess of the daily scheduled shift or in excess of forty (40)
hours per workweek. Part time employees shall be compensated for time worked in excess of
forty (40) hours per workweek.

“Overtime shall be computed to the nearest fifteen (15) minutes, either way. Personal clean-up
time shall count for purposes of overtime compensation.

7.3 Assignment. Overtime work must be authorized by management. An employee may be
directed and assigned by the City to work.in addition to the employee's regular work schedule.
The City shall equally offer overtime assignments among those bargaining unit employees in the
department who volunteer for the time and are qualified to perform the necessary work.

7.4 Form of Compensation. The employee may receive payment as compensation for overtime
or shall be compensated with time off at one and one-half (1-)2) times the regular rate.
Compensatory time shall not accrue beyond forty (40) hours. Compensatory time off will not be
unreasonably denied, and shall be taken as approved by the department head, consistent with the
needs of the City. This section shall not preclude the parties from mutually agreeing to
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temporarily exceed the 40 hour cap for an employee due to special circumstances up to 240
hours.

7.5 Pyramiding. There shall be no pyramiding of overtime. Time for which overtime or
premium compensation may be paid under any provision of this Agreement shall not be counted
as time worked for the purpose of computing overtime or premium compensation under any
other provision, or any applicable rule or regulation, it being intended and agreed that overtime
or premium compensation shall not be duplicated or pyramided for the same time worked or
credited.

7.6 Payment Upon End of Employment. Upon ending the employment relationship, an
employee shall be paid for unused compensatory time at the employee's final regular rate of pay
and in the next regular pay period.

7.7 Callback. Employees called back to work outside their work hours shall be compensated
with a minimum three (3) hours of overtime. The calculation of overtime starts when the
employee arrives at work and ends when the work is completed. This callback shall not apply if
an employee is called back within three (3) hours of the beginning of his/her callback shift.
Callback will apply on an employee’s regular day off if overtime is not scheduled in a single
block of time. As provided above in Section 7.5, Pyramiding, the City will not be required to
compensate an employee twice for the same hours. Specifically, an employee called back more
than once in a three (3) hour period shall only receive compensation for one callback. For
example, one callback shall apply if an employee is called back two (2) or more times between
8:00 pm and 11:00 pm. However, if the last callback requires the employee to work later than
11:00 pm, work performed beyond 11:00 pm shall be compensated at the normal overtime rate.

Scheduled overtime will be treated as callback if the City fails to schedule the time in a single
block. :

7.8 Standby. “Standby” is defined as a period of time that an employees is required to be ready
and available for work, including maintaining a proximity to work of a drive time of less than 45
minutes and being fully capable to respond to work calls, including no use of any substance
which may impair the employee from driving or responding to work duty. The City will
maintain its voluntary system for standby. The City may require employees to be on standby on a
rotational basis. '

Employees who carry pager units for one week will be compensated at the rate of eight (8) hours
straight time for each seven (7) day assignment. If a one (1) day holiday falls during the week on
pager duty, the employee will be compensated at the rate of twelve (12) hours straight time for
that week. If a two (2) day holiday falls during the week on the pager duty, the employee will be
compensated at the rate of sixteen (16) hours straight time for that week. Employees may trade
days within their week with other qualified employees. Immediate notice of the trade must be
provided to the supervisor. Employees that are placed on standby for less than a week will be
compensated on a prorated basis.

No overtime shall be paid unless the employee is required to return to work.
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ARTICLE 8 — SPECIAL ALLOWANCES

8.1 Use of Personal Vehicle. Whenever an employee is authorized to use a personal vehicle in
the performance of official City duties, the employee shall be reimbursed at the rate established
by the IRS as the maximum allowable rate for business travel. All mileage reimbursed shall be
as a result of authorized personal vehicle use. "Authorized" means approved by the employee's
Department Head or the City Manager/designee.

The City will verify and announce the allowable IRS rate as of January 1 of each year.

Employees who are required to use a personal vehicle for City use must provide proof of
insurance as required by state statute when requested by the City.

8.2 Licenses. The City shall pay the fees associated with obtaining and maintaining a
SMV/CDL license when required by the City to perform the duties of an employee's job,
excluding the regular driver's license.

The City will continue to maintain required certificates, licenses and memberships at no cost to
employees. In the case of a required CDL, the City will pay the associated administrative fees
and the basic DOT examination for obtaining and maintaining the license for any cost above that
of maintaining a regular driver's license. The City will offer opportunities for desired
certificates, licenses and memberships on an available funds basis. Whenever an employee can
obtain or retain a higher certification that is pertinent to their job, the City will maintain that
higher level of certification so long as there is no additional cost to the City and certification of
the same nature at a lower level is a requirement of his/her job.

Funds permitting, employees who hold . current job-related certifications, licenses, or
memberships will receive first priority for maintaining them. Employees interested in obtaining
- job-related certifications, licenses or memberships will be allowed the opportunity to apply for
licenses, memberships or certifications based on a rotational system beginning with the most
senior of those who volunteer.

Employees who voluntarily transfer or,are promoted to another classification that has a
requirement for certifications or licenses may be required to cover the cost of obtaining those
certifications or licenses. :

8.3 Safety Equipment. The City shall provide required safety equipment as listed below and/or
as deemed necessary by OSHA and the City will replace this equipment as necessitated by wear
and tear on the job.

Hard hats, ANSI-approved safety-toed boots up to $150 for boots or an amount determined by
the supervisor and Human Resources, gloves (rubber and regular), safety vests rubber boots,
rain gear, safety glasses, hearing protection, masks and respirators.

8.4 Clothing. The City will provide clothing and reimbursements to regular full-time employees -
~ and regular part-time transit employees as provided below:
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Coverealls as needed.
Insulated coveralls as needed.

Shirts: annually: Operations (5 qty), Stormwater Coordinator (5 qty), Industrial Pre-Treatment
Technician (5 qty).

Jeans - Operations, Stormwater Coordinator, Industrial Pretreatment Tech, Engineering
Inspectors, and Building Inspectors not to exceed $180 per fiscal year. This benefit is taxable to
the employee and will dispersed in monthly payments.

Jackets: 1 Jacket — Planner
1 Spring and 1 Winter Jacket for: Stormwater Coordinator, Industrial Pretreatment Tech,
Engineering Inspectors, Building Inspectors, and Operations as needed.

Cldthing and laundry service will be provided as follows:
Public Works — Standard coveralls

Where no monetary allowance is provided, employees will be required to turn in clothing and
equipment in order to receive new clothes and equipment on an as needed basis.

8.5 Physical Examination. When employees are required to undergo a physical exam for
licensing or certifications for the purposes of their position, such as DOT examinations, the City
shall bear the expense for the basic examination. Employees shall be required to see the City’s
choice in physicians. The City shall provide three (3) different choices in physicians one of
which will be female and one of which will be male. Employees receiving notice of loss of CDL
or medical card must report such to the supervisor.

ARTICLE 9 - PROBATIONARY PERIOD

9.1 Original Appointments. All original appointments and hiring of new employees, shall be
tentative and subject to a probationary period of not more than six (6) consecutive months from
the date of initial employment, except that employees hired as less than half time will remain on
probation for 1040 hours or one (1) year, whichever comes first from the hire date. In the event
the probationary period is interrupted, it may be extended by the period of the interruption, but
not to exceed twelve (12) months from the date of hire.

In cases where the responsibilities of a position are such that a longer period is necessary to
demonstrate an employee's qualifications, the probationary period may be extended in the sole
discretion of the City; however, no probationary period shall be extended beyond twelve (12)
months. The employee and the Association shall be notified in writing of any extension and the
reasons therefor. Upon the employee’s request, a meeting will be scheduled where the employee
is afforded the opportunity to discuss the extension with their supervisor If the employee is not
notified of the intent to extend probation within the first six (6) months, probation will be
considered completed thereafter.
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If an employee’s probationary period is being extended for the purposes of obtaining a
certification or license, the probationary period will end upon the employee achieving the
necessary certification or license.

During the initial probationary period (including any extension thereof, but not after a
promotion), the employee shall not be eligible for vacation benefits, but shall earn vacation credit
to be taken at a later date.

During the initial probationary period, the employee shall accrue and be eligible to use sick
leave.

Probationary employees may be terminated or disciplined for any reason, and such action shall
not constitute a violation of this contract, nor be subject to the grievance procedure.

Upon completion of the probationary. period, the employee shall be considered to have
satisfactorily demonstrated qualifications for the position, shall gain regular status, and shall be
given a copy of the passing performance evaluation.

9.2 Promotions. A current non-probationary employee who are successful in his/her bid for a
promotion within the bargaining unit will serve a six (6) month probationary period for the sole
purpose of determining whether the employee can perform the duties of the new position. If the
employee is unable to perform the duties of the new position, he/she shall be entitled to return to
his/her former job with all seniority and benefits.

In the event the promotional opportunity is outside of the bargaining unit, the employee retains

the right to return to the bargaining unit if their failure to make probation within six (6) months is

for anything other than disciplinary reasons. Time spent outside the bargaining unit will not
accrue toward bargaining unit seniority.

ARTICLE 10 - GENERAL PROVISIONS

10.1 Seniority. For the purpose of this Agreement, seniority shall be defined as an employee’s
length of service within the bargaining unit from the last date of hire with the City except as
provided below. The City shall provide the Association with a seniority list annually.

In the event two (2) or more full-time employees are hired into the bargaining unit on the same
date, seniority ranking shall be determined by the flip of a coin. Part-time employees shall accrue
seniority on actual hours worked, less any overtime or comp time hours (2080 hours equals one

year).
If an employee has a break in service for a voluntary reason and returns to employment within
twelve (12) months of the break in service, all previous seniority and rates of vacation accrual

shall be restored.

Seniority shall be terminated if an employee:
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a) Resigns for voluntary reasons and does not return within twelve (12) months.

b) Is discharged or resigns in lieu of disciplinary action.

c) Is laid off and fails to respond to written notice provided in Article 11, Reduction in
Force.

d) Is laid off work for a period of time greater than two (2) years.

e) Isretired.

Seniority shall not be affected by use of paid leaves, FMLA, OFLA, military leave under
applicable statute, and worker’s compensation.

Seniority and anniversary dates will be changed depending on when employees change from
part-time to full-time employment or vice versa. :

Part-time hours will be converted to an equivalent amount of time to credit full-time service.
When making this conversion, the City will utilize 2080 as annual hours-to make one (1) year
and 173.33 to equal one month. Any hours less than 173.33 will be rounded to the nearest whole
day. One-half (1/2) day will be rounded up.

10.2 Outside Employment. Notice of outside employinent while an employee of the City shall
be given to the City Manager or his/her designee. The City reserves the right to require
termination of that employment when it: -

a) Proves incompatible with the employee's City work schedule;

b) Detracts from the efficiency of the employee in his/her City work;
¢) Results in a conflict of interest; or

d) Poses a safety hazard.

10.3 Contracting Out. Only if contracting work out results in the layoff or demotion of current
bargaining unit employees, the City shall notify the Association no less than seventy days (70)
days prior to the issuance of any request for proposals or consideration of proposals to contract
out work presently and regularly performed by bargaining unit employees. Such notification
shall include a detailed analysis of the likely impact on the bargaining unit, and shall also outline
the supporting reasons the City deemed pertinent to its decision. If there are financial reasons
underlying the decision, the supporting reasons will include economic rationale.

The Association shall have forty-five (45) days from the receipt of such notice to request
bargaining over the impacts on the employee of the proposed contracting out on bargaining unit
employees. Upon such timely request, the City shall meet with the Association and enter into
mid-term bargaining (ORS 243.698) only over the effects of the contracting out decision. In any
event, the Association shall be given the opportunity to discuss alternatives with the City.

For the purpose of this Article, effects bargaining shall only be required if the decision to
contract out work will create a layoff or demotion of current bargaining unit employees. In the
event of a bona fide emergency, notice may be less than seventy (70) days.

10.4 Job Vacancies. Except for reclassifications, the City agrees to post all newly-created
positions or job openings within the bargaining unit on departmental bulletin boards for five (5)
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workdays prior to any other recruitment process occurring, except that temporary positions may
be filled without such notice. If the duties of the newly-created job are currently being
performed by a bargaining unit member, the job will be posted internally only. A copy of all
postings will be delivered to the Association at time of posting. '

Current employees will be given first opportunity to apply for promotional opportunities within
the bargaining unit. Employees will be notified of the opportunity by posting of the job
announcement on departmental bulletin boards for at least five (5) workdays prior to the City's
decision whether or not to open the recruitment to outside applicants. In the event the City
decides to open the recruitment to outside applicants, the City will notify each internal applicant
of the reason(s) for the decision. Regardless of whether or not the City requests outside
applicants, all qualified employees will be given an opportunity to interview and full
consideration for the position should they participate in an interview. -

10.5 Labor/Management Meetings. The parties will, upon mutual agreement, meet regularly to
discuss labor-management issues regarding the administration of this Agreement or other issues
of concern.

10.6 Position Description. Employees will be provided a copy of their position description upon
employment. A copy of the position description will be placed in the employee’s personnel file.
Each employee’s position description will be reviewed annually during their annual review. If
the review results in a modification of the position description, the employee will be given an
updated copy and a copy will be placed in the employee’s personnel file. If a change is made to
the position description between annual reviews, the employee will be contacted.

10.7 Transfer of Bargaining Unit Work. Nothing prohibits the City from assigning non-
bargaining unit employees, including but not limited to employees, supervisors, and managers,
work presently and regularly performed by bargaining unit employees in cases of emergencies as
determined by the City, absences, relief, training employees, or other incidental bargaining unit
work.

10.8 Policy and Procedures. Whenever a procedure or policy is developed or a change is made
to an existing written procedure or policy, the City will provide a copy to the Association for -
review 14 calendar days prior to implementation. In the event the Association makes a demand
to bargain within this time, the City shall enter into bargaining pursuant to ORS 243.698. In the
event the change is based on urgent circumstances, the City may implement upon notice to the
Association. The PECBA process otherwise applies.

ARTICLE 11 - REDUCTION IN FORCE

11.1 Layoff. If there are changes of duties in the organization, lack of work, or lack of funds, the
City Manager may lay off employees. Layoffs are at the discretion of the City.

All temporary and seasonal positions shall be laid off prior to the layoff of any regular status
bargaining unit employees, so long as the temporary work falls within the usual and customary
duties of the bargaining unit employees.
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An employee shall be given notice of a layoff as soon as reasonably possible, but no less than
fourteen (14) calendar days before the effective date. Notice of the layoff will be given to the
Association, or designee, and to the employee.

Employees shall be laid off in a department in the inverse order of their bargaining unit seniority
within the job description affected by the layoff. The City Manager shall first make every
reasonable effort to integrate those employees into another position for which the employee is
qualified, as determmed by the City, by transfer or consider alternatives to layoff by the
Association.

Within individual departments, a bargaining unit employee scheduled for layoff may bump the
least senior employee at the same or lower salary range occupying a position the employee
previously held in the employee’s present department. An employee wishing to bump must
exercise his or her right within five (5) calendar days from the date he/she receives his or her
layoff notice. To bump to the position, the employee must have completed probation in the
position they are bumping to. A bump will only be allowed if the employee is still able to
perform the essential functions of the job and has all the qualifications presented in the job
description. In the event an employee does not currently have the relevant certification/license,
the employee is still eligible to exercise this bumping right provided the pertinent
certification/license is and can be obtained within six (6) months.

An employee who bumps another employee must complete probation in the position. Failure to
make probation within six (6) months will result in the employee’s termination.

In an effort to minimize the disruption to the workforce, an employee who is bumped will not
have a right to bump and will be laid off.

When layoffs occur in a part-time position, part-time seniority cannot be applied to the same full-
time position in the department. This means a part-time employee cannot bump a full-time
employee under any circumstances.

11.2 Recall. Employees who were laid off shall be recalled to the position they were laid off
from, if it still exists, by inverse order of their layoff, and shall remain eligible for recall for two
(2) years. As a result of a layoff, the City reserves the right to direct the work load to other
employees.

11.3 Notice. 1t shall be the responsibility of the employees laid off to keep the City informed of
the address at which they may be reached and re-employment shall be offered in person or by
certified mail addressed to the last address furnished by the employee. When an offer of re-
employment has been made, the laid off employee shall advise the City of acceptance within five
(5) calendar days and shall report for duty within ten (10) days of the receipt of the notification
by the City. Any employee who fails to accept re-employment at his/her previous position when
offered by the City in accordance with provisions of this Article, shall be deemed to have
forfeited all recall rights.
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ARTICLE 12 - COMPENSATION

- 12.1 Wages.

Effective October 1, 2012, each employee base wage will be increased by .5% (one-half
percent).

Effective July 1, 2013, each employee base wage will be increased by 1.75% (one and three-
quarter percent). ) ! |

Effective July 1, 2014, each employee base wage will be increased by 2.5% (two and one-half
percent).

12.2 Step Increases. Movement within the employee's salary range will be granted to regular
full-time and regular part-time employees annually based on satisfactory performance and
continuous service. Less than half-time employees will be granted step increases upon either
reaching 2,080 hours or two years. (whichever comes first). '

Movement within the salary range shall be at least four percent (4%). The City will retain the
right to grant employees movement greater than four percent (4%) and grant employees at the
top of their range bonuses if deemed appropriate. Discretionary increases above 4% and bonuses
are not grievable. In the event movement within the City’s salary range is denied, the employee
will be entitled to appeal the decision through the grievance procedure. The Employer will
provide reasonable notice of deficiency prior to denial of an employee's movement within the
salary range.

12.3 Workers' Compensation. Employees receiving Workers' Compensation benefits will be
allowed to integrate their sick-leave or other paid leave with the payments so they will receive
their net salary amount each pay period. The "net" shall be defined as their salary less state and-
federal income taxes and FICA at the time of the injury or illness.

The City will provide employees with full benefits, at the contribution levels outlined in Section
12.4, Insurance, below, while on Workers' Compensation for up to one (1) full year after the date
of covered illness or injury.

The City and the Association agree that light-duty opportunities will be assigned to employees if
work is available and the employee is certified by a physician to perform the duties of the
position. ‘

12.4 Health Insurance.

Effective September 1, 2012, The City will contribute no more than ninety two percent (92%) of
the monthly premium per regular full-time employee toward either the Kaiser plans or Copay
plans with accompanying dental options. The employee will be responsible for the difference
and will pay the monthly amount through a payroll deduction.
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Effective January 1, 2014, The City will contribute no more than ninety percent (90%) of the
monthly premium per regular full-time employee toward either the Kaiser plans or Copay plans
with accompanying dental options. The employee will be responsible for the difference and will
pay the monthly amount through a payroll deduction.

Regular part-time employees will be responsible for paying a percentage of the selected health
insurance plan premium based on a pro-rata basis as identified in Section 1.3.

The City will also continue to maintain CIS Life Plan 5 ($25,000) and the matching accidental
death and dismemberment benefit.

The City shall not be obligated to increase its dollar contributions to the plans after June 30,
2015, unless otherwise mutually agreed or negotiated by the parties.

The City will provide employees with the opportunity to contribute to a Flexible Spending
Account.

12.5 Long Term Disability Insurance. The City will provide employees with long-term
disability insurance as specified in the policy manual.

12.6 City’s Right to Modify Plan and/or Benefits. The Employer retains the right to change the
plan benefits, insurance carriers, and/or administrators as long as it provides benefits comparable
to the City’s current healthcare plan set forth in Section 12.4, Insurance.

12.7 Retirement. The City shall continue to participate in the Public Employees Retirement
System/Oregon Public Service Retirement Plan Pension (OPSRPP) or any successor plan as
required by the governing statutes and administrative rules and will continue to pick-up the
employee's contribution of six percent (6%). In the event it is determined by the Legislature,
courts, or initiative that the City cannot pick up the employee’s contribution, the six percent (6%)
shall revert to salary.

The City will continue to participate in the program for use of unused accumulated sick leave as
an “option” choice for employees as provided by statute and administrative rule.

12.8 Work Out of Classification. Assignments of personnel to a higher classification on an

acting basis may be made by the City. When such assignments are made, they shall be specific:

and placed in writing to the employee. When so assigned, for more than 4 hours in the workday,
the employee shall be compensated at five percent (5%) above their current salary.

The City will not change assignments to avoid payment on work out of class, unless such change
is'an operational necessity.

12.9 Promotion. Employees that are promoted shall receive at least a five percent (5%) pay
increase, so long as such increase does not exceed the range the employee is moving to.
Reclassifications are not subject to 12.9.
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12.10 Reclassification. In order to provide easy access for employees, the City will place all
classification descriptions for the bargaining unit on the City’s intranet. Whenever requests for
reclassification are made under this appendix, the City will notify the Association President.

Employees who are reclassified to a higher pay range will be moved to the higher range based on
the percentage difference between the two ranges. Thereafter, the employee will move on the
range based upon the anniversary date that was established in their prior classification. For
example, if the ranges are two and one-half percent (2'42%) apart, the employee will receive a
two and one-half percent (2'2%) increase, so long as such increase does not exceed the range the
employee is moving to. In establishing the salary for the reclassified employee, the relative
position within the new pay range shall be the same as the relative position in the former range.

ARTICLE 13 — HOLIDAYS

13.1 Holidays Observed. The City shall observe the following paid holidays:

New Year's Day - January 1st Labor Day - First Monday in September

M. L. Kil’lg, Ir's Blrthday - 3rd Mon. in January Veterans’ Day - November llth
Presidents’ Day - 3rd Monday in February Thanksgiving Day—4th Thursday in November
Memorial Day - Last Monday in May Day after Thanksgiving

Independence Day - July 4™ _ Christmas Day - December 25™

All regular full-time City employees shall be paid eight (8) hours at their regular straight-time
hourly wage for all holidays referred to under this Section. An employee has the option of using
vacation, compensatory time, leave without pay, or work extra hour(s) to offset this benefit when
given a day off that exceeds eight (8) hours within the pay period. Regular part-time employees
shall accrue holiday pay on a pro-rata basis.

13.2 Holidays Falling on Scheduled Days Off. For employees whose normal week is Monday
through Friday, whenever a holiday falls on Saturday, the preceding Friday shall be given as a
holiday. If it falls on Sunday, the following Monday shall be given as a holiday. The same
pattern will be followed for employees whose workweek is other than Monday through Friday.
Whenever a holiday falls on an employee's first day off, the preceding day shall be considered
the holiday. When a holiday falls on an employee's second day off, the following day shall be
considered the holiday.

When a holiday falls on a Monday or Friday giving the majority of City employees a three (3)
day weekend, an employee whose days off are other than Saturday and Sunday may, with
supervisor approval, choose to take the day preceding or the day after his/her weekend off as a
holiday in lieu of taking the actual holiday, thus giving his/her a three (3) day weekend like other
City employees.
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13.3 Holidays During Leave. Holidays that occur during paid leave time of any type shall not
be charged against such leave.

13.4 Holiday Pay. 1f any employee works on a recognized holiday, that employee shall be paid
for all hours worked at time and one-half the regular rate of pay plus regular holiday pay. The
time and one-half pay specified above shall occur only on the actual holiday.

13.5 Holiday Work. In scheduling holiday work, the City shall first solicit volunteers from the
qualifying work group and give all volunteering employees equal opportunities for holiday work
by rotating assignments. When insufficient numbers of people volunteer for holiday work,
employees (other than temporary and seasonal employees) shall be assigned on a rotational basis
by inverse seniority. '

ARTICLE 14 — VACATION

14.1 Accrual.

Months of Service  Accrued Leave Hours (rate)

11 days

0-60 7.33 hours /

61-120 , 10.67 hours / 16 days
121-180 12.67 hours / 19 days
181+ 15.34 hours / 23 days

Annual vacation leave shall accrue monthly and may be taken when earned. Part-time
employees shall accrue vacation leave on a pro-rata basis.

14.2 Eligibility. New employees shall not be eligible for vacation leave during probation,
although vacation leave shall accrue from the beginning of employment. Up to 40 hours of
vacation may be taken after satisfactory completion of probation. Upon request, the City, may
allow an employee to use earned vacation days during probationary periods.

14.3 Maximum Accrual. Employees shall be required to take one (1) week of vacation per year,
but may only accrue up to 240 hours of vacation leave with pay.

14.4 Scheduling. Supervisors shall schedule vacation for their respective employees with due
consideration for the desires of the employees and the City’s work requirements. Vacation
schedules may be amended to allow each supervisor to meet emergency situations. In the event
that more than one (1) employee has requested the same vacation period off and the workload
does not permit all employees to have that period off, the supervisor shall first ask. for any
volunteers who are willing to reschedule their request. In the event there are insufficient
volunteers, preference shall be granted on the basis of seniority provided, however, that each
employee may only exercise their seniority for vacation bidding once per calendar year.

14.5 Pay Upon Separation. Upon separation from employment, unused vacation benefits earned
will be paid out with the final paycheck.
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‘ 14.6 Vacation Cancellation. In the event approved vacation leave is canceled by the City, the
employee shall be notified of the cancellation in writing. Unrecoverable transportation, lodging
deposits or other bona fide expenses such as hunting tags, event tickets, etc., will be reimbursed
by the City.

14.7 Vacation Transfer. Subject to the requirements above in maximum accrual, the City shall
allow employees to transfer accumulated vacation to a dedicated leave bank for use by other City
employees who are qualified to receive paid leave donations, as defined by the FMLA, who has
exhausted all accumulated leave. Donated leaves are irrevocable. The FMLA definition does
not limit the time frame the employee may need or request for transfer of leave. It is only used
for defining “serious illness or injury.” Donations for leave must be submitted in writing and are
subject IRS regulations. Whenever an employee is receiving wages and benefits as a result of

~ donated time, the donated time shall be used to offset any insurance contribution expense to the
City.

ARTICLE 15— SICK LEAVE

15.1 Accrual. All regular full-time City employees shall earn sick leave with full pay at the rate
of eight (8) hours for each calendar month of service. Sick leave shall accrue from the date of
employment.

‘ 15.2 Utilization. Employees are eligible for sick leave for the following reasons:
a) Non-occupational personal illness or physical disability.
b) Quarantine of an employee by a physician for non-occupationally related disability.

¢) Illness of an immediate family member requiring the employee to remain at home. For
the purposes of this Section, immediate family member shall include spouse, domestic
partner, parents (including step-parents), children (including step-children and foster
children), current father-in-law and mother-in-law, grandparents, grandchildren, and
other relatives living in the employee’s household.

d) Necessity for medical or dental care.

€) Any time utilized under this Section will be utilized in increments of fifteen (15) minutes
which will be rounded up to the next quarter (%) hour on each occasion.

f) Written proof of the need for sick leave from the attending physician may be required at the
City’s discretion for absences in excess of three (3) consecutive work days, or if the City has
reason to believe that the employee is abusing sick leave privileges. Misuse of sick leave
benefits will be subject to disciplinary action.

15.3 Notification. An employee who is unable to report for work as scheduled shall report the
' reasons for absence to his/her supervisor, when possible, one (1) hour prior to the time the
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employee is expected to report for work. Sick leave with pay shall not be allowed unless such
report has been made or unless special circumstances existed to justify the failure to report.
Additionally, the employee must call in to report any continuing need to be absent to his immediate
supervisor prior to the start of each subsequent shift to be eligible for sick leave benefits on these
workdays. No daily notice will be required when the employee has submitted a doctor's slip which
specifically states he will be unable to return to work until a certain date.

15.4 Use of Other Accrued Leave. Once sick leave is exhausted, an employee with a serious
illness or injury can use other forms of accrued leave (e.g., vacation, compensatory time, etc.).

15.5 Family Medical Leave. Employees shall be granted twelve (12) weeks leave upon request
pursuant to ORS 659.470-494. Employees must use, in the following order, sick leave,
compensatory time, accrued vacation, and/or leave without pay while on Family Medical Leave.
The employee shall submit his/her request for Family Medical Leave in writing.

15.6 Physician Evaluation. The City may require an employee to see a physician of the
employee’s choice whenever it objectively believes the employee may be unable to safely
perform their job. The employee will bear the cost of the physician’s visit. When it becomes
necessary to seek a physician’s certification, the City will inform the employee and the
Association and place the employee on paid administrative leave until the employee can be
examined. The City will be required to pay the employee for the time spent traveling to and
from the doctor if outside of administrative leave hours, and will pay mileage. ~If concerns
regarding the employee’s ability to safely perform his/her job continue, the City may require the
employee to see a physician of the City’ s choosing. The City will bear the cost of the
physician’s visit.

15.7 Transfer. The City shall allow employees to transfer accumulated sick leave to a co-worker
with a serious injury or illness, as defined by the FMLA, who has exhausted all accumulated
leave, provided the transferring employee maintains a sick leave balance for their own use of at
least 480 hours. The FMLA definition does not limit the time frame the- employee may need or
request for transfer of leave. It is only used for defining “serious illness or injury.” Donations for
leave must be submitted in writing.

Whenever an employee is receiving wages and benefits as a result of donated time, the donated
time shall be used to offset any and all benefit or roll-up expense to the City.

15.8 Required Leave. The City Manager/designee may require an employee to use sick leave
and leave the work place if it is determined the employee is too ill to work or could expose their
illness to the public or other employees.

15.9 Return to Work. The City may require an employee to provide a note from their personal
physician stating they are able to return to work when returning from sick leave.

City of Wilsonville & WiIMEA, Collective Bargaining Agreement
-19-



' ARTICLE 16 — EDUCATIONAL OPPORTUNITIES

16.1 Tuition Reimbursement. The City may reimburse an employee for full tuition costs for one
(1) class per term, not to exceed three (3) classes per year, provided that:

a) The class is directly related to the employee's work (or to a position to which an
employee can reasonably expect to be promoted). ‘

b) The employee has made prior arrangement with his/her supervisor and received approval
from the City Manager/designee for reimbursement prior to registration for such course.

¢) Prior to reimbursement by the City, the employee must submit evidence of satistactory
completion of the course. Satisfactory completion means the employee receives a grade
of “C” or better, or a passing grade in a pass/fail class.

d) The employee is not receiving reimbursement for tuition from any other source.

e) The employee agrees to continue employment with the City at least six (6) months
following satisfactory completion of the course or will reimburse the City for tuition
costs paid during his/her last six (6) months of employment with the City.

16.2 Leave and Expenses. The City shall allow time off with pay and shall pay all expenses of
attending classes, lectures, conferences, or conventions, when attendance is on an assignment

' basis and approved by the City Manager/designee. Studying or preparing for classes, lectures,
conferences, or conventions shall not be allowed on work time.

Employees who are required to attend out-of-town training, either by the department supervisor
or as required by the City to maintain required job-related certifications/licenses, will be paid for
the travel time outside of their normal schedule. Travel time for required local training will also -
be paid if it exceeds the normal commute time the employee experiences traveling to and from
work. If this time causes them to exceed forty (40) hours in a week, it will be paid at the
applicable overtime rate or the employee may flex their schedule to compensate for the hours.
However, if it is foreseeable the travel time will cause the employee to exceed forty (40) hours in
a workweek, the employee must receive the City’s approval of the overtime. Meals shall be
reimbursed according to the City’s Travel Policy. Employees who voluntarily attend training
that is approved by the City during the employee’s normal work schedule shall only be
compensated for their normal work schedule.

16.3 Work-Related Courses. When an employee wishes to take a work-related course(s) which
is only offered during regular working hours, the City Manager/designee may either:

a) Pay for the cost of the course and related tests in advance, provided that the employee
takes the necessary time off without pay or makes prior arrangements with his/her
supervisor for alternative working hours. In the event the employee fails to pass or
complete the course or tests, the employee will be required to reimburse the City for the

' advanced costs; or
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b) Allow time off with pay provided the employee pays his/her own tuition costs and prior
arrangements are made with his/her supervisor and approved by the City
Manager/designee. '

16.4 Cost of Textbooks. The cost of textbooks and technical publications required for courses
for an employee’s current position shall be the responsibility of the City. Upon completion of
such courses, the textbooks and technical publications shall remain City property.

ARTICLE 17 - OTHER LEAVES

17.1 Criteria and Procedure. All requests for an unpaid leave of absence shall be submitted in
writing to the City Manager or a designee. The written application must describe the reason for
the request and confirm a specified date at which the employee is expected to return to work.

17.2 Approval. Requests for leave will be evaluated on a case by case basis with the operational
requirements of the City in mind. Subject to those requirements, approval will not be
unreasonably withheld. Requests for leave to conduct Association business will be evaluated in
a non-discriminatory fashion.

17.3 Termination of Leave. Notice that the employee has accepted employment or entered into
full-time business or occupation may be accepted by the City as a resignation when the
employment or business is inconsistent with the reason leave was requested and granted. Any
employee who is granted a leave of absence without pay under this Section and who inexcusably
fails to return to work immediately upon the expiration of said leave of absence, shall be
considered as having resigned his/her position with the City. '

17.4 Employee Status. Employees on leave without pay remain employees covered by this
Agreement, entitled to its non-economic benefits such as access to the grievance procedure.
- Unless required by law or otherwise specified in this Agreement, employees on leave without
pay shall not accrue any economic benefits, including seniority.

17.5 Bereavement Leave. In the event of a death in the immediate family or household, up to
forty (40) hours of compensated leave per occurrence may be used by full-time employees in
order to arrange for and attend the funeral. Part-time employees shall accrue bereavement leave
on a pro-rata basis. Upon application and mutual agreement with the employee's supervisor, the
employee may use accumulated leave (other than sick leave) after the forty (40) hours of
compensated leave. Such request for additional leave shall not be unreasonably denied.

For the purpose of this Article, an employee's family shall mean: Spouse, parent or step-parent,
children, step-children, brother, sister, mother-in-law, father-in-law, brother-in-law, sister-in-law,
maternal grandparents, paternal grandparents, grandchildren, domestic partner as defined by law,
or other family members living in the employee's household. For purposes of this section, a
domestic partner’s relationship will be considered to be the equivalent of a spouse’s relationship.

Deviations from the definition of immediate family shall not be allowed; however, the City will
consider other leave (other than sick leave) for employees who wish to take time off as a result of
some other person who is significant to him/her.
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17.6 Witness and/or Jury Duty. When a City employee is called for jury duty or is subpoenaed
as a witness in a criminal matter, or in a civil matter arising from their City employment, he/she
shall not suffer any loss of his/her regular City compensation he or she would have earned during
such absence; however, he/she may be required to waive the jury/witness fee provided by the
Court as required by law. Time not worked because of such duty shall not affect vacation or sick
leave accruals. '

17.7 Military. Military leave shall be granted to employees in accordance with Oregon Revised
Statutes.

17.8 Inclement Weather.

In the event an employee is unable to make it to work because of inclement weather or the City
offers to send employees home as a result of the same, the employee will have the option of

~using any accrued leave, except sick leave, or take leave without pay.

If an employee reports for work during inclement weather and the City decides to not have the
employee work, the employee shall be compensated for a minimum of two (2) hours of work.

. ARTICLE 18 — DISCIPLINE

18.1 Discipline and Discharge. No covered employee shall be disciplined or discharged except
for just cause. Oral warnings, even if reduced to writing, are not considered to be discipline and
may not be protested through the grievance procedure. Disciplinary actions include, but are not
limited to: written reprimands, suspensions, demotions and discharge.

Informal discipline or corrective actions, such as counseling, specific directives, work
improvement plans, oral warnings (even if reduced to writing) and other similar actions are not
considered discipline and will not be placed in the personnel file as such. Corrective actions are
not subject to the grievance process. They may be used for notice of progressive disiciplinary
sanctions and are subject to review in yearly evaluations. Employees may provide written
rebuttal within 10 days notice of the corrective action, to be placed with the corrective action.

18.2 Excluded Employee. Probationary employees (as defined in Section 9.1, Original
Appointments), and less-than-half-time may be terminated or disciplined for any reason, and
such action shall not constitute a violation of this contract, nor be subject to the grievance
procedure.

18.3 Imposition. If a supervisor has reason to discipline an employee, he/she shall make a
reasonable effort to impose such discipline in a manner that will not unduly embarrass the
employee before other employees or the public. '

18.4 Representation Rights. Upon request, an employee will be entitled to have a Associaton
representative (as under Article 5.1) and/or Association Counsel, without unreasonable delay,
present whenever the employee is being interviewed regarding a matter that could lead to a
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disciplinary action against the employee. Employees subject to discipline, as defined in Section
18.1, will be provided 48 hours written notice of intent to interview the employee. The notice
will include facts sufficient to identify the allegation of misconduct, notice of place and time of
the interview, and the right to have Association representation or Counsel present.  An
employee's representation rights may only be invoked in accordance with the standards set forth
by the Oregon Employment Relations Board. During any interview of this nature, either party
‘may record the proceeding. If the meeting is recorded, the party making the recording will be
obliged to provide a copy of the recording if requested by the other party. If a copy of the
recording is requested, a reasonable fee may be imposed.

The supervisor is encouraged to advise an employee of his/her right to Association
representation on a matter that might lead to discipline.

18.5 Due Process. Prior to imposition of an economic disciplinary sanction, the following
procedural due process shall be followed:

a) Prior to imposition of an economic disciplinary sanction, the employee and
Association shall be given 7 days advance written notice of opportunity for a rebuttal
meeting. The notice will include: comprehensive findings of facts, including a
summary of witness statements and identity, if relied upon; findings of violations or
allegations of misconduct; and a summary of disciplinary sanctions being considered.
In the event the employer relies on audio or video evidence, the employer will
provide such with this notice.

b) The employer will not make final judgment on discipline until after the employee’s
rebuttal opportunity.

¢) The employee will be given an opportunity to refute the charges or allegations either
in writing or orally in an informal hearing prior to the 1mplementat10n of any
discipline.

d) The employee may be accompanied by an Association representative and/or
Association Counsel, who may speak for the employee. The meeting is voluntary.

18.6 Just Cause Standards. For the purpose of this Agreement, just cause shall be determined
based on the following questions:

a) Did the City give the employee forewamlng or foreknowledge of the possible or probable
disciplinary consequences of the employee's conduct?’

b) Was the City's rule or managerial order reasonably related to a) the orderly, efficient or
safe operation of the City's business; and b) the performance the City might properly
expect of the employee?

1 . . . .
The parties agree that there are some offenses that are so egregious that forewarning of consequences is not necessary.
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c¢) Did the City, before administering discipiine to an employee, make an effort to discover
whether the employee did in fact violate or disobey a rule or order of management?

d) Was the City's investigation conducted fairly and objectively?

e) At the investigation, did the City obtain substantial and compelling evidence or proof that
the employee was guilty as charged?

f) Has the City applied its rules, orders and penalties evenhandedly and without
discrimination to all employees? '

g) Was the degree of discipline administered by the City reasonably related to a) the
seriousness of the employee's proven offense; and b) the record of the employee and
* his/her service with the City?

18.7 Notice of Discipline. When an employee is disciplined, the Association will be given
notice of the action against the employee, unless the employee declines that such notice be given.

18.8 Discovery Materials. Upon imposition of discipline, the Association or employee may
request a copy of the disciplinary investigation or related materials. The City may apply

reasonable costs for copies or administrative time.

ARTICLE 19 - SETTLEMENT OF DISPUTES

19.1 Procedure. Any dispute concerning the application, interpretation or enforcement of this
Agreement shall be resolved in the following manner and sequence:

Step 1: The employee, with or without an Association representative,z_ shall first take up
the grievance with his/her immediate supervisor within ten (10) calendar days immediately
following the date the employee had or should have had knowledge of the grievance. The
supervisor will then issue a response within ten (10) calendar days immediately following the
date the employee discussed the dispute with his/her immediate supervisor. If this informal
attempt to resolve the dispute is unsuccessful, the affected employee(s) shall present the
grievance in writing to their supervisor with a copy to Human Resources within ten (10) calendar
days immediately following the date the response was received or communicated to the affected
employee from the immediate supervisor. If a question exists as to whether or not the employee
attempted to resolve the dispute informally, the supervisor will be given an opportunity to
resolve the dispute prior to a meeting of the "Management Team".®> At this and each subsequent
step of the grievance procedure, the written grievance submitted by the Association shall include:

a) A statement of the grievance and the factual allegations upon which it is based;

An Assocation representative at the informal step is intended to provide support and clarification for the employee and normally will not present the
grievance.

The employee's "Management Team" may consist of all supervisors responsible for the employee's job performance, including the City Manager and/or
his/her designee. The City's personnel officer will generally be present at this level also.
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b) The section(s) of this contract alleged to have been violated;
¢) The remedy sought; and

d) The name and signature of the individual(s) submitting the grievance, except in the case
of a group grievance. In such case, an officer of the Association will sign.

Step 2: Within ten (10) calendar days of receipt of the grievance, the Management Team
will meet with the grievant and a representative of the Association and/or Association Counsel if
requested. In the event a meeting cannot be scheduled because of the unavailability of any
necessary party, the parties shall then mutually agree to another date. In any event, the
Association will be given at least twenty-four (24) hours notice of such meeting. Grievances
filed by the City shall be initiated at this step and filed with the Association President.

The Management Team shall render a written decision within ten (10) calendar days following
the herein-referenced meeting.

Step 3: Mediation. In the event no agreement is reached in Step 2 and within ten (10)
days of the Management Team response in Step 2, either party may request mediation.
Mediation shall be by mutual agreeement of the parties. The parties will agree to a mutually
acceptable mediator or agree to use a mediator appointed by the ERB or other agreed provider.
Costs for the mediator shall be shared. The mediation process will be accomplished within 60
days from notice of election to mediate. The parties must meet at least twice in the mediation
process, unless otherwise agreed, and the parties agree to act in good faith to resolve the dispute.
If the grievance remains unsettled after the 60 days, either party may move to Step 4, Binding
Arbitration. Request for Arbitration by the moving party must be within the next 30 days or the
grievance ends. The parties may mutually agree to extend the 60 days, but such must occur
before the expiration of the initial 60 days.

Step 4: Binding Arbitration. If the grievance is not resolved in the step above and if the
Association or City wishes to pursue the grievance further, the moving party shall submit the
grievance to arbitration by written notice to the City Manager or Association within ten (10)
calendar days following the previous step response due date or date received, whichever date is
sooner. '

Unless the parties mutually agree upon an arbitrator, the party requesting arbitration shall, within
fourteen (14) calendar days of their notice to proceed to arbitration, submit a written request to
the Oregon Employment Relations Board that it submit to the parties a list of the names of seven
(7) Oregon arbitrators. Upon receipt of the list, the parties shall determine by the toss of a coin
who will strike first, and the parties shall then continue to alternate strikes until only one (1)
name remains and the remaining name shall be the arbitrator.

The arbitrator shall have no power to modify, add to or subtract from the terms of this
Agreement and shall be confined to the interpretation and enforcement of this Agreement. The
arbitrator's decision shall be in writing and shall be submitted to the parties within thirty (30)
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calendar days following the close of the hearing. The arbitrator's decision shall be final and
binding on the affected employee(s), the Association and the City.

Either party may request the arbitrator to issue subpoenas but, if issued, the cost of serving a -
subpoena shall be borne by the party requesting the subpoena. Each party shall be responsible
for compensating its own witnesses and representatives during the arbitration hearing, except
that employees who are subpoenaed for the hearing shall not suffer any time loss during the time
it is necessary for them to testify. The loser shall pay arbitrator's fees and expenses, and the
arbitrator, as part of the award, shall designate the losing party for such purpose.

19.2 Time Limits. All parties subject to these procedures shall be bound by the time limits
contained herein. If the Association fails to advance the grievance to the next step in a timely
fashion, the right to binding arbitration of the grievance shall be waived. If the City fails to
respond in a step, the grievance will advance to the next step. Time limits may be extended by
written agreement of the parties.

19.3 Discovery Materials. In the event the Association requests materials for review, such as |
for processing a grievance, the City may apply reasonable costs for copies or administrative time.

ARTICLE 20 — PERSONNEL RECORDS

20.1 Access. Each employee shall have the right to review and copy the contents of his/her own
personnel file. The City may apply reasonable costs for copies or administrative time, unless the
copies and administrative time are de minimus.

In addition to the Association's rights as the exclusive representative, at his/her option and upon
presentation of a signed release, an employee may authorize a Association representative to
review the contents of his/her file.

20.2 Disciplinary Records. Each employee shall be given a copy of all disciplinary materials
placed in his/her file. An employee may include an explanatory statement for the personnel file
in answer to any reprimand or other form of discipline if the employee chooses not to grieve
such action.

20.3 File Purging. Written reprimands/warnings may be removed from an employee's file, at
his/her request, after three (3) years so long as no other disciplinary action has occurred within
the three (3) year time period. Any material, other than performance evaluations, directly
associated with the items being purged, will also be removed from the file. Documents removed
from the personnel file shall be placed in a confidential file maintained by the Human Resources
Department. Such purged documents will not be used against an employee for the purpose of
progressive discipline. Purged documents may be used in any civil or arbitration proceeding for
the purpose of establishing consistency of disciplinary action, showing the employee is on notice
of rule, impeachment, lack of discrimination, the existence of mitigating or extenuating
circumstances and compliance with legal obligations. The Association will have equal access,
upon request, to these files for the same purposes. '

City of Wilsonville & WilMEA, Collective Bargaining Agreement
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20.4 Signature Requirement. Before any material reflecting negatively on the employee is
placed in the employee's file, the employee shall sign a receipt containing the following
disclaimer:

"Employee's signature only acknowledges receipt of material. The employee s signature does
not necessarily indicate agreement or disagreement."”

This shall not apply to a termination notice if the employee refuses to sign the document.
ARTICLE 21 — STRIKES

21.1 Prohibition. The Association and its members, as individuals or as a group, will not
initiate, cause, participate or join in any strike, work stoppage, or slowdown, or any other
restrictions of work, at any location in the City during the term of this contract. Employees in
the bargaining unit, while acting in the course of their employment, shall not honor any picket
line established in the City by the Association or by any other labor organization when called
upon to cross picket lines in the line of duty. Disciplinary action, including discharge, may be .
taken by the City against any employee or employees engaged in a violation of this Article.

21.2 Association Obligation. In the event of a strike, work stoppage, slowdown, picketing,
observance of a picket line, or other restriction of work in any form, either on the basis of
individual choice or collective employee conduct, the Association will immediately, upon
notification, attempt to secure an immediate orderly return to work.

21.3 Lockout. There shall be no lockout of employees during the term of this Agreement.

ARTICLE 22 — SAVINGS CLAUSE

Should any portion of this contract be determined to be contrary to law or ruled in violation of
law, the determination shall be deemed to apply only to that specific portion, and all other
provisions of this Agreement shall remain in full force and effect for the duration of this
Agreement. Upon such determination, the parties agree to negotiate regarding the invalidated
portion under the mid-term bargaining provisions of ORS 243.698. Negotiations shall
commence within thirty (30) days.

ARTICLE 23 — STATUS OF AGREEMENT

23.1 Complete Agreement. This Agreement incorporates the sole and complete agreement
between the City and the Association resulting from these negotiations.

23.2 Amendments. This Agreement may be amended at any time by mutual Agreement of the
Association and the City.

In the event the City wishes to implement or change any condition of employment that is a
mandatory subject of bargaining which was not discussed in the negotiations that created the
current Agreement, the City shall inform the Association of the condition it wishes to implement
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or change. The Association will have fourteen (14) days to make a demand to bargain. If the
' Association makes a timely demand to bargain under PECBA, the City shall enter into the mid -
term bargaining provisions of ORS 243.698. If the Association does not demand to bargain, the
City may implement or change the condition it has proposed. The Association waives any right
to bargain matters it raised during negotiations but which were not embodied in the Agreement.

ARTICLE 24 - TERM OF AGREEMENT

This Agreement shall be effective upon execution and shall remain in full force and effect to
June 30, 2015. This agreement shall be automatically renewed from year to year thereafter,
unless either party shall notify the other in writing no later than January 1 of the expiring year
that it desires to bargain a successor agreement. In the event notice to bargain a successor
agreement is provided, negotiations will be initiated within 30 days or as mutually agreed.

This Agreement is hereby executed on thié day of , 2012, by:
The City of Wilsonville WiIMEA

Bryan Cosgrove date , Javier Amaya date
City Manager Association Executive Board

City of Wilsonville & WilMEA, Collective Bargaining Agreement
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APPENDIX A

Effective October 1, 2012

0.5% COLA
' Monthly Hourly
Range Position Low High Low High
1 $1,603 $2,044 $ 925 $11.79
2 $1,643 $2,095 $ 948 §$12.09
3 $1,684 $2,148 $ 972 $12.39
4 $1,728 $2,202 $ 997 §$12.70
S $1,771 $2,256 $1022 $13.02
6 Library Aide $1815 §2313 $1047 $13.34
7 $1,80 $2,371 $10.73 $13.68
8 $1,906 $2,430 $11.00 $14.02
9 $1,954 $2,490 $11.27 $1437
10 $2,003 $2,554 $11.56 $14.73
11 $2,053 $2,617 $11.84 $15.10
12 $2,104 $2,682 $12.14 $15.47
13 Nutrition Program Assistant $2,156 $2,749 $1244 $15.86
14 $2210 $2818 $12.75 $16.26
15 $2265 §$2,888 $13.07 $16.66
16 $2323 $2961 $1340 $17.08
17  Library Clerk 1 $2,381 $3,035 - $13.74 $17.51
18 $2440 $3,110 $14.08 $17.94
19 $2,500 $3,188 $1442 $18.39
20  Library Clerk II $2,563 $3,268 $1479 $18.85
Sewer Vactor Operator 1
21 $2,628 - $3,351 $15.16 §$19.33
22 CD Permit Clerk/Receptionist $2,693 $3,434 $15.54 $19.81
Library Volunteer Coordinator
23 $2,761 $3,520 $1593 $2031
24 Library Clerk III $2,830 $3,608 $1633 $20.82
Nutrition Coordinator I
25 Utility Worker $2,900 $3,697 $16.73 $21.33
26  Administrative Assistant I $2,972 $3,790 $17.15 $21.87
27  Nutrition Coordinator II $3,046 $3,884 $17.57 $22.41
28 $3,124 $3982 $18.02 $22.97
29 : $3,201 $4,081 $1847 $23.54
30  Accounting Technician $3,281 $4,183 $1893 $24.13
Administrative Assistant I1
Information Systems Assistant 1
31 Senior Utility Worker $3364 $47287 $1941 $24.73
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Monthly Hourly
Range Position Low High Low High
32 Administrative Assistant III $3,447 $4,396 $19.89 $25.36
Fitness Specialist
Information & Referral Specialist
Municipal Court Clerk
Utility Billing Specialist v
33 ' $3,533 $4,505 $20.38 $25.99
34 Assistant Planner $3,622 $4,617 $20.90 $26.64
Environmental Education Specialist
GIS & Mapping Technician
Permit Technician
Program Coordinator
Project Coordinator
Recreation Coordinator
Reference Librarian
Sewer Vactor Operator 11 :
35 $3,712  $4,733 $21.42 §$27.31
36  Water Distribution Technician $3,805 §4,850 $21.95 §27.98
37  Accountant $3,899 $4,973 $22.49 $28.69
Public Works Analyst
Real Property Specialist
38 Information Systems Assistant III $3,998 $5,096 $23.07 $29.40
Public Works Operations Chief
Storm Water Management
Coordinator
39  Building Inspector I $4,097 $5,224 $23.64 $30.14
Industrial Pre-treatment Coordinator _
40  Adult Services Librarian $4,199 $5,356 $2423 $30.90
Senior Accountant
Senior Engineering Technician .
Youth Services Librarian
41 $4304 $5,489 $24.83 $31.67
42  Associate Planner $4412 $5,626 $2545 $32.46
Building / Plumbing Inspector II '
Engineering Associate
Information Systems Analyst :
43 $4,523 $5,767 $26.09 §$33.27
44 $4,635 $5,910 $26.74 §$34.10
45 $4,753 $6,058 $27.42 §$3495 |
46  Network Administrator $4,870 $6,210 $28.10 $35.83
Plans Examiner
Italic not filled
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Effective July 1, 2013

1.75% COLA

Monthly - Hourly
Range Position Low High Low High
1 $1,631 $2,080 § 941 $12.00
2 $1,672 §$2,132 § 965 $12.30
3 $1,713 §$2,186 $ 9.88 $12.61
4 $1,758 §2,241 $10.14 $12.93
5 $1,802 $2296 $1040 $13.25
6 Library Aide $1,847 $2353 $10.66 $13.58
7 $1,893 $2412 $1092 $13.92
8 $1940 §$2473 $11.19 $14.27
9 $1,988 $2,534 $1147 $14.62
10 $2,038 $2,599 $11.76 $14.99
11 $2,089 $2,663 $12.05 $1536
12 $2,141 $2,729 $12.35 $15.74
13 Nutrition Program Assistant $2,194 $2,797 $12.66 $16.14
14 $2249 $2.867 $1298 $16.54
15 $2305 $2939 $13.30 $16.96
16 _ $2364 $3,013 $13.64 $17.38
17  Library Clerk 1 $2,423 §$3,088 $1398 $17.82
18 $2,483 §$3,164 $1433 §$18.25
19 $2,544 §3244 $1468 §$18.72
20  Library Clerk I1 $2,608 §3,325 $15.05 $19.18
Sewer Vactor Operator | :
21 $2,674 §$3410 $15.43  $19.67
22 CD Permit Clerk/Receptionist $2,740 $ 3,494 $15.81 $20.16
Library Volunteer Coordinator ,
23 : $2,809 §3,582 $1621 §20.67
24 Library Clerk I11 $2.880 3,671 $1662 $21.18
Nutrition Coordinator I :
25 Utility Worker $2,951 $3,762 $17.03 $21.70
26  Administrative Assistant | $3,024 $3,856 $17.45 $22.25
27  Nutrition Coordinator 11 $3,099 $3,952 $17.88 §22.80
28 $3,179 $4,052 $1834 $23.38
29 $3,257 $4,152 $18.79 $23.95
30 Accounting Technician $3338 $4,256 $1926 $24.55
Administrative Assistant II
Information Systems Assistant 1
- 31 Senior Utility Worker $3,423 $4,362 $19.75 §$25.17
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Monthly Hourly
Range Position Low High Low High
32 Administrative Assistant I1I $3,507 $4473 $2023 $25.81
Fitness Specialist
Information & Referral Specialist
Municipal Court Clerk
Utility Billing Specialist .
33 $3,595 $4,584 $20.74 $26.45
34  Assistant Planner $3,685 $4,698 $21.26 $27.10
Environmental Education Specialist |
GIS & Mapping Technician
Permit Technician
Program Coordinator
Project Coordinator
Recreation Coordinator:
Reference Librarian
Sewer Vactor Operator II :
35 $3,777 $4.816 $21.79 - $27.78
36 Water Distribution Technician $3,872 $4935 $22.34 $2847
37  Accountant $3,967 $5,060 $22.80 $29.19
Public Works Analyst
Real Property Specialist .
38 Information Systems Assistant III $4,068 §$5,185 $23.47 $29091
Public Works Operations Chief
Storm Water Management
Coordinator
39  Building Inspector | $4,169 $5,315 $24.05 $30.66
Industrial Pre-treatment Coordinator ‘ _ '
40  Adult Services Librarian $4272 $5,450 $24.65 $31.44
Senior Accountant
Senior Engineering Technician
Youth Services Librarian
41 v $4,379 $5,585 $2526 §$32.22
42 Associate Planner $4,489 §$5,724 $25.90 $33.02
- Building / Plumbing Inspector I1 '
Engineering Associate
Information Systems Analyst
43 $4,602 $5,868 $26.55 $33.85
44 $4,716 $6,013 $2721 $34.69
45 $4,836 $6,164 $27.90 §$35.56
46  Network Administrator $4955 $6,319 $28.59 $36.46
' Plans Examiner
Italic not filled
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Effective July 1, 2014

2.5% COLA
Monthly Hourly
Range Position Low High Low High
1 $1,672 $2,132 $§ 9.65 $12.30
2 $1,714 $2,185 $ 9.89 $1261
3 $1,756 $2,241 $10.13 $1293
4 $1,802 $2,297 $1040 $13.25
5 $1,847 $2354 $10.66 $13.58
6 Library Aide $1,893 $2412 $1092 $13.92
7 $1,940 $2472 $11.19 $14.26
8 $1,989 $2,535 $11.48 $14.63
9 $2,038 $2,598 $11.76 $14.99
10 $2,080 $2,664 $12.05 $1537
11 $2,141 $2,730 $1235 $15.75
12 $2,195 $2,797 $12.66 $16.14
13 Nutrition Program Assistant $2249 $2,867 $1298 $16.54
14 $2305 $2,939 $1330 $1696
15 $2363 $3,012 $13.63 $17.38
16 $2423 $3,088 $1398 §$17.82
17  Library Clerk 1 $2,484 $3,165 $1433 $18.26
- 18 $2,545 $3,243 $14.68 $18.71
19 $2,608 $3,325 $1505 $19.18
20  Library Clerk II $2,673 $3,408 $1542 $19.66
Sewer Vactor Operator I '
21 ' $2,741 $ 3,495 $15.81  §$20.16
22 CD Permit Clerk/Receptionist $2,809 §$3,581 $16.21 $20.66
Library Volunteer Coordinator
23 $2879 $3,672 $16.61 §$21.18
24 Library Clerk I1I $2952 $3,763 $17.03 $21.71
Nutrition Coordinator I ‘
25  Utility Worker $3,025 $3,856 $17.45 $2225
26  Administrative Assistant I $3,100 $3,952 $17.88 $22.80
27  Nutrition Coordinator II $3,176 $4,051 $18.32 $23.37
28 $3258 $4,153 $18.80 $23.96
29 $3,338 $4,256 $19.26 $24.55
30  Accounting Technician $3,421 $4,362 $19.74 $25.17
Administrative Assistant II : :
Information Systems Assistant I
31 Senior Utility Worker $3,509 $4,471 $2024 $25.79
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Monthly Hourly
Range Position Low High Low High
32  Administrative Assistant III $3,595 $4,585 $20.74 $2645
Fitness Specialist
Information & Referral Specialist
Municipal Court Clerk
Utility Billing Specialist
33 $3,685 $4,699 °©  $21.26 §$27.11
34  Assistant Planner $3,777 $4.815 $21.79 $27.78
Environmental Education Specialist
GIS & Mapping Technician
Permit Technician
- Program Coordinator
Project Coordinator
Recreation Coordinator
Reference Librarian
Sewer Vactor Operator I
35 $3,871 $4,936 $2233 $28.48
36  Water Distribution Technician $3,969 $5,058 $2290 $29.18
37  Accountant $4,067 $5,187 $23.46 $29.93
Public Works Analyst ‘
Real Property Specialist
~ 38  Information Systems Assistant III $4,170 $5315 $24.06 $30.66
Public Works Operations Chief
: Storm Water Management Coordinator
39 Building Inspector 1 $4273 §$5,448 $24.65 §$31.43
Industrial Pre-treatment Coordinator ‘
40  Adult Services Librarian $4379 $5,586 $2526 $32.23
Senior Accountant
Senior Engineering Technician
Youth Services Librarian
41 $4,488 §$5,725 $25.89 $33.03.
42  Associate Planner $4,601 $ 5,867 $26.54 $33.85
Building / Plumbing Inspector II
Engineering Associate
Information Systems Analyst
43 $4,717 $6,015 $27.21 $34.70
44 $4,834 $6,163 $27.89 $35.56
45 $4957 $6,318 $28.60 $3645
46  Network Administrator $5,079 $6,477 $29.30 $37.37
Plans Examiner '
Italic not filled
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Kinﬁ, Sandz ‘

From: Cosgrove, Bryan

Sent: Thursday, September 06, 2012 4:03 PM
To: ptown.popo @ gmail.com :
Cc: King, Sandy; celianunez01@ gmail.com; Mayor Tim Knapp;

- richardgoddard2010 @gmail.com; scottstarr97070 @ gmail.com
Subject: - FW: City council mtg, resolution regarding collective bargaining
Jon,

Thank you for submitting your questions. | see that you copied Councilor Goddard and Councilor Starr so | will copy the
entire Council on my response, and make sure that your questions are brought forward to Council at tonight’s meeting.

The Budget Committee’s role in fiscal policy for the City are outlined as follows (from the Local Budget Law Handbook
provided by the State of Oregon):

Fiscal Powers of the Budget Committee
The budget committee, as a whole or through majority
action, has the power to:

1. Specify the amount of tax revenue or tax rate for all
funds.

2. Establish a maximum for total expenditures for each
fund. This maximum is subject to any revision

which the governing body is authorized to make

after the budget hearing. ,

3. Approve the total taxes for each fund as an amount
and/or rate.

4. Approve the budget. , .
When the budget committee has approved the budget,
it is turned over to the governing body and enters into
the adoption stage of the budget process

The City Council sets compensation policies for its employees by ratifying collective bargaining agreements, and

adopting policies related to employee compensation. While the City of Wilsonville does not currently have an adopted,
formal compensation strategy or policies for its employees, generally speaking the City seeks to stay near the median for .
our comparator cities to remain competitive in the regional labor market and to attract and retain quality employees.

We have two bargaining units in the City of Wilsonville. One Association that covers general service employees (strike
permitted) and one Union that represents our Transit employees (strike prohibited, mandatory arbitration). | have
spoken to some on Council about the need for a formal policy regarding classification and compensation, and | believe
there is support to move in that direction once the new Council is sworn in after the New Year.

Citizens can have an impact on all matters related to the city by making their views known to the their elected
representatives. This can be done during public comment during the budget process if you desire to address the issue of
employee compensation as it relates to the city’s budget, or at any time throughout the course of the year. Council '
meets on the first and third Monday of each month at 7:00 PM, and there is always an opportunity to provide direct
citizen feedback to your elected officials during public comment. | hope this was helpful, and I’'m happy to clarify or add
additional comments if you need more information.

Regards,



Bryan Cosgrove,
City Manager

503.570.1504 (work)
cosgrove@ci.wilsonville.or.us
29799 SW Town Center Loop
Wilsonville, Oregon 97070

DISCLOSURE NOTICE: Messages to and from this E-mail address may be subject to the Oregon Public Records Law.

The only disability in life is a bad attitude.
-- Scott Hamilton '

From: King, Sandy

Sent: Thursday, September 06, 2012 3:21 PM

To: Cosgrove, Bryan; Troha, Jeanna; Jacobson, Barbara

Subject: FW: City council mtg, resolution regarding collective bargaining

FYI

Sandra C. King, MMC
City Recorder

City of Wilsonville
503-570-1506

PUBLIC RECORDS LAW DISCLOSURE: Messages tb and from this e-mail address is a public record of the
City of Wilsonville and may be subject to public disclosure. This e-mail is subject to the State Retention
Schedule. ‘

From: Jon Yochim [mailto: ptown.popo@gmail.com]

Sent: Thursday, September 06, 2012 3:15 PM

To: King, Sandy

Cc: scottstarr97070@gmail.com; richardgoddard2010@gmail.com
Subject: City council mtg, resolution regarding collective bargaining

I have two questions-

- If tax payers get to way in on public expenses, shouldn't the budget committee obtain citizen input for employee
wage packages, such as the collective bargaining?

How can citizens have input on these negotiations?

Please submit to Council for discussion.

Jon Yochim
mobile: 503.702.1548



Kinﬁ, Sandz 7 '

From: King, Sandy

Sent: Thursday, September 06, 2012 3:23 PM :

To: Mayor Tim Knapp; Celia Nunez (celianunez01@ gmail.com); Richard
Goddard; Scott Starr

'Subject: FW: City council mtg, resolutlon regarding collective bargalmng

| received these comments from Mr. Jon Jochim for this evening.

Sandra C. King, MMC
City Recorder

City of Wilsonville
503-570-1506

PUBLIC RECORDS LAW DISCLOSURE: Messages to and from this e-mail address is a public record of the
City of Wilsonville and may be subject to public disclosure. This e-mail is subject to the State Retention
Schedule.

From: Jon Yochim [mailto:ptown.popo@gmail.com]

Sent: Thursday, September 06, 2012 3:15 PM

To: King, Sandy

Cc: scottstarr97070@gmail.com; r|chardqoddard2010@qma|l com
Subject: City council mtg, resolution regarding collective bargaining

I have two questions-

If tax payers get to way in on public expenses, shouldn't the budget committee obtain citizen input for employee
wage packages, such as the collective bargaining?

How can citizens have input on these negotiations?

Please submit to Council for discussion.

Jon Yochim
mobile: 503.702.1548



Kinﬁ, Sandz '

From: Jon Yochim <ptown.popo @gmail.com>

Sent: , Thursday, September 06, 2012 3:15 PM

To: King, Sandy

Cc: scottstarr97070 @ gmail.com; richardgoddard2010 @ gmail.com
Subject: City council mtg, resolution regarding collective bargaining

I have two questions-

If tax payers get to way in on public expenses, shouldn't the budget committee obtain citizen input for employee
wage packages, such as the collective bargaining?

How can citizens have input on these negotiations?

Please submit to Council for discussion.

Jon Yochim’
mobile: 503.702.1548
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City of
WILSONVILLE
in OREGON

CITY COUNCIL MEETING

STAFF REPORT

Meeting Date: Subject: Water System Master Plan

September 06, 2012 Ordinance No. 707
Staff Member: Eric Mende, Deputy City Engineer
Department: Engineering

Action Required Adyvisory Board/Commission Recommendation

0 Motion X Approval

O Public Hearing Date: 08/20/12 | [0 Denial

X Ordinance 1* Reading Date: O None Forwarded

08/20/12
KX Ordinance 2" Reading Date: O Not Applicable
09/06/12

O Resolution Comments:

[0 Information or Direction On July 11, 2012 the Planning Commission

0 Information Only conducted a public hearing on the WSMP.

TN Following public testimony and deliberation, the

O Council Direction . . . .
Planning Commission forwarded a recommendation

[0 Consent Agenda for Approval to the City Council.

On August 20™, 2012, City Council approved the
Master Plan and Ordinance 707 on 1* Reading.

Staff Recommendation: Approval of an update to the Water System Master Plan and
accompanying Ordinance on 2nd Reading.

Recommended Language for Motion: Move to Approve Ordinance 707 on second reading,
adopting the July 2012 City of Wilsonville Water System Master Plan.

PROJECT / ISSUE RELATES TO: [Identify which goal(s), master plans(s) issue relates

to.]

X Council Goals/Priorities
CC Goal B: Ensure efficient,
cost effective and sustainable
development and
infrastructure

X Adopted Master Plan(s)
Water System Master Plan

[ONot Applicable

Ordinance No. 707 _
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ISSUE BEFORE COUNCIL:

Action is requested to approve, via Ordinance, the 2012 Water System Master Plan. This
document replaces the existing 2002 Water System Master Plan, which was developed prior to
completion of the Willamette River Water Treatment Plant, and is out of date. This revised
Master Plan provides a 20 year planning document including estimated costs and timing for
maintenance, upgrades, and growth related capital improvements to the City of Wilsonville
Water Distribution System, which currently comprises approximately 107 miles of pipes, 4
storage reservoirs (tanks), 2 pump stations, 8 wells, over 1000 fire hydrants, over 5000 water
meters, plus various other components.

EXECUTIVE SUMMARY:

As presented at Public Hearing on August 20, 2012 the City water system is in very good shape.
The Master Plan identifies and prioritizes improvements to address current and future system
deficiencies — most of which are “calculated” deficiencies (such as “emergency storage”
requirements) based on conservative planning criteria. Tables are provided listing estimated costs
for various program elements including Operations and Maintenance, Major Repairs, and growth
related Capital Improvements.

Two key recommendations are included in the Plan to address long term deficiencies. The first
recommendation is to refurbish the City’s existing groundwater wells and maintain them as a
backup emergency supply source. The money spent on refurbishment of the wells is significantly
less than the cost of the corresponding storage tanks, and is the most economical choice to
protect against future emergencies.

Secondly, a new pipeline is proposed to the Charbonneau District, bored under the river from the
main part of the City. The pipeline alternative has a better benefit / cost ratio than a new storage
tank as well as a lower risk of damage during an earthquake, and is therefore the recommended
alternative to achieve fire protection redundancy for the District. (See Table 3.4, page 3-7)

EXPECTED RESULTS:

The Water System Master Plan (and Appendices) are designed to be key reference documents for
City Staff, Businesses, Developers, Citizens, and City Council. The Master Plan provides
detailed information on the current status of the City’s water system and provides planning
guidance concerning the resources and infrastructure needed to ensure the City water system
remains viable for the long term. The Master Plan will be the basis for prioritizing future Capital
Improvements and will drive the future rate profile.

TIMELINE:
City Council Public Hearing was held on August 20, 2012 resulting in Approval on first reading.

In the motion for approval on first reading, Council also approved a change to Comprehensive

~ Plan Goal 3.1 to include the words “adequate but not excessive capacity”, and directed staff to
provide a response to comments by Mr. Stanley Wallulis, made at Public Hearing and distributed
to Council, and to allow Mr. Wallulis opportunity to respond to staff’s responses. These action
items have been completed and are included in the packet.

Ordinance No. 707 Page 2 of 4
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Necessary follow-on work associated with this Master Plan include a Rate Study, and completion
of an Update of the Water Treatment Plant Master Plan, both of which are intended to completed
within the next 18 months.

CURRENT YEAR BUDGET IMPACTS:
A Fiscal Year 2012/2013 budget of $40,000 was identified for completlon of this Master Plan
and a follow on Rate Study. The budget is adequate and no changes are proposed.

FINANCIAL REVIEW / COMMENTS:
Reviewed by: JEO Date: 8/23/12 _
The 2012/13 budget appears to be sufficient for completion of the Water System Master Plan and
the rate study. Funding options for projects within the Master Plan will be analyzed in
conjunction with the rate study.

LEGAL REVIEW / COMMENT:

Reviewed by: MEK Date: 8/24/12
The Water Master Plan meets the requirements of a Facilities Plan implementing the City’s
Comprehensive Plan under the state land use laws and it meets requirements under state water
laws for developing a municipal water master plan. It also meets the requirements necessary to
support the subsequent establishment of water system development charges and water rate utility
fees as the Council may determine is necessary in the future.

COMMUNITY INVOLVEMENT PROCESS:
Details of the Community Involvement process for the Water System Master Plan were included
in the August 20, 2012 Council Packet.

One individual, Mr. Stanley Wallulis, provided testimony at the City Council Public Hearing,
and distributed to Council a list of concerns and comments.

No changes were made to the document based on testimony at City Council; however, City
Council did direct staff to address Mr. Wallulis’s written comments, as mentioned in the
TIMELINE section above.

POTENTIAL IMPACTS or BENEFIT TO THE COMMUNITY

A reliable, cost effective, and well planned water system protects the general health, welfare, and
safety of the public and identifies the infrastructure needed to serve the needs of Wilsonville’s
existing water system as well as future growth.

ALTERNATIVES:

n/a

CITY MANAGER COMMENT:
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ATTACHMENTS
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B. Stanley Wallulis written comments to Council dated August 20, 2012
C. Staff response to comments dated August 22, 2012
D. Stanley Wallulis response to staff response dated XXXXXXX
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ORDINANCE NO. 707

AN ORDINANCE OF THE CITY OF WILSONVILLE ADOPTING AN
UPDATED WATER SYSTEM MASTER PLAN AS A SUB-ELEMENT OF THE CITY’S
COMPREHENSIVE PLAN; ADOPTING A CAPITAL IMPROVEMENT PROJECT
LIST FOR WATER SUPPLY, STORAGE AND DISTRIBUTION; AND REPLACING
ALL PRIOR WATER SYSTEM MASTER PLANS

WHEREAS, the City currently has a Water System Master Plan that was adopted by City
Council (Ordinance No. 531) on January 7, 2002; and
WHEREAS, ORS 197.175 requires cities to prepare, adopt, and implement

Compréhensive Plans consistent with statewide planning goals adopted by the Lahd
Conservation and Development Commission; and

WHEREAS, ORS 197.712 (2)(e) requires cities to develop and adopt a public facilities
plan for areas within the Urban Growth Boundary containing a population greater than 2,500
persons, including rough cost estimates for projects needed to provide sewer, water and
transportation uses contemplated in the Comprehensive Plan and Land Use Regulations; and

WHEREAS, an updated Water System Master Plan is needed to account for growth and

plan for future development; and

WHERAS, the update to the Water System Master Plan documents current water -

demand, evaluates current system deficiencies, estimates future water demands over a 20-year
growth horizon, and estimates the capital and operation costs needed to meet these future
demands; and

WHEREAS, in developing the new Water System Master Plan, the City has sought to

carry out federal, state and regional mandates, provide for alternative improvement solutions to
minimize public and private expense, avoid the creation of nuisances and maintain the public’s
health, safety, welfare and interests; and

WHEREAS, proposed amendments to the Water System Master Plan identifies changes

to Comprehensive Plan Goal 3.1; and
WHEREAS, Keller Associates, the project consultant, and City staff conducted work
sessions with the Planning Commission and City Council and held a public open house on the

Water System Master Plan to solicit citizen input addressing Statewide Planning Goal #1 —

Citizen Involvement; and
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WHEREAS, following the timely mailing and publication of the required Ballot Measure
56 notice, the Wilsonville Planning Commission conducted a public hearing on July 11, 2012
and adopted Resolution Number LP12-0002 recommending the City Council adopt the Water

System Master Plan; and

WHEREAS, after providing due public notice, as required by City Code and State Law, a
public hearing was held before the City Council on August 20, 2012, at which time the City
Council considered the recommendation of the Planning Commission, gathered additional
evidence and afforded all interested parties an opportunity to present oral and written testimony

concerning the Water System Master Plan; and

WHEREAS, the City Council has carefully considered the p'ublic record, including all

recommendations and testimony, and being fully advised.
NOW, THEREFORE, THE CITY OF WILSONVILLE ORDAINS AS FOLLOWS:

1. FINDINGS.
The above-recited findings are adopted and incorporated by refereﬁce herein,
including the findings and conclusions of Resolution No. LP12-0002, which includes
the staff report. The City Council further finds and concludes that the adoption of the
updated Water System Master Plan is necessary to help protect the public health,

safety and welfare of the municipality by planning that will help to ensure there will
continue to be adequate capacity and quality of water within the City’s municipal
system.

2. DETERMINATION.
Based upon such findings, the City Council hereby adopts the Water System Master

Plan, attached hereto and marked as Exhibit A, and incorporated by reference as if
fully se forth herein, which shall replace and supersede all prior Water System Master
Plans adopted by Ordinance, resolution or motion.

3. EFFECTIVE DATE OF ORDINANCE.
This Ordinance shall be declared to be in full force and effect thirty (30) days from

the date of final passage and approval.
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SUBMITTED to the Wilsonville City Council and read the first time at a regular meeting
thereof on the 20™ day of August, 2012, and scheduled for second reading at a regular meeting
thereof on the 6™ day of September, 2012, commencing at the hour of 7.P.M. at Wilsonville City
Hall.

Sandra C. King, MMC, City Recorder

ENACTED by the City Council on the day of September 2012, by the following
votes:

YEAS: NAYS:

Sandra C. King, MMC, City Recorder

DATED and signed by the Mayor this ___dayof 2012.

Tim Knapp, Mayor

SUMMARY OF VOTES:
Mayor Knapp

Council President Nunez
Councilor Goddard

Councilor Starr
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EXECUTIVE SUMMARY FOR THE WILSONVILLE CITY COUNCIL
By: Stanley Wallulis, PE Phone: 503-694-1309 | : August 20,2012

Quotes from the final draft of the Water Master Plan update & other City data in red Print.

“In summary, the Charbonneau District has adequate well supply, storage, and booster pumping '
to meet existing and future needs.” Appendix F pg 9 (11)
Charbonneau has 10 ponds and swimming poels that can provide water for fire protection.

“If rehabilitation efforts at the wells restore the wells to previous levels, then it is possible that the
future storage could be eliminated.” Appendix B, TN 3-4 (23) _
This option is low cost alternate and avoids having stagnant water that needs re-chlorination.

From data in the Plan and using 1 day’s average annual demand (industry standard or less when
other major sources are available) plus using of only 6 of the city’s well in their present condition
we have adequate sources (add Tualatin intertie) and storage to meet all the water demands in the

year 2030 with over a 1.5 million gallon surplus.

WELLS vs RIVER SUPPLY
‘ WELLS RIVER

Treatment Requirements None Floc, sed, filt, Clor, store
Vulnerability, river spills, industrial, etc. High None

Secure from terrorists ' Moderate Secure

Require Transmission Lines Yes No

Storage Facilities Required - Yes - No

Annual Treatment Costs 2012-13% $2,739,057 Zero

*2009-10 was $1,714,733 = +59.74% increase*
Water Production in 2009 = 3.07 MGD & 2010 = 2.82 MGD

SURFACE STORAGE FACILITIES

New 3.0 MG reservoir at Tooze & Baker road: Cost $ 5,840,000 (already budgeted)
ond planned reservoir at above site in 5-6 years in text only: Est. $ 4,000,000 (no info given)
Cost of new 48” Transmission line convey water to above: Cost $ 3,960,000 (already in design)

Grossly oversized storage results in stagnant water: Plan mentions this twice in the Plan.’

Grossly oversized storage results in chlorine loss: Plan adds in system chlorinétion. by
injection of chlorine & continuous

! Chapter 3, pg. 7 & Chapter 6, pg. 4 monitoring at an additional cost
2 Appendix E, pg. 17, Table 5 . v of $47,000 plus ongoing maintenance.”
Construction Painting Scheduled to be
Material Maintenance Abandoned
Reservoirs: Elligesen’s 2 + C Level Steel : $1,145,000 No
Charbonneau’s Tank (reservoir) Concrete $0 Yes

(over)



_ o COST
Abandon Charbonneau & Tank, dress up site for other use, e.g. park, utility, etc. $523,000

Cost to replace Charbonneau Reservoir’s water at another site across the River.  $1,236.667 -
Total Cost: $1,759,667

One day’ s’avera‘.ge annual demand day for storage is the recommended minimum amount by the
AWWA, and the Ten States Standards. This amount may be lowered if there are second and third back-
up sources such as Wilsonville abundantly has, with 8 wells and the Tualatin intertie. :

The Plan citing Tigard and Sherwood as an examples for our using a 2 day annual daily storage re-
quirement is a very poor choice. Their use of a 2 day period is justifiable because the Bull Run source is
supply for Tigard and continues to be an alternate source for Sherwood. A 2 day period for these two
cities is justified based on Bull Run’s history of bad samples from open reservoirs (e.g. recent boil water
order to 135,000 households) and muddy turbidity from mud slides.

Chapter 2, pg. 12, states about a 5% loss “attainable technical low limit of leakage.”

Tigard with its low unaccounted for water loss of 4.5% should have been cited against our sudden water
losses rising from 5.9% to 17.5% in 4 years, instead of other cities over 17.5%. Also some other cities
with reasonable losses are: Pendleton 4.49%, Sisters 5.0%, Tigard 4.5%. Eliminating 12.5% of our pre-
sent water losses would generate approximately $1,650,000 in revenue for the Water and Wastewater
(tied to water) annually, or decrease the system demand and required infra-structure.

Charbonneau’s 10” transmission line on Boone Bridge, updated for earthquakes.

“Given the potential for the Charbonneau District to become isolated from the remainder of the
system due to an earthquake, it was felt that the two Charbonneau wells should be maintained as
a critical backup supply source for areas south of the Willamette River.” Exec. Summary Pg.7 ES
2.4

Proposes: New 16” water line bored along Rose Lane under the Willamette River to Charbonneau
across the river, a major geological fault:

Chart priority #1 improvement. Appendix E pg 7

Mr. Bledsoe on the 10” water line to Charbonneau: “He confirmed that burrowing a pipeline be-
neath the river would be more reliable than hanging the pipeline from the I-5 Bridge, since the
pipeline would not be subject to issues regarding the bridge itself.” Planning Commission Min-
‘utes: Page 5 of 16 (210) & 12 of 16.

Mr. Mende: “He clarified that an [8-in line was mstalled across the wetlands along the Montebello align-
ment. An additional 18-in line was planned to follow the Barber St alignment that would hang from the
bottom of the bridge and connect directly, to the 18-in Barber Street line, which goes out to Graham’s Ferry
and then north.”

Where is the logic, a lot more rigid 18” water line hanging on the City’s bridge safer, than a more flexible
10> water line on the recently designed and modified I-5 bridge to withstand earthquakes?

RECOMMENDATIONS:
I. Preserve Charbonneau’s ability to provide water te all its users with the existing facilities and pos-
sibly adding simple solutions for better access to the supply from 10 ponds and swimming pools.
2. Retain the services of an independent consulting Engineer to verify my claims. Requires only 4
pages of data to do it. Please invest in a few $1,000 to save approximately $18,060,000.

OTHER ISSUES ARE OF SOME CONCERN, BUT TIME CONSTRAINTS DO NOT PERMIT PURSU-
ING THEM NOW.



MEMORANDUM

08/22/12

TO: Wilsonvilie City Council

"FROM: Eric Mende, Deputy City Engineer g‘(m
RE: Response to comments submitted by Mr. Stanley Wallulis (attached) at City Councnl Public
Hearing of August 20", 2012 pertaining to Water System Master Plan

Wallulis Statement: “Charbonneau has 10 ponds and swimming pools that can be used for fire
protection.” (Page 1)

Response: This comment is in general support' of Mr. Wallulis’s opinion that no additional water
storage facilities are needed by the City, and in opposition to the proposed secondary pipeline
under the Willamette River. City Staff do not agree that swimming pools and ponds are
adequate substitutes for hydrant delivered fire flows. Karen Mohling, Deputy Fire Marshall for
Tualatin Valley Fire and Rescue concurs. (See attached letter from Karen Mohling)

Wallulis Statement: “From data in the Plan and using 1 day average annual demand (industry
standard or less when other major sources are available) plus using only 6 of the city’s well in

their present condition we have adequate sources (add Tualatin intertie) and storage to meet
all water demands in the year 2030 with over 1.5 million gallon surplus.” (Page 1) and,

“The plan citing Tigard and Sherwood as examples for our using a 2 day annual daily storage
requirement is a very poor choice. Their use of a 2 day period is justified based on Bull Run’s
history of bad samples from open reservoirs (e.g. recent boil water order to 135,000
households) and muddy turbidity from mud slides.” (Page 2)

Response: City Staff concurs with Mr. Wallulis that refurbishing the six wells and maintaining
them as a backup supply is an economically viable way to reduce the amount of future storage
needed, and the corresponding capital cost. Mr. Wallulis is also correct that the change in
calculation will eliminate the need for future storage reservoirs during the 20 year planning
period. City Staff does not agree with reducing the volume of emergency storage from 2 days
average daily demand (ADD) to one day. The following Justlflcatlons are offered for keeping the
two day ADD criteria as is: ‘

e 2 days of ADD is consistent with most municipal water planning efforts including our
surrounding neighbors ('Sherwood, Tigard, West Linn). Mr. Wallulis also claims that these
communities (Sherwood and Tigard specifically) linkage to Bull Run water justifies a higher
level of security than Wilsonville’s linkage to the Willamette River. Staff and our consultants
believe a strong case can be made that there is similar risk of treatment plant shutdowns
due to water quality problems in the river. In addition, both Sherwood and Tigard have



more interties available to them than Wilsonville, and have still chosen the higher two times
ADD standard. ' _

e Mr. Wallulis correctly states that one day of ADD is the current industry minimum standard,
however, our consultants do not recommend that municipal water providers choose the
minimum standard. Our consultants’ experience on over 40 water master plans indicates
that public water systems that depend on surface water supplies typically provide 2-3 days
of emergency storage. This recommendation is based on a number of factors including the
vulnerability of the water treatment system to contamination plumes or high turbidity

~ events, the dependency of the water system on a single primary source of water, and the
number of potential single points of failure. For example, what happens if the 63" diameter
finish water pipeline fails and how long will it take to fix the pipeline?

e The average day demand can be quickly depleted in areas where there are large seasonal
variations in flow. For Wilsonville, the maximum day demand is more than two times the
average day demand.

e 2 days of ADD matches the previous criteria from the 2002 Master Plan and thereby
continues the same level of service as before.

The net result of selecting the one day criteria is the potential elimination of the need for the
3MG West Side Reservoir project. Currently the majority of the City’s storage is located at one
site in the far NE corner of the City — the Elligsen site. The proposed new West Side tank
provides other system benefits other than emergency storage. It provides more direct service
to the City’s current and future industrial zones located west of I-5 as well as to the fast growing
Villebois residential area. All properties to the west of |-5 will benefit from better fire coverage
in terms of both flow and pressure. '

The decision to select one day or two days of Average Daily Demand as the appropriate
emergency storage criteria is ultimately a policy decision to be made by City Council. Staff

. recommends keeping the two times ADD criteria for emergency storage as a prudent, but not
excessive level of service.

Specific to Mr. Wallulis’s comment that the storage calculations in the Master Plan do not
account for the Tualatin intertie, he is correct. Opening the intertie requires a vote of the
Tualatin City Council, therefore, staff did not feel the intertie could practically meet emergency
service needs and it was excluded. The potential transfer capacity is 1 MGD, which reduces but
does not eliminate the need for additional storage, assuming the two times ADD standard is
retained.

Wallulis Statement:  WELLS vs RIVER SUPPLY table. (Page 1)
59.74% increase in treatment cost .

RESPONSE: Staff believes Mr. Wallulis intended to show the $2,739,057 treatment cost under

the RIVER column instead of the WELLS column, with zero under the WELLS column. Staff does
not challenge the calculated 59.74% increase in treatment cost, however, Mr. Wallulis may not
be aware that we are providing the City of Sherwood approximately 2.5 MGD during fiscal year



2012/2013. This represents an 81% ihcrease in production to serve Sherwood. A 60% increase in
cost for an 81% increase in production appears reasonable, and it should be noted that
Sherwood is paying for their equitable share of these operating costs. Also of note, all wells are
outfitted with chlorine injectors as required by our State permits, and require electricity to run
the pumps, so the treatment cost for the wells is not zero.

Wallulis Statement: ~ SURFACE AND STORAGE FACILITIES (Page 1)
Grossly oversized storage results in stagnant water.
Grossly oversized storage results in chlorine loss.
$47,000 in additional chlorine injection and monitoring costs
$0 Painting Maintenance for Charbonneau Concrete Tank
$1,759,667 cost to abandon Charbonneau and replace capacity elsewhere

Response: The first two statements are both true, however, our current tanks are operated to
‘avoid both of these issues, to the extent possible. According to Public Works and Veolia
operations personnel, our current tanks are cycled (partially drained during the day, filled back
up at night) in such a manner as to turn over approximately half the volume of each tank on a
weekly basis. No chlorine is injected, or planned to be injected in the primary B level (Elligsen)
tanks. From an operational standpoint, the tank having the greatest potential for stagnation and
chlorine loss is the Charbonneau tank, because this tank must be cycled manually (using pumps)
whereas the other reservoirs do so by opening and closing valves and letting the system
pressure do the work. It.is important to note that $33,000 of the referenced $47,000 in chlorine
‘related costs are associated with the Charbonneau tank that could be avoided if the
Charbonneau tank is abandoned. The remaining chlorine related costs are related to the C level
tank (upper zone) to remedy current deficiencies.

Mr. Wallulis is correct that the buried concrete Charbonneau tank has no painting maintenance,
however, there are other maintenance items specific to the Charbonneau tank that are detailed
in Tables 6.1 and 6.2 of the Master Plan.

Of Mr. Wallulis’s estimated $1.76M cost to both abandon the Charbonneau tank ($523,000) and
“replace the capacity at another site across the River” ($1.2M), the $1.2M should be considered
as included in the estimated cost of the 3 MG West Side Reservoir project, and is therefore not
“additional” to the CIP list (Table 5.2). Mr. Wallulis is correct that a direct cost for abandonment
(6523K — Mr. Wallulis’s estimate) is not included in the CIP table.

Wallulis Statement: Eliminating 12.5% of our pfesent water losses would generate
approximately $1,650,000 in revenue for the Water and Wastewater (tied to water) annually,
or decrease the system demand and required infrastructure. (Page 2)

Response: Concerning the unaccounted for water issue, we agree with Mr. Wallulis that over
17% of unaccounted for water is unacceptable. Section ES 2.3 and Section 2.3 of the Master



Plan document both address this issue. The City has a very aggressive leak detection program
and long standing meter testing and replacement program and our best judgement tells us that
this water is not wholly lost or stolen. This issue has been investigated a couple times in the
past, but no definitive answers were discovered. We still do not have definitive answers,
however, our invesﬁgations for this Master Plan did discovered some things not previously
discovered, such as unmetered usage at the WTP itself, which has reduced the current estimate
of unaccounted for water to approximately 13%. The Master Plan does recommend additional
investigations and these are detailed on Page 2-13 of the Master Plan document. Concerning
Mr. Walulis’s calculation of $1,650,000 in potential additional revenue, or reduced system
demand, that calculation is only true if it is assumed that all the various meters in the system are
accurate and the water is truly lost. As referenced above, the Master Plan does not draw.that
conclusion. Additional investigations are recommended to pursue more accuracy and solutions
to the current unaccounted for water estimates.

Wallulis Statement:  Where is the logic, a lot more rigid 18” water line hanging on the City
bridge safer, than a more flexible 10” water line on the recently designed and modified 1-5
bridge to withstand earthquakes? (Page 2) ! _
Response: This comment refers to the proposed 18” water line (City CIP project 1104) being ,
designed to attach underneath the proposed Barber Street bridge (CIP project 4116), from
Kinsman Road westward to Villebois. Please note that the Boone Bridge pipe to C‘harbonneau is
a 12” not a 10”, and both this pipe and the proposed 18” pipe are the same material and
stiffness. However, the point is well made that it appears the City is in one case saying “a pipe
across a bridge” is inadequate while at the same time designing “a pipe across a bridge” on
another project. However, the issue is not the “pipe across a bridge”. The issue is redundancy
(e.g., looping) of the supply system, primarily for fire protection purposes, as well as
convenience for temporary valve closures that can occur during construction, maintenance, and
repair. In the Charbonneau case, the existing single pipeline is across a bridge and the
redundancy will come from the proposed pipeline under the river. In the Barber Street case, we
have an underground pipeline already in place and the redundancy will come from the new pipe
across the new bridge. The 18” line along the Barber Street alignment has been in the CIP for a
number of years, and as such was incorporated directly into the Master Plan CIP (Table 5.2).
However, with Segment 3b of the 48” transmission line in final design, Staff has reason to re-
evaluate this project, as it may be possible to achieve looping to Villebois from the north and
west, thereby eliminating the Barber Street water line project. Staff will need to run our new
Hydraulic Model (developed as part of this Master Plan) to confirm adequate fire flow from the
alternate directions and will report back to Council at a later date.

Wallulis Recommendation #1: Preserve Charbonneau’s ability to provide water to all its users
with the existing facilities and possibly adding simple solutions for better access to the supply
from 10 ponds and swimming pools. (Page 2)



Response: As previously documented, using ponds and pools for supplemental fire water supply
to the Charbonneau District is not considered a viable solution by city staff, nor does it appear to
meet the criteria of Tualatin Valley Fire and Rescue. Concerning the first part of the
recommendation — to preserve Charbonneau’s ability to provide water with the existing
facilities, the Master Plan adequately documents the risks in relying only on existing facilities,
e.g., the existing tank, booster pumps, wells, and 12” pipeline across the Boone Bridge.
Although the timing of a large earthquake is uncertain and the existing facilities may provide
adequate service for a long period of time, the Charbonneau District remains the only major
section of the City not served by a redundant “looped” water supply main, or an equivalently
reliable backup system. As such, the District does not currently meet the intent of
Comprehensive Plan Goal 3.1 and the associated policies and implementation measures. Since
one of the primary goals of the Master Plan was to identify and apply applicable goals, policies
and technical criteria equally across the system, the Charbonneau District was treated no
differently than any other part of the City. In doing so, improvements to the water supply
system serving Charbonneau were identified and evaluatéd, and the recommendation was
made for a redundant pipeline under the river as the alternative having the highest reliability
and best benefit/cost evaluation. City Staff does no‘t recommend altering this recommendation.

Wallulis Recommendation #2: Retain the services of an independent consulting Engineer to
verify my claims. Requires only 4 pages of data to do it. Please invest in a few $1,000 to save
approximately $18,000,000. (Page 2)
Response: City Staff believes the Master Plan has been fully vetted both internally and
externally, and the technical questions and issue have been adequately addressed. Concerning
the potential to save $18,000,000, Staff does not agree that savings of this magnitude are even
remotely possible, given the fact that the basis of this cost estimate includes the 48”
transmission line project with the City of Sherwood that is in final design and will be partially

- funded by Sherwood($4M), a second 3MG tank ($4M) that is not included in the Master Plan CIP
list, and almost $3M in debt service that assumes debt financing that is not discussed in the
Master Plan. The only two large projects that could conceivably be cut from the Master Plan CIP
list are the West Side Reservoir project ($5.8M) and the proposed 16” pipeline to Charbonneau
(51.5M). These projects have been identified as needs for the Wilsonville water distribution to
provide safe and reliable drinking water. While these projects can be linked to policy decisions
made by Council concerning the level of service desired for the Wilsonville water system, Staff
believes both of these projects are prudent for long range planning, justified on a benefit/cost
basis, and do not result in excessive capacity. Staff expects further evaluation and value
engineering of these projects will occur as they move closer to reality.
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Letter of Transmittal

Attention: Plan Amendment Specialist FROM: Linda Straessle

Department of Land Conservation & Development Administrative Assistant

635 Capital Street NE, Svite 150

Salem, Oregon 97301-2540 DATE: September 10, 2012

WE ARE TRANSMITTING THE FOLLOWING:

DLCD Notice of Adoption form for LP12-0002 Water System Master Plan update. .

List of Affected State or Federal Agency, Local Government or Specidl Districts

Wilsonville City Council Notice of Decision for Ordinance No. 707, with attached

Affidavit of Mailing Notice of City Council Decision. .

List of changes made to Ordinance No. 707 Exhibit A — Water System 